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Process Automation Specialists Assembly and Factory Workers

HL3EIAUMTHRILNGTAD HIPNITAUNITUINSTIAT
Business Development Professionals Business Services and Administration Managers
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Digital Transformation Specialists Client Information and Customer Service Workers
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Information Security Analysts General and Operations Managers
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Software and Applications Developers Mechanics and Machinery Repairers
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Internet of Things Specialists Material-Recording and Stock-Keeping Clerks
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Skills Imbalances
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druinueAifiAuaiudesnisiifivainuenianienin (Physical Skills) wagma1usAuNg MY
wavaa1uUaenfoa1515my (Law and Public Safety Knowledge) 111y Taevinwzusniiiiy
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OECD Thailand
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AUt : OECD. 2022. Skills for Jobs 2022: Key Insights. [e-Book] Available fi https:// dskillsforjobsdatab / swdndusn UQU'IEJU 2966

: ; . Skills for Jobs : Key Insights. [e-Book] Available from: https://www.oecdskillsforjobsdatabase.org - = 2 3
data/S4J2022_results.pdf [31 May 2023] d1n398UAaWIUIINSANG
OECD. nd. Skills for Jobs. [Database] Available from: https://www.oecdskillsforjobsdatabase.org/#THA/ [31 May 2023] druaviutavisnmsammsAnu
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fn: United Nations Children’s Fund (UNICEF), 2022. Where are we on education recovery?.
https://www.unicef.org/reports/where-are-we-education-recovery
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The Global Talent Competitiveness Index (GTCI)
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Top 13 Education Trends in 2023 il
1) Gamification
2) Virtual Reality and Augmented Reality
3) Nano Learning
4) A Mix of Real and Al
5) Harnessing the Power of Big Data
6) K-12 Digital Education
7) Using Blockchain Mechanism
8) Personalized Learning
9) Rise of STEAM-based Programs
10) Subscription-based Model for Learning
11) Emphasis on Holistic Learning
12) Distance and Hybrid Learning
13) Education and Entrepreneurship Mindset
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REALITY RISE OF STEAM-BASED PROGRAMS

sy ¥ o v a du » i
waluladiidelifBouaunsadilawuafandudou o nsBouSmennand (Science), mallal (Technology),

. « = ¥ £ 0 b)) . \ a F
waziulszaunsalnsisguiInaa un1Ialdnany 5 ar. Anssl (Engineering), A (Arts) uazAdmANanS (Math)
&

' ' 3 o o :
o rudeseusn aztiunsnssduamutisdang

NANO LEARNING mmsﬁmmﬂuﬁu

anuAnnsedt wilvdyn anufnaieeEssa uaz

(L ¥ v o= =
nsuustalidiseuldGeuilusseziianies

&u  sonts uaziFuietnadaiiios SUBSCRIPTION-BASED MODEL FOR
LEARNING
msafassudeyauvuunanvesussulal iaidris

A MIX OF REAL AND AI don1aFeunasudngnsaing q Feunanwadumenil

nsuaunausznitamsieudoyavasfaouuazvas ligGeuddaidonléyniinniaa
Al BeazunisiasuuladdusunanuaziulssTevi

' o a o o =
Zizggzﬁqmunﬂmﬂmsﬁnmwﬂaammuuﬁlmmw EMPUASIS ON HOLISTIC LEARNING
. mMsAnwUUBAsITlAaddyAuIYTINIsAIUE
fuvinedin YeasiiWiEuuaansandayiuanuime
Y Tuddald

HARNESSING THE POWER OF
BIG DATA

' I @
widsdayavuralnginauseaysuuaziluly

iewandunsAne Tneatiuluiimsadeineaiu DISTANCE AND HVBRID LEARNING
,-

= a
N3Laguy

= v o w & oo A:n‘ ' =
mMsBuuuuunaurauiautuTouINTUaE193IR52
- = < . ¥ o = W
\Wesanianubanguuasiilassaianiniinisisous
u 'I’IO" = v oda = v
K-12 DIGITAL EDUCA . malna Tneidunisuaunauiunfvenisieus
STUUNSANYINIUADYUIAIURS Grade 12 wuusasiadiuasuuuaaulatididieiu
1l '
TugUnuulmifidunnsdeans au-nouszwing
aguasiiniGourudemaluladada saunsdaady
NINAILIENTIOUTNNTITIUTAWAULDIVISHITEY

Tunnszavu

EDUCATION AND ENTREPRENEURSHIP
MINDSET

a = Y o e
RURARIUNSANE NN RIUILAZ aLES Uy
nAuad uardniginlunisludusznaunis
TungiFeunsuddadn

USING BLOCKCHAIN MECHANISM
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1. mﬁ%’msﬁm&ﬂuaﬂﬂuﬁﬁﬁmuvﬂuﬂusjﬂmd (Workplace Education Takes Center-Stage)
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Microlearning VS Nanolearning

n9138uSuuy Microlearning wag Nanoleaming tluguuuuniaigeudsnuidemdu q fianunsn
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nu: 6 Ways the Metaverse Can Positively Impact Learning and Capability Building

from: https://olc.worldbank.org/about-olc/education-meets-the-metaverse-reimagining-the-future-of-learning
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Mental Health and Technology
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