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. INNALH

OECD’s Programme for international Student Assessment, examination every

three years of reading, math, and science skills of 15-year olds, Liechtenstein

and Macao also scored in the top ten in 2003 but were excluded for technical

reasons.

2 Canada scored 5" overall on PISA; Alberta and Ontario were included as
representative provinces.

3 Singapore did not participate in PISA; Singapore scored top in both science and
mathematics in TIMSS 2003.

4 Systems with high improvement rates according to the US National Assessment

of Educational Progress (NAEP) of TIMSS scores. In addition, Boston and

New York have been consistent finalists of the Broad Prize for Urban Education.

Source: PISA, McKinsey
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Source: National Centre for Education Statistics, NEAP, Hanushek (1998).
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*Real expenditure, corrected for the Baumol effect using a price index of government goods and
service;

**Math and Science.

Source: UNESCO, EFA Global Monitoring Report 2005, Pritchett (2004), Woessmann (2002), McKinsey.
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(Focusing on Teacher Quality)
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*Among the top 20% of teachers; **Among the bottom 20% of teachers

Analysis of test data from Tennessee showed that teacher quality effected student performance more
than any other variable; on average, two students with average performance (50th percentile) would
diverge by more than 50 percentile points over a three year period depending on the teacher they were
assigned.

Source: Sanders & Rivers Cumulative and Residual Effects on Future Student Academic Achievement,
McKinsey.
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(The Quality of an education system cannot exceed
the quality of its teachers)
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