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1.1 Msdamsuazulgngmsane
1.1.1 S2UUMSANMATMIVIHITIAMS
FgassuyryianigaTnIfivun lin1sdanisAnsiugiunaninnresnaigusias
Ws §gU1aNaN3 (Federal State) ?Nmmwémwiﬂﬁqmﬁ*ﬁﬁq 50 WiNLaY 1 lnlnAsas
a o Y o = o = Ve \ o D@ o o X
Wi ALTNTUYIBI0Y i:i_mmiﬁﬂmmmmgmLLMﬂmaﬂuLLmemmiﬂ LLNLIUTEALIASTS
- aywma/neulszandnwn (kindergarten/ pre-school) §UtinEeuang 4-5 1
- dszeufAnvwaziisandn nuUnflaaFeulszaniutinGaueng 6-11 DdnAnwinse 1-6
wazlaaFeudseniuiinEeueny 12-18 TdnAnsings 7-12 usaanisAns LN auL
TraFeuluszsuiiaanidy middle school T438UAILALINTA 5-8 UaZ/ATalae38Y junior high
school BausaLsINge 7-9 Tmﬂﬁwﬁqﬁqﬁ@ﬁﬂﬁmj A% N AUTReNUsZINg WAAa
U280 AAAAALRIBIUIEIAINALAIN TN ANIANTN
- gandny WunsAneuaisanAn [Aauuniduninineds menay anniuaenan
o X a o = cs' i =
YRy @‘Wuﬂmmﬂfmummm:mmﬂa‘tz%mﬂmnghmmq1/1 1 Tneagidnis@inm
o a =l o o U 1 o 9ul/ Y o
2001 2002 ﬂL‘J‘Eluiuiﬁ‘ﬂl,ﬁ‘ﬂuﬂﬁ‘tﬂﬂLL@ﬁNﬁEIN?Iﬂ\Tﬁﬁ 47.7 aNUAU LL‘].NWWN‘J%WLI?]L&@@Q

¥
LLNuﬂ’]W"lI’N@’]\?ﬁ

upumwi 1 1nBeulseFeuigtinsAnm 2001-2002

PR KG 1 2 3 4 5 & 7 a a 10 1 12 G

Grade level

SOURCE: U.S. Department of Education, National Center for Education Statistics, Common Core

of Data (CCD), "State Nonfiscal Survey of Public Elementary/Secondary Education," 2001-02.
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dszrnsuaziinFanlulsaGauiy

tszans 293,904,752 pid (NGNANE 15-64 1) §atiar 66.9) (2004)

2NN NN9AANIT ATVTN LaTATA Faeay 31 INEAINIIN FR8AT 2.4 (2004)
dmannafuilde fpeay 97 mmﬂixmmﬁ'ﬁmaﬁ%\i ust 15 T3l (1979)
NNIAINUAIUNTANE prldanastaiatins@ne 2002-2003

(szaulsznuuazdaa)

(U.S. Census Bureau)

District of Columbia g44n ($13,187) New York ($11,546), New Jersey
($11,436), Connecticut ($ 10,001) Massachusetts ($ 9,856)

o A = o
UnEeauls WEUTTURZIANTU

(U.S. Census Bureau)

Tlnn9An®1 2002-2003

=3 dg 3 = o o =2 =<
wineny 3 taultdnlssFauiguazienaussAteyuiaiegauAne

1Javanns 74.6 A1uAU TNGEUUUsTaNENanA9 UNEHuNasNINN Y

I IGLINTRT

(NCES) (2001)

11977 wineng 4-6 TidnFeu 3.2 A mau T 1992 wisilu 4 duan us
1 2001 anaaflu 3.7 dmau

T 1977 daulnnyFaurzeiu (Gaaaz 73) T 2001 Gawfiniu (Gaaas 60)

o a =
HUnireulsgaulszantay
JaUNURNTT

a9
(NCES) (2001-2002)

Tn19AN®I 2001-2002 ANUIWINITEUIIN 47.7 A11AL

- sufuAeuYsTaNDNNTA 6 A1UIU 26.3 A1uAl (3auaz 55.2)
- N9A 7-12 A0t 20.9 anuAu (Feaaz 43.9)

- ungraded schools a1191 0.6 a11AK (Uszaunnifaaaz 1.0)

'
o A o A a

FgnivinFauNnfigaaa California (6.2 A11AW) 789891178 Texas (4.2 A1

&9

AY) LAz New York (2.9 dunau) SgniiinFautianiign A Wyoming (88,128

AU) LAz District of Columbia (75,392 A1)

o . . =
nalaguulasanuauiiniga

Unn9An®1 2001-2002 WNANTINN9FANE 1991-1992 Fasiay 13.4

o a

RN GFawRNNINNge - Nevada (Faaz 68.5)

o o =

TINUNLTEUNARNS - lowa, Louisiana, Maine, Mississippi, Montana, North

d9

D

Dakota, South Dakota, West Virginia, District of Columbia Wwas Wyoming adl

unieuanasiniian Gasas 13.7)

o = -1 a
UNLTHUANLTRTEIA

Fauauunnau doulvajiflupuiiaan Hispanic uag non-Hispanic
9098911AB Asian/Pacific Islander Waz American Indian/Alaska Native
o oo

FgminGauninndn¥esas 50 ldldawiianna - California, Hawaii, Louisiana,

Mississippi, New Mexico, Texas Wag District of Columbia

tdl ¥
P MNINNTRENIA

- U.S. Census Bureau, (last updated on 3 August, 2004), http://www/census.gov/
- The World Factbook 2004, (last updated on 11 May, 2004), http://www/ cia.gov/

- U.S. Census Bureau, Facts for Features: "Back to School", (last updated on 6 July, 2004), http://www/census.gov/

- U.S. Department of Education, National Center for Education Statistics (NCES), “State Nonfiscal Survey of Public

Elementary/Secondary Education: School Year 2001-02", http://www.necs.gov/ (”Lf’ﬁﬁqmﬂﬂau (rounding number)

anaganasaz il 100.0)




Tufunistinng | Sunananadugatvayusudssinniusaiinsninuuaunig
wazuwl iR Au# iR 11NN 9611Me State Department of Education lulglsuiaeau
N1IANEIIZAL county WAZIIANNIANEA (school district) lusziunaiy State board of
education ﬂfmﬁﬂﬁmquiﬂmﬂLL@zﬁémwﬁwummmgmm@ﬁﬂmz%mi?mgl,l,@xt:iu?m@
AvuanaeinisdianisfnwszAuisen melasanismeasunisAneaesly fvun
NmsguFUseInangnstninAg/dLTsuazItsunINN1S AN 20UANTIANEN HatTeun
andFNLLszinMIamaeIuAUNNIANE uasiaungsudaudniuiiunstasenisues
55 Anznssun1an1sAnenluszdil county uaz school district fnuttifitauns Waiwidngms
mm%\aﬁmﬁﬂﬂmemﬁfﬂﬂgmﬂ‘lummﬁmﬁmmmu’]ﬁmama agilafimuuaiguaiauwieing
UfjgtnsudunsnisdneinanszansanunalidslsFaunumannistisnsuuy site-based
management ANNTayaa14A ALULNITNNNINITANEN TUIZA county HR1UAUNANNET 1,000
Wil dauszAumnNIsAnEHszNN 16,000 UM

1.1.2 Wlgngmsany

nguRneudanlunisdaniIAnEszALeyLaauiaiaan (K-12) e Elementary and
Secondary Education Act (ESEA), Goal 2000: Educate America Act ka2 No Child Left
Behind Act of 2001 (NCLB) #atlsa1unsua George W. Bush ¥ aanuiiedui 8 unseau
2002 Lﬁmmm?gm@ﬂmqLﬁudﬂLLm,%wﬂﬁ:mmmnﬁmdﬂ $ 242 WudwTudeusid 1965 7
Uszneld ESEA usifapsiidesdnessudangusine lnaanzifindealenia uazdalilom
ﬁﬂumﬁs\lqw%%lum?ﬁ?ﬂuﬁqmm?wMfﬂ‘umﬂ\‘i National Assessment of Educational Progress
(NAEP) LilaT] 2000 Fawwn

o a P a ! o o a Ao ~

- dnFewne 4 Wasderar 32 Hanuainnsnluniseuldluszaunala dnFeuninanisFeu
a . vy X Ao o Ao ~ o Ny %
pogudnldnzunuguunNinGaunnanisFaum ldnzuuutiasas

-1 W4 2eninBuudiunsa 4 uazinn 8 HazuuueAAUATIAANERSEINGN proficiency level

daupzuuuaesinGauinga 12 ldlasuulasasduust 1990 waztinFauniilywisiu

pinAaRSdaulnANgNNNHANNIFUUANTIF BN TANdat ATl uN9mIu
- nFaunge 12 feuaz 82 NATuUWRAAUINEAIERTAINGT proficiency level uazaa
inGeuat lulsFounIuarialazUUAINNIMAGELIANAY NANADNANIINAAILTRITINFEY

YDULITEUNTA 4 ANTNNTA 12

' 2004 Education Commission of the States, "Helping state leaders shape education policy", Retrieved

from http://www.ecs.org/



No Child Left Behind Act (NCLB) Lﬂumaﬂﬁgﬂmaﬂ?muLL@:ﬁﬁmﬁﬂmm‘?\ﬂum

o A o ° o A 92
ﬂgummuuuw@ﬂmmmm 4 szn1gma

(1)

()

Stronger Accountability for Results TWiguaziannisAnsnadunisziuiageulunisguali
o a = = v v a [ ¥ (3 ¥
inGeululnBauiianuianuaisnsasudsnimneu duudusiindealania
More Flexibility for States and Communities lf§guazgamuLinsdaniseutlszanni a5y
anfgunananelidavgunnay aasnsalandasutszannmn il 4Tasansaund
ponaniluinndnlag lddasnaansismlng
Proven Education Methods Winunlsunsunisdnmuazisniszaunisaauniels

a o dl k7% k% 4‘ Y% cl/ oA a a % o Ty a
nszuaunsdsnduduine liiuladnddszannwlunisa¥ednennungzau
More Choices for Parents T5jinasasinainGaulilssFanauluannisdnsiulduin
TreFewmnluiunnsgunigiovuanielu 2 TnsAnssaseiulng lseeusaadug
o a o 4 o = ~ e A A o = Yo s ay ve a
Apsneiu-dainBeulllssFaulud inBounaseuaialianglimNans ldiulasenaass
Y a ~ PRy Mo o o =~ Y
fdsnsniseFeunidnmegliiiuninsguresigetietien 3 1 uazdinasesenane

v v =3 1 = a ] o
fnelgunniudnlsazausnlilaansde

Tutleuiseannd 2005 i?"gm@ﬂmﬁmmmuﬂi:mmﬁmqu $38 WUANUAUTUNN79A

= o o ~ o X o o A o o = ~
NTANITEAU K-12 708 95 5].|‘ﬂ\‘1Nu“]ququuqxiﬂmqumﬂﬁﬁLWﬂ@m@??lﬁmeﬂW?ﬂﬂ‘]ﬂ"]V?@

Teaeuatinlazanissine i Tasanismungusng Individuals with Disabilities Education

Act (IDEA) daulpsanisndnmnngusng NCLB Hassialilil

ESEA Title | dpgsseutlszannt $13.3 #udwlsilamnisdnn Lﬁ@ﬁmmﬁquﬁrmmqmiﬁéw
gaasnlulsFaumnaIna

Reading First 4n@999ULl3v110Un31 $1.1 ﬁuﬁﬁuslﬁﬁ*g‘l%mm’?umﬁ@”ﬂﬁmﬂﬁwm@mmw
neseusunisdalisninFauenuia - insm 3

Improving Teacher Quality Grants Anass9LItlazancd $2.9 Wiuaulriigdmiulasens
HnausuuasWmudaanag

English Language Acquisition ﬁmma\mﬂixmcﬂﬁ‘mGﬂuﬁuﬂ;\imaﬁﬂwﬂﬁﬁnﬁﬁ
fasninfuni lAGauN I angrIaziwNTTNIAI§IWITINNT1045T

Tasamsou 1y lassnislssBautlaeniauazilaananania nisldnaluladivanis@ne

sandanslfudlgannsfnnsnudnanansuazatinaans

M9il naldnannis NCLB wmantsanstaslazaud nsnlansneeutssannn 165y

TuusiazTasenistneduunldianzinssnslafls Geazinliannisdnedndenglnad s

a A A o =8 o a = & 14 ¥
RUAaU VIaAn lATNNITHNALTNLATA mmquﬁwslmmgvl,mm\‘immmmm?

2 @‘i’m@zﬁﬂmiu U.S. Department of Education, No Child Left Behind, http://www.ed.gov/



1.2 amnmskHaauazMslyng

National Center for Educational Statistics (NCES) 2189 UNANITAN 7997 1]

121 Tassaheyaanslulsasa

NsANE 2001-2002 YAAININ9ANENT893 T IWssAULsranuazlBeNNa WIUIINTUNR

v a

5,902,916 AU (gaeazideslumaned 2) wlafuyaainsanetanisiesas 10.8 (fiswslaEeu

uazianIsAnEFenay 3.8 YaansatuaywIETuNsFanas 7.0) mmmmﬂm?mu?@m: 63.0

(n3¥eua 50.8 finamgferay 12.2) WATYAANIANATILAYUTAEAY 25.3 (Ussansnfiesas 0.9 11

uwuzuuferas 1.7 Aan1stidnuazanr] feuas 23.6) (38aziBEANIANLINGANTINT 1-3)

m3eh 2 TnssainsypansiseBeudsenuuazisanaesiginisdnmn 2001-2002

AR Uszianynains U (AW) {oray
MYVIHI AU3NS 233,157 3.8
- fuwnslasFau (@1ansdlunuazddanananselg)) (169,806)
- fudwnslaanisAnen (63,351)
YaansanuayuaIsu3ns (administrative support staff) 412,911 7.0
;mgnIaou ﬂgwf_'aauaﬁuaaa1 (full-time teachers) 2,904,864 50.8
- pgsvox approx.1.7 874 | 56.3
(994 pre-kindergarten 42,239 Al kindergarten152,892
AW U9z0u 1,492,901 AL)
R P ENTE G 1,079,197 36.0
- ﬂgﬁzﬁﬂuﬁmﬁﬂmmﬂm wthedo (ungraded) 9138 232,654 7.8
g Funeumang lsiszdnd
A¥38n3 (instructionall teacher aides) 674,906 1.4
diszanuaunsetimamsaou 45,936 0.8
(instructional coordinators and supervisors)
(§gﬁﬁﬂg@°ﬂmumnﬁz§m (1nN91 100,000 AY) H 8 55 Ae
California, Texas, New York, Florida, lllinois, Ohio,
Pennsylvania Was New Jersey)
meatiiayy | 9195tz 100,052 AU 1.7
ussansny 54,349 AU 0.9
ﬁ%msﬁm’%ammzmaaﬁuauuéu approx.1.4 411 | 23.6
(student and support staff)
mmuﬂmmﬁwm 5,902,916 100.0

Aunaasdaya : U.S. Department of Education, National Center for Education Statistics (NCES), Common Core

of Data (CCD), State Nonfiscal Survey of Public Elementary/Secondary Education: School Year 2001-2002,

retrieved from http://www/nces.gov/ (Rawaanas (rounding number) a1amnFesasldife 100.0)




4 = » »
ununh 2 YaanslulsaBeulsronuazdiaananedy

Administrative

School and district support staff
administrators 7.0%
3.8% ™~

Student and other
support staff

23.6% Teachers
50.8%

Librarians 0.9% —
Guidance counselars 1.7%

Instructional aides
and supervisors
12.2%

SOURCE: U.S. Department of Education, National Center for Education Statistics, Common Core of Data

(CCD), "State Nonfiscal Survey of Public Elementary/Secondary Education," 2001-02.
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) = 3
AU3NIs159581

ArsanTiRveiEslsaGaulussAunendszonunnselumnniy wilnesiallas

= o e

nuua ldqmnsAnEatwilaasy A Boaes Jauanisaudianian danilugeadiqm

q

Wseyaymsustigdanlunivualiiiluiusedidu Child Development Associate credentials
Zaaanine Council for Professional Recognition 138 National Administration Credential
aanine National Child Care Association L6 @143l (Principal) uazgdaeanangs

unl (Vice/Assistant Principals) aaslsaiFauilsenuuazdsandaulunjiflugitlscaunisailu

a

|
a A

dl dl % 1 =S 1 o A % a = A a
ﬂ’W]WﬂLW]Lﬂﬂqmﬂ\‘iﬂqﬂﬂu@jﬂﬁqm@ﬁ@ﬂ@m?ﬁfyﬂ&niﬂﬂ?@L'ﬂﬂmun?M’]?ﬂq?ﬁﬂEqﬁ?@uLmﬂ
NN9ANETINIUNNI5 LRI National Council for Accreditation WAz Educational

Leadership Constituent Council

a o ]

¥ = v Y = a = 16) & a =
Q‘LI?'VI'WIN L?Huﬂ‘ﬂﬂ?ﬁsmﬂ\‘miﬂ‘ﬂwm’]F‘lﬂﬁ‘zﬂ‘ﬂllfm’m‘w ﬁmusluq,lhmmgﬁmmmw

d9
'

seALANNWATAR Interstate School Leaders Licensure Consortium HIWiuanianng
A3 MAINUIzaznlauneigeanal ReulaliiunisfnsevsniaAn lundngms

a - o el Ao A qgvy a A Ao o o |
TIETT UTAUANLNTUNAUNNINLUA LW@lua‘Uﬁ‘u’]ﬁ‘Iﬁ‘ﬂL?ﬂummﬂ‘]ﬂzmu’&ﬂﬂ@ﬂuL’&N‘ﬂ

‘uU.s. Department of Labor, Bureau of Labor Statistics, Occupational Outlook Handbook, 2004-05
Edition, Education Administrators, retrieved from http://www.bis.gov/oco/ocos007.htm (last modified

date: March 21,2004)
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antiuganAnEiguazientulaseuvangnsiniinagnenszainis (nitial
teacher education) mﬂﬁm‘”ﬂmmw‘fﬁﬁmumimﬁguﬁi@um LAZUNNARINIT
A0NTUN AN EAN9 89N UT89970 National Council for the Accreditation of Teacher
Education (NCATE) 1§ aaAnsfananarinuuaninsgiunisAnmninedesfnsaanan i
National Council of Teachers of Mathematics (NCTM), National Council of Teachers of
English (NCTE), National Science Teachers Association (NSTA) m'fmﬁmmmmﬂm

nsAnEaNIza113en TTaqiiu NCATE linnsiuseasudngmnsininagviotszinenan 550

[ %

a0 = o & o R & = 4 X
‘Vi@ﬂ%ﬂm? I@ﬂﬂﬂmﬂ"lﬂuﬂ?:ﬁﬂzLQ@qﬂﬂquuﬁ@ﬂQ[ﬂ? 41 uﬂﬂﬂ‘i‘_‘mL@’ﬂﬂiﬂ?LLﬂ?Nﬂ’]?ﬂﬂHqLN‘ﬂﬂlu

=) dl val o = ' = B a oa g
17 2 gsensaeulsEaueyuna neulszanuarlssanFaidaunmans manmans
NEN W AIANANART AUFE Anll waza9IuAR TUBHWIERTIAZ 87 UsttynisAne
a a = v ad % [~ = o = a a dl
AFINLINNTFEUT UATIINI9EaU MnAeansiuaglsaFauliseNazFuWiTIen w319
FRINN3AaUAILANTLIERTIAT NANgRIITIAZAL MR N vua It nae LAz FLdT A
panfaaesiarmalulatiau) uananuangnanialng antuganAnsunsuiatlngen
WANGRINMUNIT VTN UATUANGAT "N1aiden’ Tugtluuusinge) @19 emergency-credential
\ . ) . . @ v 4

programs, internship programs, university-partnership programs Lilus

pglsaEauigesldiuluennnszne e awm1NNInIg1U Professional Standards
Board #9H1UNN9WAN9UNU84 State Board of Education WLNANNIEA (Heuilsznu Usznu

o A a ] a = a '8 ol/ Dd‘ [
middle school daeiNtane) UTATIUITURNIE LTU ITIAUGT ATUAAART IﬁﬂVIQiﬂQVWZ‘H@?U

v
A o a b5

luanaynlszneaudTnTnAgiesA AN TIRA

a  a

- Hg@insAnmszAuLEyss (ueigiinuedisesiundngns 5 TivetFoymyain)
o -3 o =] o d‘ Yo o

- AandngasiniinagnlaFunisiusas
e S Iy = o o = ay a

- fgenvizadT ndunisAne (druiuageninatazlssondalnfsesasunnianly
uangmslasianizszaLlseansu)

- BRrwenluapiginazasy (A miuag Middle waz High school @9 l#3unisfusasliaauls
slaus 1 983m13ule)

- ANupnuinalusuAalenans (iberal arts)

* Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2004-05
Edition, Preschool, Kindergarten, Elementary, Middle, and Secondary, on the internet at
http://www.bis.gov/oco/ocos069.htm (last modified date: February 27,2004)

® David Roth and Watson Scott Swail, "Certification and Teacher Preparation in the United States",

Pacific Resources for Education and Learning (PREL), November 2000, p. 9.



- r:immsmmmuim:ﬁm“g 1138 PRAXIS (Professional Assessment for Beginning Teachers)

= A o= .
NTANITALARNINEILILNN

LLﬁiaﬁgmﬂﬁwuwﬁﬂmmeﬁﬁmﬁ”ﬂé’ mqﬁ*ﬂﬁLﬁmqmm@ﬁ‘*ﬁ@ﬁwumﬁwﬁu Wi

dlo

L% 1 ¥ a A K 1 [ ¥ o =3
FavdunseusHsunalulativiadnmseseiuByg Iiddanialussazinaininue
wsitne¥gnauin Wi lesulueynmlssnetdadndretunendoymanuaaung winaels
97U performance-based AFYNALABINIUNITABLATIANIZUAZHAINAINITD TUNNTAEY
nusziunnalaneuldduluaynindansna (Provisional License) uazlél tenure ndsanaamn 3
=) zd [ a = s o A .

T anuziifianunenannenseiuninsgultaninaessnsudnae National Board for
Professional Teaching Standards (NBPTS) 178 Interstate New Teacher Assessment and
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‘us. Department of Education, National Center for Education Statistics (NCES), retrieved from
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Schools and Staffing Survey (SASS), 1999-2000: Overview of the Data for Public, Private,
Public Charter and Bureau of Indian Affairs Elementary and Secondary Schools, May 2002.
Common Core of Data (CCD), State Nonfiscal Survey of Public Elementary/Secondary
Education: School Year 2001-2002.

The Condition of Education 2004 Report, June 1, 2004.

Projections of Education Statistics to 2013, October 2003.

Post-Secondary Education in the United States: Fall 2000, Spring 2001, and Degree Conferred
1999-2001, August 2003.

Free Response Survey System,1998

° National Education Association (NEA), Status of the American Public School Teachers 2000-2001,

August 2003, retrieved from http://www.nea.org/
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Yus. Department of Labor, Bureau of Labor Statistics, Occupational Outlook Handbook, 2004-05

Edition, Teachers - Preschool, Kindergarten, Elementary, Middle, and Secondary, retrieved from

http://www.bis.gov/oco/ocos069.htm (last modified 27 February 2004)

" American Federation of Teachers, 2003 Survey & Analysis of Teacher Salary Trends, retrieved from

http://www.aft.org

us. Department of Labor, Bureau of Labor Statistics, Occupational Outlook Handbook, 2004-05

Edition, Teacher Assistants, retrieved from http://www.bis.gov/oco/ocos153.htm (last modified 27

February 2004)
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NCES, 1999. Emmxﬁmn%aﬂ@ Schools and Staffing Survey (SASS) 1993-94; Teacher Follow-up Survey
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13

=

1,500 AUviTaFatiar 8 1a9AgLszaIN1sNNatilaqiiuuas North Carolina szanmnisdn

v P A v o o o 15

AeINT9AZ LNEN 2,000 AUVTETRLAY 2 T84 UIUATLTTONLATHBENIIUNA
[HaNaN3091n (supply) TuiunsuaRAgNLdI AT i uNNIN AN Ty

WANQRIENHAAZHAUIUNINGW NCES 91e1ud1 luTinnsdnen 2000-2001 Hilnudinssiu

USnynsiT 105,566 AL (118 24,592 Au i 80,974 p) 1Styty1n 129,066 AL LEcynyLan

6,716 AW AMUIUAINANUNIAEINEFIEANABINTAZUA LN WAz YNENTHARAZ 83T

daulveydslaiimenleanisfnmduiugiu (K-12) fuganAnen waza1AnIIaeUNuLTIqAg

° ¥ a _— " | - v X '
nawsan M AAALTyM "mismatch” sendnegilasdiargilniu fenvniaendn

o = a ° | a a .=1' ~ = o o

- dnAnsdmagawiuninliBedaienluarianlsGuuiasiannsfn 1A LAaLY
AlAEIRNIZAIAANART INENANARS AJABUABIN T IWAZNNIANTN AL

- fudialusdilszanndesar 60 eanlifluagasumivReusdouniiidsenerdandnag udiua
nedngatinAnmdanagdui 1 il 2000 azwudidszinnfesay 10 szydnsslaanilung
= ° =i N ] | @ A o= S .
ToiludnuunuIngaswsnAsee 1970 agnglsfinuiiauninAnsidanusela

pananadszinipiantalasulaliaeumidenialu 4 Tudsdndantsdne doudindunag 1

16 o o

Tu 5 @nisznaudsndwnialu 3 TudsiFuinaeu ' Adany dTymsenatafiaauninle
AN RTNHANNEBINTGY TNANHIATUBNANIAAIART IMEINITABNALADT UAL

a 9 a a 1% ] Z’/ ai 3| =
AnenaanssssntRiassenay 9 winlunesnliiiuaglseFau

o a A = A ' a A =
- tudalvdiaenaaulsFaulumssuiesinndnlsazaululeswas isGaunuun

agll dl o K a [~ a a o Yar dl | a a
u’ﬂﬂ@qﬂuﬂﬁﬁ‘ﬂuﬂﬁﬂﬂﬂ’]ﬂ]’]ﬁgﬁﬁ]usl‘l/malLﬂuﬂﬁyx‘iLLZ\]SLﬂMﬂ%N']‘?ﬂ']VﬂIﬁ?ﬁV}uﬂL?EIHNQZQ

49

WWaTus9A3997% California, Texas, Nevada, North Carolina uae Florida Uszautloyunanm

Al

WARLAZEE NN fawuf National Teacher Recruitment Clearinghouse (RNT) ALy I

[ [ J o dgl 17
mmmmmmgmﬂﬁ%ﬂmfmfmq ANU

- ﬂgaﬂuﬁfﬂﬁﬂuaqa National Commission on Teaching and America’s Future §18971 il

2003 d1AglaaizeuayLNaauiaisaNYTe K-12 NH@aans African-American, Hispanic and
Latino, Asian Uaz Native American #anuauilszannudenay 14 a89agvennn douinFouns

X o Ao = 9 o 2 A o o P P
RRANLUANNANINAITUIUINTREAS 36 ﬂquuﬁ]mﬁ/]ﬂ?yﬁf]ﬂﬁ‘iu'JﬂL?ﬂuﬂﬂquﬁﬂqﬂﬁ@qﬂﬁqu

' Patrick Murphy, Michael DeArmond and Kacey Guin , A National Crisis or Localized Problems?
Getting Perspective on the Scope and Scale of the Teacher Shortage, in "Education Policy Analysis
Archieves, Vol. 11, No. 23, July 31, 2003, retrieved from http://epaa.asu.edu/epaa/v11n23/

' &19lu Elizabeth McKay (editor), Policy Issue: Staffing/Educational Leadership: Training, Certification
and Licensure, in Commonwealth Educational Policy Institute (CEPI), 2000.

" National Teacher Recruitment Clearinghouse, Teacher Shortage Areas, retrieved from

http://www.recruitingteachers.org/
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" Cyndia D. Prince, The Challenge of Attracting Good Teachers and Principals to Struggling Schools,
B1UAN.

¥R, Ingersoll, Teacher Turnover, Teacher Shortages and the Organization of Schools, Seattle:
University of Washington, Center for the Study of Teaching and Policy, January 2001.

? American Association for Employment in Education, Educator Supply and Demand in the United

States: 2002 Report, Columbus, Ohio: AAEE, Inc., 2003.
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1 : Northwest

Washington, Oregon, Idaho
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2 : West

California, Nevada, Utah,

Arizona

NNIANNLAL ATIAANGRS ANLVARRAT
NNEININWLAY earth science AR AFAAUADN

N1 speech pathologist

3 : Rocky Mountain

Colorado, Montana, Wyoming,

New Mexico

NIANENALAY AZAIUABINTH ATIAAERT
NI9INAT speech pathologist N17681
ndangiunimnass naniwdngin

LL@mgmummmﬂu

4 : Great Plains/
Midwest

North Dakota, South Dakota,
Nebraska, Kansas, Minnesota,

lowa, Missouri
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NNIANHNLAY ATRANGRT Wand 1AN Laz

superintendent

5 : South Central

Oklahoma, Texas, Arkansas,

Louisiana

NNIANNLAL ATIAANGRT AZADUABINIEN
wasnangd

6 : Southeast

Kentucky, Tennessee,
Mississippi, Alabama, Georgia,
Florida, North Carolina, South

Carolina, Virginia, West Virginia

nsAnEfAE Adiarnans AAnd Agaau

mendangeniunisnaes

7 : Great Lakes

Michigan, Wisconsin, lllinois,

Indiana, Ohio
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8 : Middle Atlantic

New York, Pennsylvania, New
Jersey, Delaware, Maryland,

District of Columbia

AAnd wazwmalulatinns@nm

9 : Northeast

Maine, Vermont, New
Hampshire, Massachusetts,

Rhode Island, Connecticut

= a aa a -
nsAnEiLAe Wand AlnAanS
Ingnenansiinll AzaeuABINIEI LAY

occupational therapist

10 : Alaska Alaska 1aurauagiantesldaninaans uas
Ingnenangiiolil
11 : Hawaii Hawaii nsAnEfLAY AglscoNlane AgaeLA

IngnFnansnaan (Faanen 1l
LANRATNILNINLAE earth science Wand

wAZAINENANERST9 L)

Source: American Association for Employment in Education, Educator Supply and Demand in the
United States: 2002 Report, Columbus, Ohio: AAEE, Inc., 2003.
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A1FUMaL9UARe17 National Teacher Recruitment Clearinghouse (RNT) 16N

NN3AN9IRUALIVLIINANINNTTNALARUATLAATLIANIN AT AU AAg Aeid

- pIAdiaAARSLAYANeNANERS dRatuuudnsates RNT lull 2000 naudiaanisdnsawin

Tnnjluiesdimnusiesnisagetinasssulu 2 391 Aergaeuanenans (Nauieaay 98)
wazAgaguAtinAans (Feaas 95) wiannisdmanglsaFeuigues NCES el 2002 wudn
faraz 69 1e9AgNaeuAinAanTuaziatas 57 109agnaeuiInaaniliinFeudseni

& A A s X = o ~ P a v a a -
anuvize iy ALl uazaglnFauisannaswiaaiinaanfFesas 37 a1AnenAans
Faraz 31 s Fauiraidssnaliuimnsuisnaeuas

- AgaAUARINIM (bilingual educators) gRaLkuLd199a289 RNT Naufeaas 75 5191

paanIsAgaeuNsengmiunimNass yive ESL bilingual teachers 3i iliagan

¢ o ae a dey o d oA X aaaa o
avigauEnitinFeun idn s auuenana I sng eI WA seensAgh
FenginynisseninFauniannaniasun = 8Ing (LEP - limited English proficiency)

- tinn1sAnmLAL (special educators) §RaLILLILANTIAT8Y RNT Faeiaz 98 AaudniAgnu

Fean1saginunisAnsamiuetsinduiuaswinFeunnnimisnauazaniloyon §

toymdunganssuvzadiloynlunisiFeu (learing disabilities)
2.1.3 M3nszaynaInslulsuiay
= M Y & ¥ a 1 Z// 1
ﬂqj“’ﬂq@LLﬂ@uuﬂ@qﬂ?ﬂ’]?ﬂﬂ‘HqiNiﬂLﬂuﬁﬁyﬂqL'ﬂqusluﬂquﬂ?ll']Mﬂq?N@mL‘V]’]uuLLm

faduiTymsnunisnszans (distribution) THaanisAnen/lseFaundilymdnayaaing

(hard-to-staff school) @1190UTIUAANIATIYELALATLANTTRNFBIN19608 ALl 1HAal

(1) 15 93gUENUAUIW/BUNGNTIOY

a

=® = = dld [ 3 a o S ¥ Y a dld
LANNTANEUWTA 19 L?ﬂuﬂwﬁﬂﬁlﬂqwﬁNﬂVLNNﬁﬂ_I‘VHﬂ’W?@’NﬂgLL@tQUﬁ‘WWﬁ‘WNq[534[51’111

o

=

FieanI9sineannlssFeulutuauauiserunguies tnFaulsFauduALAawIuNgNiae

TnevinlinadugmalunisGeunn witlsngdnagniidszaunisniinaeululsaGaunlad
toymuadunmalunisGeu anuiiag mindetgnisinuies 3 tvizateandndinlaiunis

us3qlulsaisauilsziny high-minority/high poverty (ShFensnnninfesas 85 fiseldiuaziuau

v

a o o | a = N o ' | A =
Aaanatfaaninfesay 15) A9UN1TUIIAELFUNsT9aTeUN ARt 1Wall 1997-98 Tsaizeu

dsznnaaaigluuns New York iafuainsaglvg 123 6n9 Usngdnd sﬁu‘lummvmmmq

o

az 40 AU uAlsaBewanFeray 30 Navat utuauauigainslaine 20 au anandsnanaiin

X o o o o = o o y o a
Nﬁﬂmuslu?mm\lﬁﬂm AULANFENLANS Iﬁ\‘l L?ﬂumﬁﬂﬂmuiuﬁﬂmzqumﬂ AU URURN

o

Manhattan Rffasaniluenanadlvey) 58 pu snizfingadanites 5 auluwan Harlem

*! National Teacher Recruitment Clearinghouse, Teacher Shortage Areas, AN9UAN.
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2) Tsaseuliiio s usioysuun
% o a a = = ~ = ) )
unenisineuaesaginfas FuainTseFaulusuuniizalssFauluiies (inner-city)
P = 4 A o P b =~ = )
udnsiheunlaeFauruiaaiadaumiedng navtiulseBauluwsiies (urban/central city)

dnumslaannninlseFauauiias (suburban)illaslnn wazlsFauauunilaudn G116

a
1

Hlungndesnmqm a9 lullnnsdne 2000-2001 §5 California wudnlssFanluleddngiaas
N Ay e o e o A = 2 Ay
HAgN i luFuses (uncertified) Foaaz19 auzilssBaugUlaasTuLUNHINEEataz 9
] .il/ o = A ] dI o A o P = o o o a ndl
annziduilinlilaeFeuluiesdaunilsdilinadngnalunisFausi dmiuanandanuinng
HannsanaatanisAnEn luilaslnaviolsying 40 wisanisnun 54 uisresCouncil of the
Great City Schools Wi TseFeuluiesnnagenizimulussAungandinanisdiama
SLALMATY NCES @anan3mnfisiasnisagiilunissau (immediate demand) Aa *
- VseSemlszen : nsAnunfite (97.5%) bilingual (67.5%) ESL (60%) Reading (42.5%) uaz
Foray 45 szydnsieanisdaeusnnouiaizen
- Ys5aSeuaisendu/middle school : NIANHNNLAL (97.5%) ATIAANART (82.5%) ANLNAGAT
(80%) bilingual (57.5%) ESL (57.5%)
- TsaSaualsendans : inenenans (97.5%) ARIRANART (95%) N1SANERLAL (95%)
walulatl (67.5%) bilingual (57.5%) ESL (57.5%) &aAN@ns (15%)
douguumianadmuaeenigsell lsaBaumuuninlnaunuidesnisyaaing
AULIITONANEN ATABUALGT UATINUINHATNINNGIAFINEIANART ATUAAIERT N19ANEN

WA LAZANHIANLIZNA FUTUANIRTI U A LA UIZFLTR >

A a %
2.1.4 M3NAAFANAUNINAAATININABINS

o Al 1 = o dl a A

Fgnanauieditliynussqag i Texas Hiliynussqagdseninanu 4 311 Ae
ANLVANRAT (Fruniiednedeaay 3) NHIFANNLIZNA (Frumbsdnedeaaz16) WATUIAE (Aumiadng
Setiaz 10) WAYAZABUABNNIEN (bilingual) (Arumlsinedesas 26) daudayaes NCES lu
FTALTAN LA 1T NNIAg i Aeudagen-tNauanuanTull 1999-2000 Ae AgaDL
NEIFANLsEMA NIANENRLAY LaZNNIANHIATN (vocational education) savasunlawniAg

AU AN EniunI¥Naes ANAAERT MEANERTNIENN INENITABNNIAES

? Council of the Great City Schools, The Urban Teacher Challenge: Teacher Demand and Supply in the
Great City School District, Recruiting Teachers, Inc., January 2000.
% ﬁﬁﬂaﬁmﬂa SASS lu "The Puzzle of Rural Teacher Shortages", in Rural Policy Matters, vol. 3, no.

9,0ctober 2001, retrieved from http://www.ruraledu.org/rom/rom309b.htm
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=

Faanen ausa/Aal nendange agaewinialllussdiudsson uasdspndne Aspneg
-
1198194

M99 4 41213 NIIEAZENENNNNTIENIUTBTITEL

- Avg. Difficulty - Avg. Difficulty
#1919 (subject) #1717 (subject)

Score * Score
MEFNLTEINA 2.28 AneINITAANNIART 1.99
nMTANENNLAL 2.19 TAnen 1.95
nMTANENRNTN 2.19 AusT/An 1.90
ESL 2.11 MENBING 1.55
AUIAANART 2.10 AZARUATITEALILTENN 1.39
ANLIAIRRTNLNN 2.03 fapuAne 1.36

* 1 =918l 2 = deudeenn 3 =enun 4 = Tlweaussld

Source : Patrick Murphy and Michael DeArmond, A National Crisis or Localized Problems? Getting
Perspective on the Scope and Scale of the Teacher Shortage, 2003 ATUI4ANN U.S. Department of
Education, National Center for Education Statistics, Schools and Staffing Survey 1999-2000.

a’l’ =2 = o Y dld [ ]
wanandan1sAne/IeeiTeud ABANNTTAINNATNTN mﬂmﬂg‘l,umm?mm@mm

¥
= va o A

NN3ANET 14,505 wiklutl 1999-2000 199 NCES TMn1415iaen13AgNEAMaN TR A

Full standard state certification Iummﬁmﬁ'@m@u Saeaz 81.5
dniFansfineannuangrstiniinagiisgsuses Foray 70.2
Baugainfiavaeuilidmienviedsnn faaaz 63.1
mumm‘ﬂuﬁmmmiﬁwﬁm (5261 STATE) Saeay 54.2
shumm'auimmm;flﬁwﬁm (326 local DISTRICT) Speay 3.4

NAUN19881 PRAXIS Core Battery 138 PRAXIS II: Subject Assessment fauay 24.9
a9 lafimuuaniuannisine/lssGauliaisnsnussaagldaudesnisainane
AR wINTgIRa 3 e L eene Tudinluanandaiuldadamiauly

A o o g

TssBaunanuAauag wradgadasluaiuisdneus ldauanTmamnusinnmue/lxi

Q
'

= o X = L = N A =
ANLNINANS FRELRTIIANITANE (school district) viTalsairauniiloyuiainlAauAguInag
Anfludeaasuuladitnisindnvussqagiednaliiiatly ludnaunnidrAtyae
k4 A ' ¢ A 1 U a
(1) A3ARENUMN : JAMINIuNAUNHIO INTTUSUs0 M
U.S. Department of Education sz137A3 siFatiaz 30 188 full certification @91
National Commission on Teaching and America’s Future $1¢M1431AZLSENI 1 T4 4]
1 a = o Y Vo 1Y :’/ -dl 1= ¥ A
HAUNIRIFIUAT TN YRe3Y Faeay 12 dFunisdndneisn il luennnlac Feaas 15 De

luaynyntszinndans1arzagniay (temporary, provisional, or emergency licenses) A L
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HluFuseset9gnAaMa iU NINGENINGIY AoUnFUUNNEANTIBEUAN Laziingou

TuTssFeaudaansi/middle school ¥3alsaFe UUUIALAN

o dl ¥ Y a -dlb v o A a
N@ﬂ’]?’&’]ﬁ"ﬁ@ﬂ/]LL’&ﬂﬂ@ﬂ’WWﬂﬁyﬁ’m’]?@”I\‘iﬂ?}/ﬁ;}‘].l?ﬁ’]ﬁ“i/lﬂﬂﬂf’]‘Mﬂ’]WSLu?zﬂU?ﬁs HAN

Texas : In13An= 2000-01 WANNIANHIFHRINIIAZABUANINITITIAWARY 8 FTIAIUI
39,652 Au A4 38,444 Au wsiussaaglaldanuauNan (Uszanns 11-21%) Tu 4 a1213n Ae
Bilingual/ESL luszdvilsznn atinAans nesneisswna uae Bilingual/ESL Tuszausisew
Toymiwuannluaamuunianaagiidesnisusqtenas 19 (2,507 Aw) ludunmqdindy
Traeulvn/luenilesosdneagfitamandunnst 2,114 aulegeiiafenas 36 1aepgiidng
Favam uazlunIngaunLgnin1391919ag less-than- fully certified ¥oeiay 25 (9,793 Aw) 119

a v o 4 A A o~ o o Ay P a o X oy
m’]‘ﬂ’]']"n’m']\‘isluzmmuw@\‘iLﬁmL‘Vlﬂunufﬂ’mquﬂgwm\ﬂmm@zfm’] AU

1le¥na ; Bilingual/ESL fpeny 48 daEN: nANENAE  Fenas 33

18814 : Bilingual/ESL faeay 41 AINLFART faeaz 30
mensnstlszme Faeas 36 AUAFANART faeay 26
walulad fpaaz 33

California : 14Tl 2001 AglseFauigilszunns 40,000 AuvFaIiaLiaeas 15 104AFVIUNATIA
AnsaNtiF A7 37,000 AUTINIE emergency certificate HAWAUNINNGNTTRU 25 Fgaaniiu Ag
Uszrnn 2,500 Auldifunisenidunmantifiunede wu lifeskaunimeasuannuiinasiu
o o y X = o = ]
NsEEUNNTARL NMIARNIITeeEa uazilanassiaen uneauineuiy "agiinaew’ fou

A13annafinmn lsaFauluiiestuenawaungutasuauieiinganrnanTRMA NS

q

[ v
°  a

, o= < & v = o o Aa o a ° =
NITATINUN mmmmmymmﬂmmmg 199 La‘ﬂugﬂmmuﬂazmmmwmuﬂLiﬂummumm

q

¥
=<

o v o £ 4 = nﬁl ° ¥ Y nal = =
LL@X?ﬂﬂ@ﬂﬂ{]ﬁN’]ﬂU\iﬂUlﬁ@WI.I‘L&’]@‘M@\?Lﬁ‘ﬂusﬂﬂﬂﬁiﬁm@\iﬂﬁﬁ‘ﬂzmﬂﬂlu IavFauluanisAnEn

Ao v =R L pRp al v , = ~ 25
'V]'N?qﬂiﬂa\?@\?@qﬂq?ﬂqqquﬂgWNV’lmqWimﬁqﬂﬂ')qmeﬂqi‘ﬂﬂl“HWﬂqﬂ@u

9

=

lllinais : A3laaiFeul et uANAWAIBNguTiauNAT AdeLTAANTIONINAG (teacher

'V a ' ~ I | P . < . v
competency test) llnunINNIIAglsaELEUENIN 5 Wi lan1zLded Chicago 39914
o = o 4 o L ¥ a = ~
wnnsAnELszannufenay 18 189yAaINITIaMNATUIT lllinois AZUATELTMNINNIANETN
1Hunnsandnsdasas 85 ldinunamagauniudatszanns 10 A3y Agdaen 1 Tu 4 Tad

ludusesgminanysnl uazanansd g lsaFeunniagenn (hard-to-staff school) LN9UMS

* Institute for School-University Partnerships, Teacher Demand Study 2000-2001, Prepared for The

Texas A&M University System/ Texas Education Agency Partnership for Texas Public Schools, February

2001.

* Linda Darling-Hammond, Training, mentoring equals teacher, student success, in Los Angeles

Times, January 9, 2002.
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ganfudnailudesdnengdansn (substitute teachers) siaitiaariuiungn 90 Sudein

Sy

o oa o ° , X ' o o o 26
untityalAlunguaneaessy wanfesinduilmazldidadasiunisdniaen

) agaoulinssymi / 13 al ("Out-of-Field" teachers)

Q
=

HANN941392989 NCES wudnlutlnnsdnsn 1999-2000 13413813 middle school (1099

5-9) uardseniang (1n3m 10-12) HAg out-of-field FalaidvisluFuseg@ (certificate) uazluls

GeidsnaswiudrienlAfuneuung iaeused s AT saNieaeIan

v
AMAANARNT NIHIANUTENA FIANANET LATWARNSI AIANTINTINAI9T

maei 5 FesazaeainBeulsFeuigauunnuaugmzesagiasulusmedan Tn1sAne 1999-2000

@mqﬁﬁ*’u@mgﬁmu
ATaeW/ L i cert. uaz Baumajor  Hcert wildld 1l cert. uay
{7813 major wil ldd cert. Fowmajor 1A Fuw major
Middle grades
AENEaNg M 41.7 4.5 35.1 18.6
AEENLTEINA 39.3 9.5 32.4 18.8
ATIRANARNT 31.5 2.3 43.2 23.0
nenAans 42.8 6.5 33.6 17.2
Fqane/life science 35.8 7.8 26.3 30.1
ANYIAARTNLNN 6.8 1.1 50.2 42.0
AapnAIang 48.9 8.5 27.3 15.3
UsedmAnans 29.0 2.3 54.0 14.7
ESL/bilingual education 271 10.7 26.1 36.1
AUpa/AaLy 85.0 45 5.7 4.9
WAANEN 81.3 5.3 10.3 3.0
High school grades

AENEaNg M 70.2 7.4 15.5 6.8
MEIFNLTTINA 52.4 6.4 26.7 14.5
ATIRANARNT 68.6 6.8 14.5 10.1
nenAans 72.7 8.6 12.1 6.6
Fqane/life science 55.3 71 26.6 11.0
ANYIAARTNLNN 36.9 45 40.5 18.1
WAl 38.9 5.2 42.8 13.1
Geology 21.4 2.6 38.0 37.9
Wand 33.5 8.1 40.2 18.2
Aapurang 72.1 8.5 12.4 7.0

% gnalu Cyndia D. Prince, The Challenge of Attracting Good Teachers and Principals to Struggling

Schools, prepared for the American Association of School Administrators, January 2002, p. 7-8.
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UsedRmans 37.5 3.5 49.2 9.8
ESL/bilingual education 29.2 9.0 30.6 31.1
AusT/AaLly 80.4 8.9 5.2 5.4
WAANEN 76.1 9.8 8.9 5.2

Source : U.S. Department of Education, National Center for Education Statistics, "Contexts of

Elementary and Secondary Education®, in The Condition of Education: 2004 Report.

ANANI WA UAz iU TINEEWNgA 5-9 FRLATLHENT (academic classes) A1NAZ

out-of-field mnﬂdq%uﬁﬁﬂuﬂma%ﬂuﬁmmméﬁmqw AAAART INLAART Lazdan
A endBneansssmaRldBauannag outoffield luduanlndiRueiuraessziy
(Gazay 18.8 AU 14.5 AMNANFL) WA 11ATLE5N (nonacademic) s Baudusiasuand 14 G
JNaANHIAINAG out-of-field 1INNTIXINNTT middle school waziinGeuieaeasziu L
Sttt (academic) laaianngATAdinAans nMenanaLlszind dennAnem uaz
INELIANGATNLAIN AINAF out-of-field NINNTF1ATLETH (nonacademic) AaAaLly AUFT LAY
waAnE wanannii NCES glaneenusnadnlsaFeuisaniuug tinazdnang out-of-field 8N
%u'lfmmgmdﬁﬁnmuﬁmuﬁn (AinANaRS N Endange AnsnAans daaudnen) TulssFeuan

2NAaugy (high-poverty) uazeinu high minority HedunFauTunguiaauinninfeaay 75 (g

1
=

mawsan msei 2) Wl 2002 wudndszannifesas 24 aa9agsaN T FEUTBLNLAZINES 9
A9UATWNY (core subjects) 11U AtAAART InenAans T TuFusesgminisdnm/ a1
= a dl @ Aa A a 27

Geuignaewiuizuenizednsnin

taq1iuig 17 wisnwunaliiag middle school Hlueyndsznatdananluiaiasw

o o©

9 §ginuualiiag middie school YNAUKIUNIIABLIAAINNIFNUITINAG WATT 11 UYNBLURYIA

d9
1
o =

Tingaaudsian lidinadigm szl uas Florida Wuigiaaninimua ilsemauuss

a9
v ¥ 1
finasasnymsnauliiunisaeuainag out-of-field * visil 1Fin1sdnsaadgnanaueaung

NN (critical shortage areas) ANANTIANEF197] 1uFg Florida el 2002 wudaag s

a

Ty munzanlaFunidrdiaeusedgdunisfnmiasuiniigavseiesay 29.9 199

9
v k3

aglnsiviannn SnugumAniuiesas 12.3 aquuniduian lasen

English for speakers of other languages (ESOL) szunisesay 33

*" National Teacher Recruitment Clearinghouse, Teacher Shortage Areas, 2000, retrieved from
http://www.recruitingteachers.org

% §9lu Elizabeth McKay (editor), Policy Issue: Staffing/Educational Leadership: Training, Certification
and Licensure, in Commonwealth Educational Policy Institute (CEPI), 2000.

* Florida Department of Education, Office of Policy Research and Improvement, Critical Teacher

Shortage Areas 2004-2005, Prepared for the State Board of Education, November 18, 2003.
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walulag@in1sAns/Industrial arts szunnudesay 25
AIAANART tszannfaaas 20
WENANEAT tszunnifenay 15
Reading tszannifanaz 13

2.2 AUHAVAINIVIAUAAUA]

2.2.1 ﬂgﬂﬂ]ﬂ!!ﬁ%ﬂiﬁlﬂ1ﬂ

'
1 v o

ANTIRITad No Child Left Behind Act of 2001 13932 nuieie91419uazineAgn

a

v '
o ! % I a

# "AnNINge” (highly qualify) 13lulse@eu Fgunanaiunauantifduidingiesiom

a

o

¥
o o

Useyeynsis ilung fully certified Nl85UTuUsRI@mANNGT HAnannuasidudfitlenidzi

v 49

774
o A o '

aau il FgusazuisananvuaRerlanmuantifnainls ngumunafazauiiung

49

nelutin1sAnmn 2005-2006 AB AZNNALTIABUATILNY (core subjects) LAl NENEIngw

WNeN17814 Language Arts ATIAANARAT InenAans nesnedszma uininalilagias

% =

N19L3¥193574 (civic and government) wAsegAnans Aarl UsedrAans wazgiaians el

a9 a

L%

a > a P ~ = 44 Py o ~
@qﬂqqsﬁqwmqﬁLLﬂ@uﬁZVNSL‘HL%\T‘]J?N']MLHQ\?Q’]ﬂNﬂgiuLWH\?W@V?@1NNQ@ ATHINWNIULLASH

o o

Ty EeAmunIn §FFLana99ARaLLITNIIAUININ $2.9 Wud e Winigan iy

&9

Tasennsausnuasimuiag niugualitagilszainisuazaglnanannisfne/lssGauay

=

F1RNHAUNINGS UareanNN)UNIE Ready to Teach Act 2003 T grant arfuayulasanislu

9 a

s1lnA

-13’ Y~ %'/ = .
u@nmnuﬂmmmﬁ‘mmLLﬂ@uﬂgmLﬂumammrmiﬂmmmmmmﬁ‘ﬂu (Class Size

o I %

Reduction) #es@auniaundnasinlifiesnisagiiaau In1sdseninidnigsine fesnisag

49

Y v 1 |
o A o

Tusdtezanns 29,000 AuLIFawsT] 1999 lusiunn 9l 556197 Usznnnurzanileesigisne

49

1HATUNAN N LN AINAINNILAI T LT L

Florida (1996) slaitlusneliingdu K-3 Tnaanns K-1 aauiin3au 20 A

- New York (1999) aniiulAgens Class Size Reduction Program saiiinunnglsingdu K-3
geuniFew 20 AL

- California (1996) AniiulAsanns Class Size Reduction Program Taefitinviunefiaszisled
o 1 = Y @ é’ U U = :// £ % = 1 1o o
UN Lﬁ‘ﬂu'ﬂ’m@@ﬂLmﬂu%Li’)“ﬂumﬂmﬁ‘@m“ﬂmmﬂmlfa‘ﬂwﬁu K-3 EL“LW@@ 20 AU LL[?]LLNU\W’TU

- Minnesota (1993) aiiulasenng Learning and Development Program AvuainrneNay

ananuawinFeulutu K-6 1wae 17 Au

* "Policy Report: Class Size", ERIC Clearinghouse on Educational Management, No. 1, Spring 2000,

retrieved from http://www.ecs.org/
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2.2.2 manlasulastulszinnsludeiSeu
nsiinduulsransiagianizdszansludaGauuarnisdnetugueestlszains
duananvsmilndenansznulnansesiansannuaauag 191891914 Projections of
Education Statistics to 2008" 284 NCES Wu3NaifinauauinFeunaiyludamenss
sialiaziinliuaiglunianzdunnuaznialsiaanusieanisaguinige sauvisldagdn
- AnnuinFeuidnGeululFouiuasientuasiianauann 51.4 duawlutl 1996 i 54.3
Auaulut] 2008 viseiinanl 1996 Fetaz 6 NaigluniAnzdunnazidnsinisdiFeawis
wnfgaanuFensy 16 savasniAanaliaziinauionay 7 atusil Northeast INNTLLANEN
Faraz 1 dousnu Midwest ndufitinBeuanastlszanniesay 2
- TeBeulszonresigasithFowinauiesas 6 szudnl 1996-2008 FgnitinFaulszau
WNNINNGAFNAINANALAS Arizona (Feaay 21) California (Fasaz 20) Hawaii (Fetiay 18)
New Mexico (¥eraz 16) dauigniitnizauanasuinfigaaa District of Columbia (¥eaaz 9)
lowa (58182 8) Maine (5aa1ay 9) West Virginia (5as1ay 8)
- dnFeundnFaululnBeuisantesiganiinaiuiesas 20 szudwl 1995-96 uay 2007-08
TnanadnninianaziltnFauinauieaazunigane denziunn (Feuas 26) Northeast
(Feiaz 23) South (Faeiaz 20) Midwest (Faeiaz 13)
a T A %] Y
2.2.3 Mswaan3 NINeAUANNABINS
TuwstazlazianuauinAnsunnanAunLedng uetnenlsynatdaTwagEines
dszanniFeray 60 uariateandwmineulind nananaglundangnaniadnfdediloym
" . " 1 & o =K a dl = o v 1 G
mismatch’ sn99gUasduargilniu inAnwnluanadananauaauiawiutias/ difluag
! A < 1% o 1o
g1 "Taenimiaiaen” ARdosuan s zidunangnaisein

224 ﬂﬁgﬂlﬂ!aﬂﬂgﬂizﬁmﬁ (Teacher Turnover)
Fununisiniaanguaznisataaniiuaniiadeniin i aupauianguazdiismis
Education Commission of the States #14318:4114N19419999110LET 1960 H1iFunsiam
=2 = o =2 ] Y a = dgj ?:/ LN
NMIANHINIUIAAAITN 63% RauELFUN9199TUANAY 13% UanantianguazELFnsly
tlaqriuiianuaulidasiiungs "geeny” aazinemunialy 10 Tdwutih dounnsiiaglnsding
dld a = 1 = < o [ 1 ] dl = dl
ludszneviranateenneuiniaaitepadullomasnsaiies naanizag ulsaFeun
= > 1= o ) P A Ao o oo =~ °
Ranmuadan/ussanIAlLmatn W lsaFauansnau TeeFauntn GuulnanisEuun
winansnsonanudis dnmeaunugnean 1 vizasgiannisfne/AsaGaulid
NIAINITUA L ANNNEINALAAUAZAE BTN LS lWER TR AT AN W
dJ a =
2.2.4 AOIUMNHALIDAUNINATFIHIVIIN

prnanulunisineninsgd e awin lnFgsesemdninueiiasdunauasing
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Ieneans uarnesalsuing douiudaagludfiiudnpne LAz adaAnTeL
Tldruimeaaenau Asdun AFT wudniudinaglaiuRuneususulntagaing,
7elfaesiudinannninaanisrenfiawasie $15,000 auduananmsmienvinlinisdsznay
a = [ Vo o o o a '
Arnanagliretldiuananlagmiuiunialug
o

aouil 3 mmand luifgmnmsviaunaung

3.1 T1A5IMI3zAUIA

[GESREFEa Tk labilat 1ot e Troops to Teachers, The New Teacher Project, Teach
for America Wag Transition to Teaching Program Aeazifansiail

3.1.1 Jasams Troops to Teachers (TTT) 3

=

QI d‘ A 1 v o
nezngaenanunizulasanisillamaunngan 1994 adaaliananinslszannisuas

'
v A

drananisludain liienawluiiluaglulsizeu WilsaGouisniag ke |FEnTAnaNTH

49 al

waziszauniraiainuans lddrsaeulasiduuuuas1ena Winusin@es 1utl 2000 Tduauld

U.S. Department of Education suiataulnsanisuazsulseunndlng Defense Activity for

o o

Non-Traditional Education Support (DANTES) Giedarinnszngasnanueiailuganiiiuanm
nelsinguung No Child Left Behind Act of 2001 (NCLB) $gunaazliinisadiuayulasanis

siali/an 5 Daudsthautlszann 2006 Aarii iveraaunsunizes NCLB lgnisufifasiy

1 '
aa

lssnsuidunisassmagiinannwllaenlsadenluantsnsnsaunfafifng lfanie

Tsafenfifipmnadiaansgs (high-need” school) adszmeiitetdaaussimiloymnaaunauag
1941993 AT IIANIANEN IALRN AT AR ANARS INUNANERT NITANENALAL LAY
anrTauTEANFeInsge wenwiteandaeimummsuazdnsenisudetaldinendn

1 v Y v
nassilfatnedidss@ninan Vil lutleudsznnn 2001-2002 FganieuiRRuatuayY

Tagennaanuon $18 Audualdanafutudosmasungdanlasanisuazniatsnnsnu
wizadne TTT yaraiidnsanlasenisaslafuansuss Taminsi

1. Msaduayuay referral and placement LA3atne TTT AN uazEN sy
=2 o =] o o a = o =
nsAnEmangmstininag n1saeluiusesiandnainiy uaznameululsdoulszonuas

Y o a v | = Ay o o . =
ENpaR N gmmummmmmLﬂu@mmmmi Mi‘ﬂ?ﬂﬁ"]‘ﬁﬂqﬁ‘lu@\iﬂﬂmu National Guard #13anui1e

o

nasyunRAaNTRA U usmNsINNA A LA HAIANTRFWN9AN I Ae

Y A a a A o o o Al vo o &
- [ﬂ'ﬂ\mqm\lﬂ?‘fgﬂ_l’]mm"aﬂ?ﬂ&lﬂg’m[ﬂﬂu@dﬁl’m@muuﬂmnﬂ’ﬁ‘iﬂ_ﬁ"ﬂ\‘l NI

= o % o = = = = "o oS a o =
- uszaunisainianluauentaAnenviTanAile 6 UWaLvnnunisisauinenas 1 1

v v

A N = = a el o
V?ﬂﬂﬂmmmummqu@qmqﬂﬂﬂﬂ’qﬁ?ﬂWlﬂuﬂﬁmlll,ﬂmsﬂvmqﬁum

o Troops to Teachers, http://www.dantes.doded.mil/ ag http://www.proudtoserveagain.com/
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2. MIEHUAUAUMIIRY Q’i’qu‘immmirﬁmLﬂw’"i‘@mﬂL‘flu‘wmiﬂizf-‘iwmw%mmmmmuﬁﬁ
ARMANTRAUNTTUTTNNIRNA WA RAnantTRAuNsAnE AN Eiinssiuuaanaglyl
mu‘imL’?ﬂuﬂimw?@ﬁﬁﬂmmi”gu%‘imGﬁuluz‘q”qﬁmmuuwmumiﬁﬂmixﬁuﬁméu
Toaaziianalasunsaiuayuasslaesnori dail
- [l (stipends) lsitAu $5,000 tieameAnldane i 14l g miuntsAneneustanléiy
luFuseqming (teacher certification) IngffuRusiasanadlilaaulsaGeulume high-
need" ilunan 3 1 vize

- Suluia $1uan $10,000 drusudfinnadlaeulsadeuiiinGaudalngjanann
psaLAFIRTise 14N

Sfudausit] 1994 Tasanns TTT ANNINUTIEREVIINILszaInaTluAgia 4,000 A Tu

Snuiisatay 25 aeulnBeulizon Yesas 24 aulUARTULNLAS inner city ¥agaz 40
AAUATIAANERT INAAERT LazNTANHIRLAL LazFaaas 75 Sennanulimavisadaulu

T2a3ausalludani1eu 5 1

3.1.2 1n5aM3 Teach for America (TFA) -
TasennstlzBulaatindnsumnanende Princeton Wail 1989 InaddngilszasAnay

o P Y o Yo o aa Yo =i Yo A
ﬂJ@ﬂﬂ’)’lﬂJLM@ﬂN@ﬂu@\mN IﬂuﬂLiﬂuluﬂp\muwu’a‘"mimlﬂ’]ﬂﬁ'ﬂﬂ’]ﬂﬂ?ﬂﬂﬂm@u@ﬂﬂﬂgﬁ/m

1
=

AN nLaziilunssnAINguitinnazaianunaaadiniaaislanialiunifnsog

a Q

o [ dl < o a Yas = -dld dl dqja/ o
AIMTHUINAN u‘Viu\?Lﬂﬂﬂqﬂﬂuiu'&ﬂﬁﬁ@LN?ﬂWQSVL@?Uﬂ’]?ﬂﬂ‘]ﬁ’]VIﬂLHHN JEEN R ESITIGh

Ui lwaininanisGeusnazianuidudiirllaeululsFaulssonuardseneciy iy

guunuazilesinseyuenenawiuaan 2 3 FlEFunsdnidenasiFuansdslunisil
- Quidew : wensdnsWRueuuazatainmeguaniguieatuagidvinaulul digeu
luileslaaunfazldRuianszwing $25,000 - $41,000 daugivnaulumuumenaldsy
32379 $22,000 - 31,500 iilasannAnAsasinAING

1 A % a U k7 dzl ¥ iy
- mfmmﬂmmmummummﬂmml,'ummu (Transitional Expenses) :

- TFA AnAsIRUNU (grant) waziud lufsenidaiutuieuuwsnidnrinausiaus $1,000 -
$5,000 IngiiansasmumaNanduiiasaintasnisifuaiasdaulalnglianingivas
glARuRud s nnsaldnedudnnunsluiuniseusunian g Feuuarnisansnges

a | Py , o | [y o ° | = = a ' 1%
A A ldanadausn AldaneTunisfingliineu Aamadauieuin Aadasasy
uazAnldaenadnlun1safiunNTIEAUANIFANSEN

- TFA defuiipgeusnldane Faeiinn luanniundnsunisineusuniagg fauuazniseusu

FLAUNHNIA 1-2 Ak

* Teach For America 2003 Corps, retrieved from http://www.teachforamerica.org/ Wag

http://www.whitehouse.gov/firstlady/initiatives/education/teachforamerica.html
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- Andusslamiresani@in AmeriCorps : lugusit TFA iluau@naes AmeriCorps Sy

WwIRTIzAUTR §anTasennsRel@vE i FuniseuiuRuiduienisAnunFenin
panilesendnan1anngu 2 U doudn e lafunisaduayuann AmeriCorps H@ns a5y

NUNTANEN $4,725 WaRuilinneuusiastl (:9u9aunn $9,450 AABATINTINGIL) LAY

aAa aa

o o = A A A oA = o a =
ms\miﬂuﬂﬂi‘ﬁLW'ﬂﬂ’]iﬂﬂH’]WﬂMiﬂﬂuNuqL‘W’ﬂﬂ’]iﬂﬂ‘i&k’] u@ﬂ@']ﬂuﬂﬁll@mﬁiqlmqﬂﬁ‘?llﬂuwl

1849 AmeriCorps #ng wideagniuiianaunallutudmnn TFA Tlasuansisely
neuean WUfiRnuinidiunisAniaenazsaadniunistinauss 5 a1 Taseq
= > = | = o= v N ) o =
FauisseiTuazitunsinysraunisalisnannialdnisiimeiiunan 12 4alug medan

nuunlunangms TFA Usenausiae
- Teaching as leadership - Literacy Development
- Instructional Planning and Delivery - Learning Theory

- Classroom Management and Culture - Diversity, community, and Achievement
syndeniseusy ginlasanasiianiaseullsunsuniaggien ineusanivenanst
tinnsAnNdszaunisal uazidnsanAanssuim W dTI@NAYe uenantaniungan
Tassnsuanauisiadpausiineaiuguaunasliinenune Wdn laanmuandeuniedsa
a A dl a 1 = v a o = :j/ 4 %
\FsEgia N13iles NenalinasenisizeuresinFauLasImusssurealsaiBey sanvialiang
e unaNgaILariATINIIANUNNIANHTIaSANNIAN T 99T UILAIRY WazTenIng
Ui grantasenisfianunsnaeafineuasn1sadlayuuaudaIN19aINYAaINIIeY

=

P31 TFA INNIUSINALLANIIANET ANUTATANART B9ANTITIT UAZBIANTENT T1Ag

1 o ! = ]

doauinlsgsanlasansldFuneimu AT anedasiud

flaqtiu TFA Hiaratnelu 21 55 Sfainsdrsanlasanisuinnan 67,000 A uazlé
ussqifluagiiatlszinAudandn 10,000 au il 2003 digdasdniumsdndensnainingde
WAZHIIINENAE 356 W 4auNINFRUITeNNNHILATITIiAR N1stinAseuazulaLne
A8170UT RIANAIART NUELAERT AIAAIART INE1ANARNT LAZAAINIITHANGRS BnaNT
fefuanaien GPA e 3.5 WAzuuu SAT ade 1310 fidinTassnnsfenas 92 ffumils
dudrifanssnluaniiiu uaziesas 33 iluauiiag

3.1.3 1n59M5 Transition to Teaching Program ®

TrsamsiiidnuszasimazdaoutlansiilseBoumanauwieddogmanauaauagii

lususasuaslueyyalsznatAen@n ndsann U.S. Department of Education laAnudaya

! 1 v
nsaauAauAginatssaiiiaaietidayafinanallldnansandnassuislesinn grant

uaz scholarship wdawuanlul 2000-2002 21AAFNEHIATNTYAIUNNIANN LAY ATIAAART

* Transition to Teaching, retrieved from http://www.ed.gov/programs/transitionteach.html
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n1saeunNEFaLszna (neemzneauly) malula uazdnanrans uasUssinAnias
dszauniydngalunismaguinndd 2 §uauludes 10 Ddreuii Deauiad U.S. Secretary

of Education unasnaLladuil 15 fa1AN 2002 91
"anigeiinnidsiinnsiesnsagisiuingalidmatinanans Inenfans nsasuy
nsatlszme nsseun g eniuniwanaes (ESL) waziloymiasteguusauinau
WasannftinGaudGaululsGaunniuuwsagnduinsa ey
o =2 o a o > | & o = a
STUNANANATARITRUIUIY $35 Auunlaansivedae liiann AN nEANN

Fasnisgauiilouuanauaaung tassnistiativayuliiniasuiuimu/asaduniaaen

dwiuiininngiilluFusesem (certification) anngantiwiang 2 nga Wi
(1) AT AndamanTRgeusfeaninuasue@n (mid-career professionals) fufdatagita
paraprofessionals ‘ﬂlﬁﬂmmw haY
(2) ToudnTiiednSanisAnen
U.S. Department of Education aziansnunanassdiunu (grant) 51 lsiunlasanis

° @ p aial 1% 1 =]
@WL?’QE‘U‘V}L’&u‘ﬂLLHQV]’N@??V’TL‘I‘ﬂﬂ'ZWIQJﬂfJ’mgﬂQ’m’&’m’]ﬁ‘ﬂ@’mﬂ'ZﬂNL‘ﬂ’m&l’m Nnausu Uﬁ‘ﬁ‘"ﬂu

. . . 5
TssFaunaauaauag luaAn1sANENNNANAEIN144 (high-need) waz TN saiuiayw

LARAUUNAIINUTIWINT at1vsiaities nFaurisuandliiiudnlaseanisNiaue NI gIumy

v
o o

9 [ o a A a = o £ = £% 1 1 Yo
ﬂﬂﬂqﬂuﬂ“ﬂﬂﬁi‘]_lﬁ“]_li‘ﬂ\‘iq[EN‘Vi?‘ﬂEL‘LI‘]J?zﬂ’ﬂ‘i_l’lﬂj”ITW?ﬁiﬂ‘]_l g ?QNVNM@\?NN’]M?ﬂWﬂ,‘VILLMSL@Q%;TLW?‘LI

a9

1
wval

nsfmdanazaenluldauiiiiuunlitenndt 3 T dRdansfiaualasanng tdun
- M“Liqmﬁum?ﬁﬂwwm%ﬁ (State educational agencies - SEAs)
- miEuNNIANEN Iz LTeRY (local educational agencies - LEAs) JuaaRfiAudeanis
44 (high-need)

- asAnsielszinnuanann/ldugaennnlsndnasulszauainudndalunisassvnvisaingina

=

ypealtidungfidann ndaduniAsnil LEAs vde SEAs fiflenudasnisg
- anuganAnfilunnAsanszudng LEAs 1ise SEAs AiflAnnafieanisgs
- SEAs consortia 3¢AUHNA
- high-need LEAs consortia

Tuthudszanns 2002 TAsanns Transition to Teaching MH3LN199AAI7RLA MU $35

wazAAdaliiuRY $39.4 Awlul 2004 Ruyunldiuduanldanadniu

* ' o e . . d :
" high-need" sunefia LEA 7 (1) (0) liu3nnsuinlaiiieendn 10,000 AwanAsauasan e lamind
=) @ d' v a K% Y o dld a;o' 1 9
g1nau 130 (V) WnAlHuInslitiesndnFesay 20 nnannArauAsARRMe ldRINduduEnau wag (2) 1
d' o M v a = o Zl/ d' Yo =] o A o o
wead () AgauuEn il ldaauedmvsasyAudun ldFunsEniann vise (u) AzarwuNN A TuFUseY

= a a . !
e luilsznaudtandszinn emergency, provisional %38 temporary
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= A a . o = [y a A
- NuMsAnm Rud (stipends) Tutda senman13gelasunNI iU

a =X A o dl o A |
- NanssudneusuvTanisaduayuyAranAnaanutiuag
- ARUYAUUNNIANTARNNIATIILATA TN Ag

3.1.4 I1n53M3 The New Teacher Project (TNTP) .

The New Teacher Project tluasAnsnizneluuasanals (non-profit) sesumnaan

v 1 [l
o A

v
petilet] 1977 ernausaNiLIEANITANEI NANendt udaeaunsfneaedy Inel

[

nnszasAnazaiangiulud WiseFensy Inewmunegnaranii Teach for America 14
L e A & o o o a o o o . o
TAN (recruit) ARLABN WNITA WATNRIENTNATITNGLUN (top professionals) mmumﬂum
= dl o A % % dl dﬁl o ] o v a ¥
n3AnEMIMIAZUTIqENN fudilimungadsanwwndanfidas 1w siantswamunTin el
Huadugns unieGauldndngn TAsan9i TNTP daimunazldne e customized

program MIMNNZALANMNABINITLANIZIBILARZLIN 819

'
=

- High-Quality Alternate Routes to Certification 72A% (recruit) An \@an (selection) uﬂﬁ@%ﬁ
mﬁ&lmmimqmmmWﬂquﬂuTNLiﬂuwmmwmmﬂ%‘@;\‘imﬂiﬂLiﬂu‘wmﬂgmﬂ (hard-

to-staff school) TNTP 15311131A39N19A2 LA AURBUILARINITBIUUIENIUNTANE LAY

1
v vl

WnwnantuEnindauangnIssezdu 6-8 dAlanilignlasunisdninannianasulioned

al

AN mu%\mwizuﬂﬁﬁwLLuxﬁﬁLmzmmﬁuwuamm@Lﬁmmﬂﬂuﬂﬁm@'w

- High-Need Certified Teacher Recruitment ﬁQﬂW/wu’]‘qu ARINTIAANITANEN LL@‘?&%:@ AL ULLAY
siulassmsszanmginlususesnmWiaewieussydungiaiinauaunaugs iy
AolAANaRS AnanAtans nsAnERLAE Aaanaudnlasanig induction program liiunaglu

A AN e G N A TR e AN STV NGRSV RULP P

o

- Strategic Partnerships liiAnisninansgmamansliannisAnenlagadasna

AYNAINIINAN ANTHUNIARLAEN ARBLINAZ N wasINWIAT TN et 19saLlies

- Rural Recruitment Programs N9UFINAL State Department of Education WaaF1aAm
aulauazdndeng Il lduLeTUUNINIAUTIAENN Aaannsgnoransszangaula

wlagendn (career-changers) LL@xﬁmfﬁmsl,miﬁqmﬂmﬂuummﬁu@ﬂ%’g UasNBUNTELL

o

o A ¥ v =X o A Yo o a 1// %
ﬂ’ﬁ‘ﬂﬂL@@ﬂE@Nﬂi‘w’ﬂﬂﬁ\mqi‘ﬁ]ﬂﬁﬁﬂg "‘NLanN" @ﬂmﬂmmmfgm TANVNATINTZULNNT

'
o

drdranigaslddwivdanlalisenlsaGaumuniduninane

o

- Training and Certification \{IulpsanisaFranglusianindadngui gunulasenisaslaiu
. s . ! o o =R o 1% ¥ o =R

accelerated teaching certification Tael TNTP mﬂw@Jummuudﬂumgmﬂq@iﬂﬂmmﬂﬂ
dszaunisnliandnuagiinausuilanidaanizdmiuaglud Wmuiscuulssifiunanis

UfjiiReu (Performance Assessment System - PAS) ﬁ;ﬁmmmumﬂuﬂﬂmmmﬁm

** The New Teacher Project, retrieved from http://www.thenewteacherproject.org/ Wae

http://www.whitehouse.gov/firstlady/initiatives/education/newteacher.html
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ANANNNTOUATAHNTNTRdENIe L lUFsa A anuiReniu TNTP azdaadniaan
wazilnausnypansesanulninAguviali featragulasenisiinges "Teaching for

Results" Content Seminar Series %Qiﬁﬂﬂ?aﬁu@wu@m Washington Mutual

1t 2001 5§UW@H@WQ?‘T®L§@H TNTP 151450 Transition to Teaching grants tie

afiulasanisluasnisdnen usazlasanislddusemdng $25,000 - $2,200,000 Hadasidn

] = v
?QNIV’]NHW?N‘WGH

] o 0% g

ME88N195] UNIATEFANERTENRTAAINNIENIIUNEAT FUAULFEN [Juy

d9 49
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& oA a ¢ o % aday = o 1
NANNTNE ARANUARNUNIADNNNRALLLLUINUN Iﬂ&lﬂﬂﬁmﬁ;{’& ﬂﬂﬂmuimﬁ‘ﬂuml,mumz 8 Al

a o

HunsAnaaniAzuLY GPA 1adt 3.2 ¥aaas 31 Homszauifioynn Saeas 48 uaukiag
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o ¥ o = 1 J dgl = ] o A
uaavinululsazau agluimaiteanadnesendangnelsoygtumnviredsoaynnine
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Nudaude laFunuaInmanIIAnEvTeTIaesating faatenanunlsrauaudda

®  Massachusetts Institute for New Teachers (MINT) FapTluN179947 1 Massachusetts
Department of Education Futiudinlusl iindnmntgaiing uazgnseinisulaauandnuidi
WANgAILLL intensive Luaan 7 dlaielniuagaeulssFaudsaunauazisanans

lunady Tnaaunangnsaz1éizu Accelerated Teaching Certification
3.2 INATMIVENYFIUMIHANAF
3.2.1 Insams Pathways to Teaching Careers %
The Wallace Foundation ?ﬁls\limmﬁ Pathways to Teaching Careers 1 New York
City AR8IRIUAINY $50 &usaustl 1989-1999 Lﬁ'@LLf’TﬁtymmmLmaumgiuﬁuﬁ/mmﬁﬁmm
uflugasnanisiauanisideniunisszanau nan uariusesmagannguiiunig g a9

paraprofessionals AZNENlHY#IEL904 (Uncertified) aRRaNaNalAs Peace Corps T grant

oAl o [ o A

ununisdnsasunensiilinanieesas 80 1ara1Feu e ldansdmiumideuas

'
' v val = a

A ldanea wazdnlasansatuayuliinaziiuagiomidsyassvzaln viseleuilsoynn

a a 9

o ]

pnunsaal uazianantifasuandeninuadniuiiuagdaausinng daqiiuiniasm
FTUINANIANEALANENG/MMANeNdY 42 wialu 23 S5laanundnandeiautihfinanag
AUANIANEIALA W LA FUN19U599 IulsaiFaunNA NI ALAAL

Tutl 1998 anmaainsa waz U.S. Department of Education 15 Pathways 111 model

KX a

AmFueanuniayalAineqiu teacher-recruitment T Higher Education Act 11aqiiuasil

[

sutlsznniaIniguIanans (federal funds) d1v5ulnsannslua ey Pathways WanaInil

* The Wallace Foundation, http://www.wallacefunds.org/WF/GrantsPrograms/FocusAreasPrograms/
WA Leslie Bulton, "Pathways Program Helps Combat Teacher Shortage", Education World, 2/26/2002
retrieved [9/9/2004] from http://www.wducationworld.com/a_admin/admin258.shtml
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Education Commission of the States (ECS) M1 l#i5u Wallace grant a7191 8 Fgnnaseen
nOuNNENRuULnTATINITAN 0L Pathways waz ECS AMndnaziifgidndanlasanisiig

2 14 wi nansUsniiulasennslull 2001 fayasail
- 1Tufied 2000 Tasanns Pathways stanAgIdTe 2,600 Au whwanefiandls 18%
- 97897UNN9948 Ahead of the Class: A Handbook for Preparing New Teachers from New
Sources WAy Absence Unexcused: Ending Teacher Shortages in High-Need Areas AN
Tnes Urban Institute (U1) wodngidngaulasanis 75% dfuayisanneg ansfiindnenin
Unfidni3aites 60% uazdsldzunnsssifunanisaenlududeuandn
- fudinlasanng Pathways 84% vnaugenlwamituiinisansiidutmsnguazannndn

81% Peaauatjatneiios 3 1
siaatinalasanisiadiuanuuualasanis Pathways to Teaching Careers {819

® University of Washington AnlATaNIg Pathways 4 LLmLLf’Tﬁmmmmmgmdﬁuﬁ mﬂmﬂgéﬁu
= a o 3| dl a aa dl [ a '
nsAnENNLAL Nsaaundangiunmnaes il Aand Mend)ilu AtlpAans
walulatinnsAnm *°
- Pathway 1: tinFaudsenans dGaudnedaguau (Community Colleges) 1138
wangmslsryryes 4 Wusmanends
- Pathway 2: tinAnmanenduguy axnsolenllGaundngmsiBoyoyiss 4 Tl
WAnenaeile lA5U academic associate's degree
o =R a [ o o =K o = dd‘ 3 o o [~
- Pathway 3: TNANEINNNINENAE SLTINANEUANGRILTEYEYAT 4 TNNA9azd13a
NIANHINEEUASLIN 5 (post-baccalaureate) visastynyn Ina i luiusesymag
- Pathway 4: TTufinanendefineanisilasuendn (College Graduate Career Changers)
Wi Styryrsiaizausialln 5 (post-baccalaureate) v3ailFayaunln vide alternative
program ezl Residency Certificate
. . . o o A a ~ o o A Iy a
® University of Florida 4anangns 4 TuanaglseFaudsanluigimeuidywaizndsnuinuaau
WulAsannssan College of Liberal Arts and Sciences (CLAS) Ay College of Education
(COE) inAn®n CLAS NANGATUNAITUDNAAANART INLVANERNT UATANHIFANLTLNALNN
A1 (content courses) IAELANIZATLEN AN earth science NHNESILAR N LEIRTITH
NMEagiY AflRAERS (BA) Nand (BA) uarnimnaulu sneidaagdadiuiinlseaunisnl

|

A11Tneiza field-based teacher education courses 111Aa1 % (Education minor) an COE

1 v
a v

AU 24 URE AR EENFANIANHENUNATIRNIENN GPA Flaus 2.5 HaNs 85U Temporary

al
v 1

Certificate TuAtniudunan 3 T uaziflacnudninuamileasldsu 5-year Professional

Certificate LazAmuzdansazdaalflfiun1sitdncluannisdnennauiodlilesy *

49

% http://www.teachwashington.org/pathways.php

*" Teach in Florida, http://www.clas.ufl.edu/CLASannounce/pathways.htm
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®  University of Miami #lAs9n1s SUCCEED (School University Community Coalition for
Excellence in Education) {l1s1m3n13 joint recruitment 7211914 School of Education (SOE)
fill College of Arts and Sciences (CAS) ﬁﬁ*qumuwﬁ“ﬂ@m%wL@ﬂﬁjlﬁ@mamgmmﬂu
Tsaiden urban high-need Wun1sAne STAR Scholarship as 8 v urtnAn iy
non-traditional 1% paraprofessionals Viﬁmmﬂf_ui’l,uiw Feudszinnaanane wrelinAne

fu1a1n urban high-need schools %

L ﬂmmfgm@mf Old Dominian University §§ Virginia iﬁﬁ?unu Wallace-Reader's Digest Fund
Wadnlaanng Pathways il 1992 sauriu Norfolk Public Schools, Norfolk State University
WA Virginia Department of Education lutiag phase I 1y Portsmouth City Schools W
recruit mun@uﬁﬂﬂﬁﬁw’mlﬂu paraprofessionals, teacher aide, substitute teachers,
unlicensed school personnel AYLEeyy"#3 HAzuuy GPA liAndn 2.7 an

o =® dl Yas o ;3 o U o d’ o 1 £
antiunnsdneflaFunisiusashldudngmeagnavilszainisivesaniinuetindon 3
= = a prp P . Py a =
Tluasidias Tuara13gniaausianiags high-need areas AUNIIANEALAL NFANTA
UgndalszonAns/middie education Anenmans/malnAransluszAudses anlasanisi
I#5un1sAmaanidy Pathways Scholars 1AFURWIME AR TEULNIdINAUNdNAZEI5a

n3AnEI>

®  Fall River Pathways to Teaching Program 131in Feudsandany (1nse 11-12) A1 Durfee
High School Teacher Academy FeiugeRaLiaLAN TUUMANERIU8 Bristol Community
College uani3eiupialu Bridgewater State College tag/lfanananGauninlasanisininng
NNIABNTNNIARILNAATINAL Fall River Education Association Uaztanni1sannlusiasd
3.2.2 Iﬂix‘imiwaﬂﬂg‘ﬂnﬁﬁ]ﬂ (Alternative Credentialing Programs)
Tasenstiniinagnisidenidunisiindemeiuluiusesymvialuayyalszney
a = ul/ = o A o o al o o v a = o
Arnanag Tnavinluiuangms 2 Uszinn e wangnandalsoyasrd miudndmanssaunans
(mid-career professionals) WazNANgAT "FUUan" An1lsraunisniiaTiniseunn 9-18 lhew
| % [ dsj % ] =< a = a o A 40
‘ﬁ"J\?q@ﬁ"ﬂu M@ﬂ@mﬂ:‘zmwummmummg’mmiﬂﬂﬂ’]LL@zfm’mW NQWQﬂ?ﬁ@QﬂT@ﬂ@ﬁ;ﬂﬂ'ﬂ
- ieiRAWIRAgRNIzaa T IR ane UANEBINTS
- RINAWIUAINHYRMAIAINANY LTl TunguTiat

A o o = P . . o X
- iednaghlfaanauunizeluiies (innercity) Tiunnaiu

* piaaeineann U.S. Department of Education '5@‘1Ji‘$°];34 National Conference on Teacher Quality
Exemplary Practices ant1AN 2000, http://www.ed.gov/inits/teachers/exemplarypractices/a-11.html

% http://www.urban.org/

“ David Roth & Watson Scott Swail, Certification and Teacher Preparation in the United States, Pacific

Resources for Education and Learning (PREL), November 2000, p. 13.
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- o e
- IWBRAAINARNNNT Emergency Certification

'ﬁ*gﬁﬂimuﬁﬁymmmﬂg@ﬂ'ﬁwﬁﬂﬁﬂmnwﬂm‘qumwammgmuﬁ@ﬂ Glal
Georgia Teacher Alternative Preparation Program (TAPP)
[llinois Teachers for Chicago; GATE: Golden Apple Teacher Education
Connecticut Alternative Route to Certification (ARC)
Kentucky Local District Certification Option;

Exceptional Work Experience Certification Option
New Jersey Provisional Teacher Program

Kansas WSU Alternative Certification Program
o A4 Ao a Ao -
Tm@mman@mmqLa@ﬂmml,uum?mmmqmu

®  Georgia Teacher Alternative Preparation Program (GA TAPP) Wlulasannssaasned U.S.
Department of Education tauaiiluiuiniessyaaanauannsaniuagiiaiiiai

a

pgnHga iulasenisiasulisnnusinanagaunnls ' uuwnanands Inandauazian

q

'
o o o o a  a =

nsniasgiuadadidnlasins aedesiq@nisdnmszdunoynyes 8§ GPA lusand
2.5 HNUNNIMAdaL PRAXIS | standardized exam wazliimadilsedRfasmn 1w Georgia
Alternative Preparation Program of Northwest fikP3auL Metro Regional Educational
Service Agencies naaunangnsuuiddy Mnandeu 2 U fidndanlasanisaunsnadnag
flupgluannisAnensne 1 wasdinmangseu 4 danf anvuazldsumsiinuuy
classroom-based training BeuaneRnfisdnuazindusuiefianunadn 2 T wnfn
Lﬁ'mﬁmL'ﬁ'@i“uﬂ?mm’m:ﬁ’fm%uﬁmm@um”l%@iwLm usTasanislisuoyoyn M.Ed. Tasanns

o

lgsuemaniiunmeaniy Georgia lufl 2001 fizuTasnaifaiiasuazsinunsausu 763 Au

®  Wichita Areas Alternative Certification Program Wulasenisansoue Transition to Teaching
Tnel Wichita State University (WSU) §5 Kansas ‘ifm‘ﬂm\inmﬁfﬂmﬂmimﬂmmmmGﬂuéig
uim Wichita 2aagfitam luuneanaiden sz Gedenendoaninemly
udngmsiiniangnieunfidenas Wil 1092 WSU Asdnlasenisudngmsiiniinagmadenty
snAgauriy Peace Corps ulnssnnmenesilatinefnenaasias Peace Corps Mfinyia
Wiilumgilqml (certified teachers) Tusnilafe Peace Corps 1ingaulagsenIsamom 41 AY
Tnssmsdananntszaunadifaaunssyisnneul] 1997 Kansas Department of Education
alAsenenguitiwang i Seanguaudilald Peace Corps e §7ilFuMsdndalman

= o v o = A P \a A vo o Ao
ﬂ']ﬁ‘ﬂﬂ‘]ﬂ"]@llﬂﬂ“ll"l“@ﬂ@m? 2 1 FeaugenTn 32 wiaanm ﬂgmiﬁ?UsLU?U?@QQWTQﬂT]’J

“! News Release, November 19, 2004, Six Teacher Training Programs Highlighted in New No Child Left
Behind Publication: Alternative Routes to Teacher Certification guide features promising, innovative
practices in education, retrieved [27/11/04] from

http://www.ed.gov/news/pressreleases/2004/11/11192004a.html
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(provisional certification) LATABUANIIAANINEFUUINYTTANNUANGAT LA LRI MAS

aulasenizalafuluiusesqmiag (full teaching certification) EianlasanisazlfFunistimey

U a

ﬂgﬁllﬁm (mentor) WNANMRLIANEN 12-15 mihefnazlfdFuLFyynin Tasansindluan
wilfetiaras U.S. Department of Education 1ﬁ§uﬁuu’%mmmﬁm?{mm”ﬁuwu
$700,000 Nelsinguiang ESEA Title |l Tumausit] 1992 Fafluilusniizalasansiigénsa
nadAnEn 259 A Finsanlasanisdrianisdnenfenay 90 annnsfasNNanUIFenay

90 2e3agTdndanTasanaileT] 1992 dapsiianinaaululssFaunasdnsanisdneg Tasanig

b3
=

1

'
aaa

Pennsylvania Alternative Certificate 1/1in3anTnwqLFoy oy sanilazunu GPA 3.0 Tuliuas

Hlszaunisniineu 10 T seululsGoussndradniassnistininag

.

Connecticut Alternative Route to Certification (ARC) Ay ﬂummwmnmumﬁ

a

v
. o o o

dszaunsafifdeq@nsdnemananinau uasdfiinRndmainvanounaeululseFeuiy i
LARAAINNARAFIUNITN 419719N19 9113 TudindnuAaAans uaz Substitute Teachers
geonTasanissiasinunangmstnausnuuudnluniaggfeuisenangnstnsiugadiand
wdvanmifideaeululradeu LLﬁi@:m@ufﬁulmmuﬁuq@Jmmﬂmmu sendnaineuazlaiunig
fracslnddalulsFeuiiseusn 2 1 TasensiléFunisariuayuain Connecticut
Department of Higher Education uazléitutlszanuanigunananadluyunisfinend iy

runguias fiinlasnisfeadaamaidauauas $3,000 uaunsnaaiunuls

North Carolina Alternative Certification Program Tulasenng NC TEACH LW@?]WB‘LITNE:{

Fasnniasuednwdellqmdoynyims GPA ldaindn 2.5 Juscaunisaiineuluteandn 3 T

9

Hpnnsalaass frunisasudedsunazdunsaiynauseadieusuniangFeuinngt 5
o ol . ' A A o a a o A e o
&Un1in Summer Institute fewEuFaURANgRTAITIeN lUNMAINEAtLe liA N UL
vineenaniuluniaiiluagainagduiin (master teacher) uazanansdumanana

¥

NC TEACH Master of Arts In Teaching (M.A.T) #a2 Fast-track Licensure Program %‘LIQ
Y a a o A a o a Ay A
FeanTsiasuendn agdansia agineluayalszneuR@nuuuaniau agisesnisnlanu
a AN vo o o o o a & ~ .
qm'mvlmuwﬂpmim@u NVaNgRIUuNAANEIN College of Education waz College of
Arts and Sciences, University of North Carolina at Charlotte YU vsiliidndundmangns
Psryeyr i liveimunvinweniaiiluag nnogdiin ns3de uiadlu 2 seay szaei 1 Fau
916791 1-2 U szaied 2 ussqiiluagasi 1N34auUL action research uaziflugiinlulsaFeu
an 1-2 T sinAnwudngmslsoyaninsunisaen Aaunisansnsvesi 1 185ulueynye
Tusiuvize "A" license WinAnwsiasyezd 2 lunangna oo Tnuasiilsraunisniasuly
TaeFeunmuivunazldiuluenny ndugeise "M license wazldiuRuABUAUEN 10% duf
PANEMANgRITTALLL Fasttrack azlfuiannz "A" license nangmnstlitlnaeuninngiou
wazdaaifiu Ha197311e17 UszanAnen atinAtans nanrand waznimndangedmiv

srAudpannauazisaNlan uazindaridlnanannissennimdangmiunisnass
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®  University of South Florida Transition-to-Teaching Program §mun@:uﬁ@ﬂ aAR4NTNT

3 gusenatfeindiinien single parent inANEINANgAIULL competency-based,
individually developed approach Waa¥sdnan wdandnaguaziszaunisaling tnaanizy
Fr7nLAAUAZ LANNIANE Pasco Al NIANENALAY ANAAIARS Inafans was

Aadznisd e Wedidannsfnmuazinnuluannisdneazdalagiiaeallgua

The Urban Teacher Corps Program (UTC) Lﬁm‘imqumgﬂ?mmﬁmmmm@ummmm LAY
Y = a Yo o A o A o o P
pgsnunsAne e liTinGauluandes lneAnaenddiaaauiarynainsaiuayuau Ty
= , = . o PRy ~ P am
WANNIANEY Phoenix unANwsiandngasiBryrymidusasnisineay il ananifasuly
. - . . 2 a a s dy da .
nsveiulueynyntsznetdananeesdy dhAnsFuGuudnnisAnsiia lUidneanuiels
uianileaed Maricopa County Community Colleges udalaunndnudngmaseyeyrsizanan
UsenuAnETaRNRT11en Multilingual Multicultural program (K-8) waznnsAnEnAs (K-12)
Arizona State University g1dnTAsen1sansunsnaefununisfneuazn1saaaas 1un1akuin

Apdmiulasenig UTC THannamnisfinem Inenduguau wasumnineay

Golden Apple Teacher Education (GATE) Program Northwestern University, the Associated
Colleges of lllinois (ACI) consortia of Concordia University, Saint Xavier University,
Elmherst College fil University of lllinois at Urbana-Champaign Nazganlazenislull 2005

a

\Wandngnanamenudslsyyssnanagnidugminaianizdmatinamansuasinaans

¥ v a

gidntasensdonlug)ifluauied HqmitfFoyny1ss GPA TiRnda 3.0 nangmatiasulne
81979 umANeNALazAIN IAFU9TA Golden Apple Award yallBuazuuinendtay
anfutlsuiiunandsaunisAnmszazusn wndunisdssiuacldfudnAnunsesyeazi 2
waziauaTeliigeanlueyyindinsa 1 tivellaeulsaGauiylu Chicago TneldfuRuinen
uaz@nsusclomifing uariamsliiunnsguaainagiiaes ndannsaeutlusnaszlaiunig
UsziiuanaFmilamnenunistsziluaz 16450 State of lllinois Initial Alternative Teaching

Certificate

The Teachers' Institute at City on a Hill FulazanInaaeslnns@nen 2000-2001 Taenis
o A o a | o a o Y o . : 6 Yo
Anentnginluluaziindadwdniu Associate Teaching Fellows 1 T Tfunsausuuaz

> < X o = o =
asunelinisguazesagiiaes 15U lueynmlsznendndnaesiy Massachusetts LHoay
wangmsLazussqiiuag e Boston Tnatlaasiingiiassguasiaan 2 1 andiselominlésu
TutlusnAaRull $15,000 seiugunindumii uazliinsinnisGeu 6 A lundngaa oy

WMnansAnEnves University of Massachusetts at Boston

Empire State College Fast Track Program (7] muﬁﬂ@;mﬂ?mmﬂw Master of Arts in Teaching
(M.AT.) lu State University of New York {lunangnaiseinmiuug alternative certification
route A1uiuAwinauudalaandsitardasufidymaauaauagluaniemant 16 §ians
y y sy o . me Ao R
ingaulasens Tiun nsesnisiasuanu wilnanuidEniiensan nunsiieilan

dszans aguaziiosng Buitlafuadastindnsaiuon 175 aulunia Fall TnisAnwn 2004

U
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AelFlasannstianendawazinnisAnen lulias (urban school districts) azsaniariig
o A X = o t% =
AndenuaziineusuaglitllaaulssFaudsasnatuazisanans nsFaunisasu

dsznausdaanisdunun n9Eeun19lng (on-line learning) WazNI9izaUiaINAFNIALSNIAR 1K

® New York City Peace Corps Fellow Program Teachers College, University of Columbia
39317 NYC Department of Education i{lulasanissuuunlunisiyuennenanasing Peace
Corps MlninLuAgITIIIALAR AE ATIAANAATLALANENANARS NTABUABINTEN
AEgang mafnefiay ez TESOL iellaeulnsFeuigludesiuauan TreFeou
UIUTA LL@:TNGwmmmmﬁrﬁ?\ﬂuﬁmu tliﬁ?m;uﬁﬂ@mummq@?@uﬁfauﬁ;uﬁﬂmwﬁﬂ@m
2 YilineunaueifuFeumeie ausuAwdin Peace Corps Fellows alumni wiafi3antiuiy
Associates ApaxInunuTinAneungueies 5-10 ﬂuLﬁ'@wmmﬂLﬁ'mﬁumm@uﬂazﬁﬁu
dnunangndedaenansdimatldanansaeuuazlifnneszann 10 aludluasing

o

tasTutlusnuazatinados 6 AFalulli 2 wasaunisAnwng liuyuueauAnusiaBoygyan

® New York City Fast-Track Certification Program \{lulAsenns NYC Board of Education 4
X A Y N Aa o a = % o
unauiilyanaglulsGaunianuaniuinnigaluannisdnesdaanisdnlasanis
HneusuieinniangFeu 6 Aladligiszneunisfisiesnislaauendnuaziingie
NPNINLFEANTNITIBUUBNANNNNTANE (non-education majors) NANALFANFANEN
TA79N17 Alternative Certification Program 289 New York Hiflulaseni1suiiases The New

Teacher Project FafuesAnsUTnEnvee Teach for America

® New York City Teaching Fellows Program "~ l#5unnsaniusaetnelasanisidszay

pndudalunsudtloymiannisdnmilaissoussqaglulssFauninadugnaningn
(under-performing city schools) tngannzAgAinAans e AanT WATNITANHNNLAL
Tasenstigenangidnaniwliussqag ludiumisdneueslsazeuluies Bulutl 2000 904

nn1sAnaag New York 13:nad 21,000 AUANNTI9uuA 100,000 Auazin®anslispas

a

Hgue 2000 Azlwam New York City Usznnnidasas 15 uazaglvslilszanndasas 60 fala

]

Hlufusesnailutl 1999-2000 FanlrsanisazldiunistneusuuarléifunullAnwsean

¥ o o

AdaduiFynyn usastligainsawannintszain 17,000 Ay tlaqiiuag uinasy

a

polaAnanslsznfasar 30 aun1sAnE lundngemsil wanainil New York City €93

Teachers for Tomorrow Grants L1 fellowship 1 TR NRANEINTOAL

= v

(outstanding) lasulsaFauighuieddng lisiesiilususesnai/lueynntsznauiaan

o ° = D) a X = A
1@?‘].|'1/1“LH$'1/1’N’1‘LAL[§1NL’Jmﬂﬂﬂmn’]iumﬂ“ﬂfa\‘imwLZQFN (Mentor Teacher) Um“ﬂmﬁ]ﬂ@@umﬂ

1
=

nasupazlFFunieddraduagisrainistaei Senlaliinnusenededes 2 TlulsGEau

Fguaaiiied New York City

“ News Release, November 19, 2004, Six Teacher Training Programs Highlighted in New No Child Left

Behind Publication, 819449.
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®  Virginia Military Career Transition Program 11iAn13nuuzuunliiypainsmmsuazgansa
= o =2 o Ao o a o o ° X P
AnudngmstiniinAgnigiusesluaiimininsesiuandiuiny Auannud wazit i
21TNVBINFATAL NUINENFEdANITaeuUenanIulug uiniTe graduate centers 3
sensanueunimilaydnlaludssnandunarduanfluuneais gdnsanisdnmnaz a3y
Virginia Teacher Licensure @98n 47 35lin13¥uses uazl#Fuisaynan (Master of Science)
a1riTnlszanAne (PK-6) Waaunans (6-8) visadsentang (6-12) Taidgennnaennw

FaANANET AIRANART MENANERS wazmaTulat

®  Washington, D.C. Teaching Fellows Program HansauuneNag recruit ﬁﬂ%ﬁwéulummmju

a9 ]

nanliinaugenlulsFewiuna 2 ¥ nedldfuyuasldfuniseusuluniaggiou

®  Houston, Texas Teaching Fellows Program ¥inufinisyoynmadnausudsnisaauuaznis
o Y o = v o v a ~ X o o Y
JanmsasFauiunan 1 InfauiuaeunielsinsfimArasagiiass fauuangmsls

teaching certificate N@aLNU State certificate exam Tngfinanistsziluiduninala

National Center for Education Information (NCEI) s1eanwluil 1998 d’]ﬁwﬁvﬂqm

'
aa g

nRend LT nTy ey seseenIsluFusegmiagNInDs 117 Tazanis d3an19dne
dszannu 75,000 A T 2000 \andngneduiuiinudinlussuadaianininign seeadun
An nvnsuazfFeInslasuenu (mid-career changer) 8ARa14143A3 Peace Corps WAL

ARRAZNFEINNINALNIASY Hiaeaau (paraprofessionals) LNNANGAT 1l MANGATAINTL

nse AN iR nnetetias 5 T Tu Kentucky HRewlaiiuimnd siesiislsydm

'
o o

AN A a N a Ay 2o o ' a =
TITNITA 3\](%Wﬂ?mm’]m’ﬂ‘lurlﬁqmm@QﬂW?VLQ?UIU?U?@Q LATHNIUNNTAAUIATIATNTFAARADLU

v o u d9

luiruz NCEI tasanisnanagniaiaaniazlszaunadidasesdiastsznaussi

- e liFausedmnliaouiiainis
- dpdszaunisnliandn
- dpeagiidszaunianliiiuagiiass
- dszauanudaniessndanTugaNANE MNENIUN1TANEI 2995 UATIIRNIIANEN
3.2.3 Tmamawﬁmg/aan‘!namymuw "gﬂ!ﬁ‘l!" (Emergency Certificate)
Qi o dl a =8 ] ?.'/ =
nailasuudamlouneunsdsznisressyiedsUnnsdnm iy nnsanauaduisey
4 g va = vo = P X Y a C e o A
wa TN FaulafunisAneniann manIudana IHRAN NI 1ALARLATEH NALNALEY
a a 1 % Y o 6 o ] X o ¥ a o a
nsuanAgnIAlng lans sty liiunien] 569 Aassuiuseatandngnandnag

dszinmiiamilunisgnidulasanizluarandsnaauaauatinemin a1

California Emergency Certificate / Permit

“ #1411 National Teacher Recruitment Clearinghouse (RNT), Mid-Career Programs, retrieved from

http://www.rnt.org
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Texas Temporary Teacher Certificate, Emergency Certification
Connecticut Interim Educator Certificate

Georgia Probationary Certificate

lowa One-Year Conditional License

Maine Temporary Waiver

Oregon Transitional Teaching License

West Virginia Out-of-Field Authorization (1 year), Temporary Certificate Permit
Tnsanatlandngmstiniinaguuuiseindisnetady 8a3g California 21AALF0N
Uszann 34,000 Auluil 1999 wazenadnan 10 Jazfiesnisaganiiey 300,000 A Bmilauiia
peansagluaitlaz 30,000 A anuzilaqiiuiuagEynylatlay 20,000 Auwinduwsaztann
Ag 10,000 Au 11 1997-98 California Commission on Teacher Credentialing a4a1flugiasaan

luaynyntsenaudandwagilsyinn Emergency Permits waz Waiver Permit @131

a A

= P v, | = =
nsAne iaunsauseqagii lf edauwlun)ifluannisine luiiesingians Los

U 9
¥

a A A oA = a P -
Angeles County ’J°Ij”|‘1/1ﬂgﬂj‘uﬂwu@‘ﬂﬂuhﬂLiﬂuﬂ‘ﬂmiﬂﬂ‘]ﬂﬂwLﬂ‘]:r ATUBIANARNTLLAS

MNLNVAARNT

'
al

® Tn3an19 "Emergency Permitting Program" Ne/lAnguisng A632, A877 uaz A1324 G493
| 4 9 ° - ° , L
qagasngianitlomznuaauaguaratidadunisianie fvundnluwiazt yana
- o Ay Ly ey e P T T =~ ' )
isalsaFeuisiaensdndnegn liilueaynyndszne e iwsesEuaiueFandn "Declaration
of Need for Fully Qualified Educators’ siaaniznssunisiatsainludseneudnninaguessy
(State Commission on Teacher Credentialing) MAIAINULEINANRIAZANNNIOLUAYD
AL ALLLgNARINYAPATIANANTRIIN AL uazmiataLazFesdainnnsAnui
HuszaunisnilunisinewireraaauluannisdnsiidamioenunisAnenlu county
naluig California s liAuuzinlugest lueyynuuugniduieng liniut Duazdlizy
ayryeazaaulfianizlnEaunsaeyynudavint adelsfinuledilymaauaaung
mnmuﬁ California asaneynlvnaluengyauuugnidwseldlfvnaenisAnwdesiasnis
1Al aauANIAT LmewmmTU@ummmmLﬂ WHNA Andilune resident status Tneidide
uwidnagAananasesamziauFaumeialas 6 wiae (semester units) lNeeNszAL
a = = wa - a = X
mmﬂwmmmwlmqmmuumm‘ummmmmmimfasluwfyﬁmﬂizﬂ@mmmwmg uananil

California flanunqudanuadmiuagrneigisenisluiusefiadnsdas

agll o a a %
u@ﬂ@fmumummmmﬁcymmmLm@umg Lsﬂu
CalStateTEACH {l1n1A394 California Commission on Teacher Credentials

(CCTC) AUNUNANENARLAZIIANITANY AANANGATHARAINILABNNANIUANGFTVIAULL

a

'
ad o

A 1 o dl a al a [ = v =
NWELABRNLASLLLILTITA LW@N@M@ELWNLﬁlN@WﬂM@ﬂ@ﬁli‘ﬂﬂﬁli/]uﬂﬂmﬂqﬂ?‘ﬂalﬂaﬁﬁlﬁ‘ 4 Upaqigeu
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1
o 1

credential program &n 1 TvzanGaniuiniu U9 5" ARl lnaswlulnEaugiunisEau
a a o o d’l 44
918 NN INedY Al

®  Blended Programs {lulasenisuanaguuuiseinlidriansdneuazlél teaching credential
Tu 4 DununisFausuvangnaniadng 5 U wangmnstudaduansdvizaianiaen (Multiple
Subject %38 Single Subject Teaching Credential) A191 " Blended" #anamauen ldBaui 1
dgl v v a 1 o =2 = = a & 1 o a
\awn (content) lunFanriudnnng (pedagogy) v AN FeWIT ATIRAARTEA iLGe
v a ' dﬁl o =K Yo d‘ o
frunsasuntinAan lulasanistl dnanwazldfunisEneuuzuuaiasiunislszney
a1@wiunsAne Iidnsaendndaanislldunauaziindsraunisainipaunalulsedeusy
lwieediu gansansdneazliiuluewnyimsznatda@nlszinm Preliminary Single
Subject 138 Multiple Subject Credential @iang 5 uazliaiunsasiaany L

a 1 a o o =] o o IS 2

® Intern Program NMAINITWINNNMAINedaiuanisAnwdanangns 2 Uiaals Intern

Credential AgazaUaaLANIAANATy I nFaniuiud Faunan g Fawisaniam e

d5annsAnsaz l@5U Preliminary Single Subject %38 Multiple Subject Credential

®  Pre-Internship Program 419A371 Emergency Permit sngauAnnanlngazliiunissiaant
Tuaugyrman 1 Tluwuy Pre-Intern Permit TassnnsilifnaiuiasiuayulinglAssausanau
> = o - X 4§ 2 L e A = &
i1 Intern Program n1sdnngiiasuas workshop e liaausnudeidausadaniiian

&1115uLdn Intern Program
<

L ve Ay s a = L | A =
® Emergency Permit iy NV]VLNNQWﬂgﬁﬂQ HIUNTLTEURENUAEY 18 UUIUNANTANITANEN

a q
1

(semester unit) TugneRnfiazaay (lunsiiagisznn fdasunu 10 wiseialudgsnan 4 3a0)
uwazFeIEW CBEST (California Basic Educational Skills Test) luayaunniseinnillaiainism
sinanglduanainazameidanlulasinig credential program wazrnunIsEewlulasanig
atnatiay 6 wiiedis Iaadnfnghlaiunisdnsludneusiduiiazfugi underqualified

Y a 1 a A , = A Ay e - s M My
AATAgvsetieninaen iy aulsynyssanrnaunlldaganans auaganandus ldls
= a = o a ~ = o v X o a
FeudteniagaiuiTnaey wan1sAnEindeagssinmilingeninFaunynaesnim
VIRNAHNIANALAL 99NV TIN9TW AiAAART IMeNAanS Aguantdaunnaeu e
WaslagianzlsaFauniannguidsa (at-risk youth) lww1z1am Los Angeles Unified School

(3

District 419agLlszinmiiiisionas 40 dautiaazasuluanauuninging

®  Waiver Program lfianizgiaenanandgnanauwaau wanisdnmazseudladiliaimie
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http://www.asd.calstate.edu/cctc/teacher.shtml
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suquaualassmsindagUszasissiellil

(1) miﬂm:ﬁum@ﬁqu%rmqmiﬁﬂwwmﬁﬂGﬂu

(2) ma‘ﬁuﬂg\mﬁﬂqmsﬁﬂﬁmﬂgﬁumL@?‘uﬁqnﬁuﬁmuﬁmﬁwLﬁ@ﬁmm@mmwﬁﬂﬁmgﬁwﬁu

LLAZRAUNAR

(3) mawiaNAgNHANNTuAnTUgANANEY

(4) nMednsyARanHnnMgITsNtvTunguiiatuazyarsa Nt @naulid i giainag

* National Teacher Recruitment Clearinghouse, retrieved from http://www.recruitingteacherrs.org/
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et nlnsanis ldfuntsaiuayunig linguangatufiinanaain U.S. Department
of Education kA TAs9n13289 The National Commission on Teaching and America's

Future (NCTF) * @a1flunn/Aszidnaiy (State Partnership Networks) nailideiauegns

1
g =

AaasuaziIaInIINazyinin1sAnussqivinaaianganinmaed NCLB Act Tneiiaua

o Y

dr¥gsiaenmunlinieimuignnnagiduassuieni uazlunuAumiin "audacious plan®
Pz linGFauiagamnIwnAL (1 e 1 agaounan) NCTF auagnaransld 3 taznig

1131819794 "What Matters Most: Teaching for America's Future (1996) *°
- Creating Strong Learning Communities 4a15438uliia81uaeAen1938uN19aaUNs
o < v % a = dl £% a o dl o = |

AINATA ANEINITATNTNTUATITVTNLTUNANNFIEN A UNTFEULIIN e

- Assure Quality Teacher Preparation &uiuAMAINAUNITHAR NN35LTAIYM LATNI9REN
lusyugunisznatdenan

- Supporting Professionally Rewarding Careers @514 career paths AFs9dan19nnanu
39104 induction program &uiuaglusiuazlisnsdanisasunlseaunadnia

a 1 v o o dl o % 1 .‘1’

HIBTNITNAR 91 ?ﬂHqLLZ‘]ZWWHWﬂEVI NCTF u’]L@u'ﬂﬂﬁ‘zﬂﬂﬂﬂ’lﬁltﬂﬁ\?ﬂ"ﬁﬁl@1ﬂ%

MAIMSAUNIIZANMIANS (Recruitment)

- @¥19us999la national recruitment initiatives AATUARUNNANNU LATIUTzLLdRYA
. I Cy " .
119419 on-line NALAILNINNTLLIUNNTINEN LU LANITANE New Haven New York City
uwazig California IHANHWNENAANI9EN1ITIALARUATHALINE1AAZNHRES

1% £ = . X a v (% .o = o o Ao
- afnlasannslivunns@ne (service scholarship) warRuiuuulainawmzaunidengini

al

a

ANANI049 AN LIALAAY 1WA North Carolina ldaiiunsiiialiuiladiasi

° Y o o A | 1 =
mmur‘dmummmm@ﬂLﬂuﬂg@mq‘wamm

* NCTF \{luasAns nonprofit organization nelsinngtinaes James B. Hunt 'ﬂﬁﬁ]@’d’m’]ﬁj North Carolina
151’§Uﬂﬁﬁaﬁum1§u@ﬁﬂ Atlantic Philanthropies, AT&T Foundation, Bill and Melinda Gates Foundation,
Carnegie Corporation of New York, Ford Foundation, Rockefeller Foundation, Wallace Foundation,
Washington Mutual mmdmﬁéﬂwﬁ\@ﬂ L% on-line community, outreach project AANN9UsLIN

National Summit AWNWian&1s No Dream Denied: A Pledge to America's Children (2003) wag Fifty

(
Years After Brown v. Board of Education: A Two-Tiered Education System (2004) ﬁLZﬁu’ammWTNG‘ﬂu
high-risk minority schools st
* g9l The Renaissance Group, "Commission on Teaching and America's Future Offers 10-step Plan
to Serve Teacher Shortages", retrieved from http://www.emporia.edu/rengroup/initiatives/14.htm LLag
Linda Darling-Hammond, "What Matters Most: A Competent Teacher for Every Child", Phi Delta
Kappan, Vol. 78, No. 3, pp.193-200, November 1996. Retrieved [27/07/04] from

http://www.pdkintl.org/kappan/k9611dar.htm
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- s dinudngmstininaguay recruitment luanaATinnaupauasitein i
ATIRANERAS AnenAans nsAnE LAY waznEndangeniuniwsialszme

INATMIMUMIHAA (Preparation)

- dausslaldinguidasnguazypainimisnisiine (para-professionals) annmaiinasls
 lAnendagNTu wavananaelulnsanis Pathways Lﬁmmnqmmmzhﬁzhu‘l,mg%ﬁ

Ao A = Y 10 \ ~ o = o o =
N@’]Luﬂuﬁ;mmﬂi\i L?ﬂu[ﬂ\i'ﬂ% Vl’]ﬁ’]u'agiuii\i LTElU Wmmﬂ’]‘]ﬂf] LATHABNUDTTTULAEINLUNLTE U

(=)

D

puseaslalianntiunanagaiandngasiniinag 5 1
Y Y
MAIMIAUMININY
- AulauneFandfuas (Just say No') laidangnldioml angilassalunisdndnengiinngmig
i Minnesota, Missouri, Indiana léa1#iunsifjginisdneng
MAIMIMUMILNIZAVINATTIHINTN
o ™ o gya = LA o X | i
- ansEAUNIATIIUNNTALUATLARLINNIN IR WA uAZH AT NWINTIENAUNINTY 1UW NelR
Connecticut 1 Tunsuritloymanangdag 10 Tisinuun
nasmseenlueyanlsznouINTN (Certification) 1301U5U593 (Accreditation)
- anguassalunisdndnengdnniy Inaanizagn iy National Board Certification iiaazlé
fhelssFauliinnuluisniidymaaagldazasnay
- eenlusynyindsznetdndnliaguenigilasannidungiitszaunnudidagauaziinunig
o o 1 v v
Anaan/ nageuNatdtanusy
mmmse’fmmiguaﬂg (Monitoring, Induction Program)
- afnlarnisausuguang inidss@nsnmineiinisldagiiaes

o

! 1
Tl 2000 55 41 wiaauengUIENEATLNTATINIAZNANGY 426 21T TuanuIui

49

16 1ATIN1INYTUINNIENEAARINI9 1 II999TaTUN1947997% (recruitment incentives) i

NMINAR NN33NET LaznIsiUIAZatinglisatsa (seamless system of teacher preparation,

recruitment, induction, and professional development) 'ﬁmiﬂi\‘lmiﬁumﬂ@ﬁ@

@ % @lA339M5 California Teacher Recruitment Package

California Senate Bill 1666 1Tl 2000 Nmmimqmmumﬁm@% (Comprehensive

Recruitment Package) Wauitlayurinupaungduingiresiy naldnglsrasdine (1)

o v a 1 a = A a a & v %
ATLAYUNININITANUNNTRY 1 Julpeuuaz/vzaansdsylamd (2) aalaliagluadidun

dsznevdanan uag (3) avduayulingduazagniq@idne iasulununnunauaaunag 10

TAsann9tlsznausae 9 Tazaniasias Aa

'
= 1

® Teacher Recruitment Initiative Program (TRIP) (§ulszanmu $9.4 A1) Waneaia teacher
recruitment center luAn1A 6 uieluiy California NHAYNARINTLTIIATNHAATA27 1Y
ToaBunmuAeIgegn guduisiiazszaninAneanendsuasgnfasnsmnanuae

o o | R Aa a ~ pRp o ~
'VVLN@@LL@gmﬂmquWMq?NquﬂﬂWﬂJqWﬁJqﬂ’ﬂuIi\iL?ﬂumﬂﬂqqﬂm@\iﬂqﬁ‘ﬂqﬂwaﬁ
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® Teaching as a Priority Block Grant Program (TAP) (auilszanns $118.6 41u) MoiRugmnyu

TpeFeuninadngnanneasmuarinwagannasiitiazedlssFaue deqalanazlideni

¥
R

doynn ol uazdfuaninnisineuliman

® Teacher Tax Credit ($218/Juvinnn®) Futhuiszanns 2000 ﬂgﬁﬁﬂimumﬁdmuimﬁﬂu
Fuaziantulitienndn 4 TagldFuntsannniaaus $250 A9 $1,500 Ausudlfivnany

® Beginning Teacher Salary Increase ($55 411) lﬁﬁuqmmummmiﬁﬂmzﬁﬂﬁmﬁmC‘iwﬁ@u
usnidaasagiily $34,000

® National Board Certification Bonuses ($15 411) liiluiannuznssunisiansanlueyaym
Usznerimanagssiumiidufufan $10,000 dauagdifluayn alssnetisdnsssuai
uazanadlaeulseFounduadunyan 4 PIFFuSuan $20,000

® California Teaching Fellowships (320 a411) 1nulszin fellowships A7431 $20,000 W

£
o

o A o Y o o A o % 2o a a o
ﬂga@@um@ﬂﬂ?mqﬁ‘uﬂqiﬂmL@@ﬂ Iﬂﬂﬂg% uq39]@Q1®?Uiﬂ@léfquﬂﬁ‘ZﬂﬂUrJTqﬁWLL@zﬂuﬁiﬂ

apulseFeuninadunnanduna 4 T

'
a a

® Teacher Intern and Pre-Internship Expansion ($43.6 ﬁm) quNuqmwumﬂﬂmﬂgﬁﬂmu
Faws $1,500 D9 $2,500 uazaenalasenisiuagianauuazuasiinaawan 7,300 1w 12,700
Y v =R ~ X A A A 2o '
putiaarladagtinaeululssGaunnau agwantaziagiaealiaEnm useudname
ludusesqal/luaymymlsznasdanan
® Teachers' Supplemental Retirement Account Program @:1Tin2ad STRS 1178 State
Teachers' Recruitment System azlasuRufesas 25 199RduRanali STRS vizefeuay 2 184

Ruseldnindigdnewuiainsoueny Tnearadeniuilutuiewise flusedl

® L oan Forgiveness (APLE) Expansion” dnasseuiseanauiinliurinesuitiuiianisine
WainauIuRuinlssinnlfinlandn 1,000 yu azladyuisan 6,500 vulutl 2000-01 vu
1nlA39N1993g California Aifiunisiiiuifluulauneidaiada (comprehensive policy

v
approach) ATALIARNIZLLINITHAR 419 5N wasimuILLLATUMAs AgL ARl

aa

% Assumption Program of Loans for Education (APLE) Lﬂummmi@ql@ﬁﬂﬁﬂmmmmmmmﬁmw
= o 8§ v I P . o A N aa ~ o

ﬂg‘Lumeiﬂﬂmmegu@mg 1‘1/1mLﬂuﬁg@@uqmwmmgamwuﬂm@mﬂuimLiﬂumm@mmﬂum
' - o o v o o o = = a Y a A Y . a -
ﬂ')’]mmsﬂ‘ﬂ’ﬂxﬁ‘ﬂ Immﬂ@mmmummmmﬂimLiﬂuwagluimqmﬂq @W‘HW']“ﬁWW}J’]@ﬂgVLﬂLLﬂ ATURAAFT

(7R 7-12) Anenr@ns (Life/Physical) (1n3A 7-12) AMeFn9LsemA waz Reading Specialist d2141393811

'
aa

A Vo Py = Py N = a o P <
1/1ﬂg%im‘unummLﬂuTNLiﬂﬂummwimm LIRTLLN Tﬁ‘\‘i L?ﬂuﬂﬁ?ﬂﬂiﬂ’]WLﬁHﬂ‘ﬂdi‘ﬂ Tﬁ‘\‘i L?ﬂuVlNN@ﬁ/NﬂVlﬁ
= s = Ao a = . o v
NINNITLTEUAN LL@%I?QL?EHV]Nﬂgﬂ?XLﬂV]@}ﬂLfilu 178 Emergency Permit Teachers R1UIUNN ’ﬂ’]ﬂu
Callifornia Student and Commission, Assumption Program of Loans for Education, retrieved [25/07/04]

from http://www.csac.ca.gov/DOC.ASP?ID=111
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1 a o

® Teacher Preparation a519lasenslusinyaiinanuonuazaninimaasindaunasidunzau

vaaa

o Y 9 o = A = N Aa o <o
M@ﬂ@lm‘ﬂnﬁmﬂg 1121umﬁm:r’11nu@mmm_lmmnzgmLLmrﬂﬂmmuiu‘lmwmummmmuqmmL‘flu
a1 4 U5y California Teaching Fellowships 1J1R1s193a31191 $20,000 Wanandsad

H . Y a v ¢4 1 o =y
Assumption Program for Loans for Education (APLE) IMLQuQLLUUIMLﬂaﬁﬂﬂuQuﬂﬂz $1,500

- 2,500 wiinAnEAgidnasw anvisdaaanalasenis intern uaz pre-intern TiFuNAnEN

v
o

Fausl 7,300 - 12,700 puive lHnaeuluduBEauiuagiineasiazlinisiimeassudanias
=2 o = o
AneTundngmsiiniinag

v
o o

® Teacher Recruitment 11A59n13 Teacher Recruitment Incentive Program (TRIP) TITAF

4

Al teacher recruitment center 6 uitluviasnnipanandusaseanusedndraagniqm

a

v
|

irulsaFauniilywnlaglAFuSuaiuayuia $9 41 gudinaniflindnsagatindnm

a o dl % a o Q;d a = Q;d
Inendauarauan] Winidsznevenimdunguazdnagluindqm laeulseeuniiaay
faen1suInfiganen snsiReaiuigisillasenis Teaching as a Priority Block Grant
Program (TAP) asleulszanns $118.6 &udmiuldlinu (grant) wnlsa@euivesinl 141y
n19e9ndnsuazinAgnEANIN i 1 signing bonus Winmanmuandan w1
P ~ i Ae A o aa o g v X
WNRuAew RutaAnnysednljiunsinaunatideaau
. . o a o v 2 =2 di v %

® Teacher Salaries and Benefits An@93RuA MU $55 AulilamnisAnuinensyiuliyana

PigadnunginensiinGumenusnidiu $34,000 uazil Teacher's Supplemental
. A A a a v P a

Retirement Account Program iein@nsdselamiliunaginien Insaninlasanig State
Teacher's Retirement System (STRS) az@111901131 STRS Tudauzesnuiosas 25 vizaku

1eld 2% inmmuluTyfinSunuiearIdduluteuidienduneiymanieie
® Teacher Retention il 2000 3 Tazannz e Agiivinsuunlisnnda 4 Tlulsaduusy
sbatanguaz|#iL tax credits aust $250-1,500 marsuaullivne
® Teacher Development i California Incentive Programs for Teachers NTERA AL
- pgnlsUlueusyndsznedenin $analéEu HUD Teacher Next Door, FFEL and
Direct Loan (Federal Family Education Loan), Additional Retirement benefits Lag
APLE: forgiveness student loans g¢4a $19,000 winaaulss3ufiiuadunmasaz iz
APLE: forgiveness student loans Agn $19,000 uaz Extra Credit Home Purchase gl
AZANNNIONABNTN tax credits WieamsamaeniedwiLhumiaun
- ﬂg‘ﬁlL‘ﬁlmq[ﬁmﬁmmmmgﬁmwﬁl"nﬁmm National Board for Professional Teaching
Standards azl#FuRuluYa $10,000 mﬂﬁgmm&muhhﬁmﬁgﬂﬁmLﬂu high-priority
schools it TaeFenifuadunnamifunan 4 TazldFuduluta $20,000 Tnafgay
An8RuAauIuAINa14 T az $5,000

uanaNUES1HFa California Center for Teaching Careers (CalTeach) Liluumnasdaya

|
= %

n19u39q Jnsliudn recruiting trips ieaiauanlaniainaiiunagluig California

Taugnauuy one-stop utl 2001 uaiglidnassiune $118 Awineldlunisszau (recruit)
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'
o

WAYENEN (retain) mwﬂmumqmﬂim@mm’mwmeuﬁﬁluimwmwwﬂLiﬁuﬁmmiﬁéﬂu

a 9 @ d9

Fn@n 200 SUL Faatinaigi Anaheim SnasTuduau $800,000 e liTuiiangid
Iummanmﬂ?zﬂ@uﬁmfﬂwﬁu@;mmmum $2,500 ‘WmmnmmuimL?ﬂumm@ﬁuqm%ﬁ%m\ﬂm
wientdali 23 wiis uazazliian $2,000 wninawseludli 2 deasinsnisiidsingdnmiumds

419 120 dmafvnad lupeunang AN 1999 1#FunisussqasLyndnan

2) ‘lgﬂiﬂ‘iﬁm'i Teachers of Tomorrow Teacher Recruitment and Retention Act

New York @me(l:mﬂmﬁ‘ Teacher Recruitment and Outreach Activities NNIEURS

3
=) o
"Teachers of Tomorrow Teacher Recruitment and Retention Act (A 11005)" 1 2000 A9
® Teachers of Tomorrow Awards TWRutlaz $3,400 uimglusindelaiflszaunisaluazanadly
a Aﬂl 3| a = oa o o 1 o o o a v
aswignzauaaiunaiifu 3 T Ruatuiudsnanaiunsati lUinnauiu@udes
Outstanding Student Loan wazaaweian ldanamianisdnsnane e agndluiusesymuas
FaannIsieangdtynyfiainisnreiuRunuld usaglusedy 'master azlduRu $10,000
® Stipends datAgni luaunymalsynatdandindansia (temporary license) liflaluaneyan
a197 Tne1fi3ud $2,000 uAnldanaidin workshop wisangasuazAamzIdauEausedm
® "Summer in the City" Internship Program \{lulasannsdaainliindnenseauiFoynnsani
HaNEUR uNnInendelsfulssaunisninssanniseFaulu New York fidndaulasinag
azfiasameiiauatineian 60 wihainuazsawindyyn 1 Tdrazldaauarnandsnaauaau
cs & a4 X
WAIAUFANIANEVTEN LAY
® Teacher Training State Fund iflulasanisn¥gldeussnnmuaivayultsunsuniséinenin
fpfeunsevdrianiziudmiuagninanasaeuianaaunauaguazdosiyanamani

=

vny o o @ o o v ~ o
mmauummmmmimmLﬂummumﬂmu’mfawmﬁmﬂixﬂ@mmmmmumqa

q

® Master Teachers M lsaizeuld Ry $10,000 13iAu 3 Ta1nTAsanng Teachers of Tomorrow

v

Wunnsnisgelangdfuuuunianani g hinnununnaauaaung

a

® Tuition Reimbursement Grants Tiuyugean $ 2,100 siall liiiu 2 Tunmgniluayy e

damsadagszdnenisue lueyaauuunsiazanas iinaulununaauaauag
3) 1n59M35 SUCCEED (School University Community Coalition for Excellence in
Education), Florida o
SUCCEED Tasan1ssiaatinaaad U.S. Department of Education {lulasanisnnasau

7¥11119 School of Education (SOE) Way College of Art and Science (CAS), University of

Miami TseiFeuigluannising Miami-Dade wavivivasinsiviesnin dRanssudsznaudag

*’National Conference on Teaching Quality - Exemplary Practices in Teacher Recruitment, Project

SUCCEED, retrieved [10/9/04] from http://www.ed.gov/inits/teachers/exemplarypractices/a-11.html
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° a

N

- Trsansliivunis@nen STAR Andanaintind@nsnguiiee i NgN para-professionals i

nnaululsaFeu high-need walies WsainiFawaniseFeu high-need wwmiiles

- neafemaaunisGeul (learning communities) wunluaBaunsinswuudunNsE AN/

WANGAS IuATE CAS anfuAny SOE Winunsedgiiamdniunguindnsaglnaaniy

- nsUfUwdngmruugiuuwaAn Dual Major Conceptual Framework N3WIN19aM271391AgANEN

AuAaLmans nsaswluguaunyimusssn uagininsensldinatulag wu daanangFauli

TInAnEE NI uLuU A FIANA19A Miami Museum of Science

- nedalseFausanimun Professional Development School (PDS) Wluiielindsyaunisaiiandn

LAZAANANITNANAUATTN TneiAtuz SOE uaz CAS 1% graduate assistant Tuvnanululseizen

- N96AUE Professional Development Center Tulg9i38u PDS e (1) aUARMAZ K-12 NNuna

Peer Partners (2) nAaed Iz uUN13Us2BLLL Professional Assessment and Comprehensive

Evaluation System (PACES) a4t Miami-Dade (3) ﬁmmﬂmichu SUPPORT network

=

v a o a = ¥ o = 8 ¥ a o =2
- N19AANANIINABUNITTANLEUN TAEL NN TEauNsdaulasin IdmaTulag luszAaunisdnm

|
a

TuiiugululsefFeu PDSs NUHIRMLAZA Summer Institute NwANENde Miami

1A39N19 SUCCEED #Hnanssud

o =

Auazsiran 34 miudnglszasd 8 sznnsdail

TnUazass

AAnIINNNAIALTEUNNT

Aanssu v

WNANUUENANEIT

v =
Feanisilsznavendnag
gaulsaiden high-need

1AT9N13AA (recruitment)
PnANEFINAUITIGNe SOE
waz CAS

NUNN3ANE STAR Taz 8 A

Tulmiiies

RnyuaNiu taAuliEeudnnens (u SOE | afegnaunisEaud

ATNTUALATAT uwaz CAS) Wiuysninisaanag | ijgivdngms
VNANAN213T) antfuauINN1AfgFaY

a519mnusTulalef
o =K Yo =
AN IFFUNTFEN

IAsansElnuszaunisaiiandn
PDSs 3 13438114

o =] = =
A iaranisendszaunisaiignan
W PDSs 1w 5 T949i3e

A linFanaa Igszuunisdszidis PACES
wirenAEnIanlunng | iAo uuanuanslu Winn1stnaeululsa@eu PDSs
NauuinFauLay Tlsunsunisdnen \Wiunn33u sociolinguistics, N3

ATBLATINANAIN AT
FNUT AU TIN LA TN

o =] = Adl
JpHnasulsBauivanuans
atiuAUNN9TeL TESOL

N19RALATALATILAZ TESOL

= E% v
WIFENANNNIDNAL
NNFIFEUNIFRDLAQE
walulad

alUsunIuN3A NI AL
walulad
Andszaunisalldmalulat

o o

/AN electronic portfolio
#1ne1uls Miami Museum of Science
4aN1 SUCCEED website

6. Winsariuayuiugin
Tuda9n199191u 3 Tuen

aiaegadnaaiuayuuuy
\unenns

WeNW SUPPORT Network (39871
AAFNITN ATUIANTETNIINENAE

WAL graduate assistants)

NN SN T N
wiunsadendugu

AanssnimuIndnlu
T9iFeu PDSs uazlsaiFeuan]

AeaniuaLINNIAngFRU
WALAANIINRBU TN
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AmiungleaFan K-12

8. dudsupanAauiinag | ilsaEeu PDSs Hdaudan il PDS wazAulaLAT T
AdnliunaglseFen | drenanstuminendullgua | PACES/electronic portfolio
K-12 AnpanaliATNm Tieuiusioununia
TinARdaus TWesAnsszAviguaztszmadnuni
doudanannin

u@nmn‘ﬁluﬂ 2001 flmﬁff;i'l Teacher Recruitment and Retention Task Force %ldfl
Superintendent 28918 Miami-Dade Al#sGuTAzens SUCCEED umilslumnizsinanudie
ﬁmimammmiﬂL@ummﬂg%uﬁw 125 puiluiitlszga Teacher Leadership Summit &11§L
wAtTymnaIAAZANUIUNINGY 162,296 AWluaaT] 2001-2010 Aediayaues Florida Office of
Economic and Demographic Research %’@muﬂﬁﬁfiﬂmﬁﬂlﬁmmLﬁum@uﬁﬁﬁ: ”

P3a35% A3 1 (New Teacher Recruitment)

® Teaching Recruitment Campaign £31n195UaRdRRY $1 A1UanTANNNIIUNATZALT AN

2L o o | e R a o Ao A oa Py v P
AeaiAINNgUIN AN NN FUNHNANIEEUR LaTEHAMNENNE LN UAD
U5utlgalasanislianada Teacher of the Year lfiudnnstayainaaiunisaau nasdnga
TAganns Teach for America Tasanstiiflusyiin on-line Tnanisa¥ng website "Teach in

Florida"
® First Time Teacher Signing Bonus TWRuludaunagniqmstszinmiluiusesionsouasi

lueynyntsznetATdndennGuaiaswduaiusnulsaEuuigaes Florida lfaand

v
a o

$1,000 Tne¥gazdnmanesyu Teacher Recruitment and Retention Fund FaHEW1UINAY

A1uan $50 A1 wazliguTuLFANARuANNLA W RlAdaE

®  Adjunct Certification lifiumnisanseeanluiuseuntiunianigmidsynyissdunan 51

'
a

~ ) o 1 X I Y A
LW@lmﬂ@@qu\?L')@q (part time) Tmﬂﬂ’NrJ’]N’]M?ﬂqﬁ‘qul,ﬂuvmuemﬂ@\iﬂ@‘ﬂaLﬂ‘]ﬂ’ﬂm’ﬂ']?_ql

® Accelerated Alternative Certificate Timetable ng/lsingunnefitsznialull 2000 nsensag

nsAnEvesigaziasinnangnstiniinagniadenniauneunsngIAx 2002 ndngnstias
v

ARRIUAUIIEATIABNNIANENTIN IR D FInsaeuan 3TN TALNI AN IFI Y

® Utilize Community Colleges and Workforce Programs for Prospective Teachers

= audARU $28 Aruannnaeyu Workforce Education Critical Initiative teaTiLa

q

TasennsiniinAguuLIssTAd mFuETFiaenns alternative 199 adjunct certificate

al

= oyl WldRulasanis Teach for America aiuayunisdanisasunising (web based

distance learning) lundngmslninagnisaendmivsinAneanedegua uend

*® Governor Announces New Initiative to Promote Recruitment and Retention, released January 11,

2001, http://www.state.fl.us/eog_new/eog/library/releases/2001/january/teachers-01-11-01.html
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o a

= aylRRu $12.4 SudmiulaseanisRubuaznunisfnmsine el

v

Critical Teacher Shortage Student Loan Forgiveness Program ($7.3 A1) Nk

Y]

TinAnsseyeynsis 4 T az $2,500 dourinAnwtindginAnsean[ui i $5,000
Wunan 21

- Critical Teacher Shortage Tuition Reimbursement Program ﬁqm{wmmx‘lﬁﬂg
155u/seluawoym M?@ﬁm:mM@ﬂ?mmﬁ%uzgﬂummﬁmﬁmmmau giinlasanis
IeFuRudnaTazldifiu 9 wiiefin

- Florida Scholarship/Forgivable Loan Program ($1.8 811)

- Instructional Aids Tuition Reimbursement Program ($150,000)

- Exceptional Education Scholarship Program ($109,000)

- Minority Teacher Scholarship Program ($3 411)

ﬂ1i%ﬂﬂ1ﬂ§ﬁﬁﬂ31uﬁ1u1iﬂ (Talented Teacher Retention)

a

Q' A a A d
1) W umammza’nﬁﬂiﬂwu
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® Teacher Recruitment and Retention Fund ($50 84114) 4a&37:8ullmn1s@niednlasanig
o = = ) . A o a o X I3 t% ' I3 a Y X
Snunagh 13 ulseFeu U retention pay vsadnsnIsiuaauanliag atelsfinuRduiouil
azpiasldilu signing bonus d1miudnamglnsiney

. . . N % o = P o o

®  Full Credit for Teaching Experience Tunstiniagéing liinsuluannisdnunauliiy
1szdun130in139 190 AN AN AN ATUA WU TN sRAN TN TR LA D ULAZ R
iy

® Excellent Teaching Program ($23.6 #114) TWRuludadszanmiesas 10 iinanRupauLn

ﬂgmmu%’mmizﬁumﬁmﬂ National Board of Professional Teaching Standards uaz 1181

pINAE eI AZAINa19 AW

a

®  Drop Back in the Classroom liAguazfiiaunsnausninanusisiandsasn lnielu 1
wananmNsenatiunziauldlszanns 1 duavsanslssuansisylamiann Florida

Retirement System ilain&eniannanuasavireaniasan1s DROP

a

® Mentor Teacher Program ($1.5 411) thagnldluiusesssduang agaiiulszant] uazmgnla
. o & X & = 4 d X oy
719385097 wuflungiiaes InsagmantazasululssGauresniassiunalfungiine i
A o < o ° o o 9/?:// =
pgAuauanAsTulnaazi i livsluwazuenan e
® Teacher Lead Program ($15.2 #11) 19i3ud (stipends) LLﬁﬂgﬁmu‘ﬁu K-12 wiain a1
A ldanaduiuginsninisaenuaznisdnsinAnengosany
Q' Y a = U d' 1 Yy T
2) sy WanmInswluszauivelalunng
® Professional Development for Teachers

= Teacher Training 1#du $36 A udniulasanisinavsnagiimunfnuiianian 35n1s

gou warn3ltwmalulad nn9usziiung n13aanIsesBen wazAnNlaanselulsaEey
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=  Teacher Professional Development ($6.3 a411) 1 matching funds &aunuUNadyu Bill
and Melinda Gates alfifluRunu (grant) &udunisiinausudnumatulat nnsisea
N19ARUATIAANGAATULAZINENANGRT
= Professional Development Academies ($1.5 411) @ﬁu@wuﬁ@mmumawmﬁﬂﬁﬁﬁLﬁu
TA3aN19n1ASINA RN AN NEN 1IN EHUYRTIN e uuA RN WNUsEANENINTe9Ag
= Regional Education Consortium Services ($350,000) 1ﬁﬁumﬁuwu@uﬁﬁwuﬁm%w
® Reading Program ($1.1 1) pidauazliRuativayulassnisineusuag lifivine: Ty
AMTARUENWLATIN FEUTU K-3
® Leadership Symposium ($100,000) 4ntlszgadainislviagtunizesiganeulauneuazyns
1'% =8 £ 1o
ANERFFNUNNTANE IuNSg
% @ v ] A o
3) gl ldanuraiaensuaznseuna
® Teacher Liability Protections WamnsAnssaniu Division of Risk Management 914
A 09y o A a e Y o o a \ Iy pry
wmsnisie liaginsaidanfii luduisauiarasinminFaulilag lignilacdas lasann

3

wudnifoymennndsengAinGeuduiladeddnydsznisuilanagaesn

(7

® Slain Teacher Benefits ($165,000) 1iiRudaeinaansauniang@sdin 1w a1aRunagdis:

1$lulasenisdseiuganinidinauau Wdudew Aanduiasn anduaansauymns

4 1A59M5 South Carolina Center for Teacher Recruitment (SCCTR) %
ThsanaiinunfgaluanigewEnisiaustl 1985 WusaetnisEuszanagieudn
a [ (=3 < dl . o = = %
Inenduuuuiniadail Recruitment agenda 2e4lasenisgniin i lwamnisiinean 18 55

1HFuRuatiuaywaIn South Carolina General Assembly WaAnlATIN1TIEANAS "AIEINTS"

a 1

o -dld o A v A o v A o o K
LASTNHIAINHIBN nauvunananAelnFaulsaunans dnFaudsaulane dnFnm

q

a [ %

dld = a 1 k% 3| = o a :J/ o da,
ANUINENHNANITETEUA LL@zﬂ@‘NE@usL@Lﬂuﬂg Nﬂqﬁ‘ﬁﬁLuu\ﬂuLﬂu'ﬁuﬂ'ﬂu@\iu
1) Planting the Seeds TWiinFauiianuAuALiuaTnAgENsAusdulssonfslsantlany
seALlszna : An career fair WinFauldZanendnag
seAUNFENNAN ; WNiFaRddAsdN Pro-Team Program 1 1 iNeL@3NASNER T TNULAY
= v v a A )
wiRENFNAUATINNS T UsanA]
sesudsgntate : § 3 Tsunsn A The Teacher Cadet Program, Teaching Assistant
Program, Teaching Fellowship Program 1inigeululassnisGeumeianlunangnsuas

Tanaldsnaenlududuulngns

** National Conference on Teaching Quality - Exemplary Practices in Teacher Recruitment, South

Carolina Center for Teacher Recruitment (SCCTR), retrieved [10/9/04] from

http://www.ed.gov/inits/teachers/exemplarypractices/a-4.html
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Nourishing 4atlszaunisalindnuuyidads (intensive) @ﬂﬂq&imﬁmlﬁ@ﬁmmLL@xi”ﬂMﬂgw
ﬁ@mmw National Board for Professional Teaching Standards (NBPTS) 1 grant L‘ﬁlmifmﬂg
Wldsuluiusesgmszauans Funuldfuiu $1,000 wiuyvie 1/2 109A4:7Asa8Y
($2,000) Lﬁm@’mﬂ“ﬁﬂﬁmiﬁqﬁ’ﬂﬁﬂgﬁmmu FANIFUIANTANLMLUN (SCCTR Teacher Job
Bank) fanfulaanisAne Tl EaunasannisAn el ssn AR wLadauazaTATNIaIL
on-line Lﬁ'ﬂ"ﬁ')ﬂﬁ’mmim‘i‘@ﬁg u@ﬂmﬂ‘ﬁﬁﬁm SC Teacher Expo for Teacher Recruitment

o o o a A g9 % o ~ = Yo A
nﬂq@?’ﬂuLﬂu\?quﬁ‘iﬁUmqﬂ L‘W@Wﬂgiﬂd’]u%ﬂLL@ﬂ‘mﬁ\‘iL?F;Iu/mmmi‘ﬂﬂwﬂmﬂﬁL@’ﬂﬂﬂgﬂnmwzﬂm

Retaining %1938 South Carolina Teacher of the Year LLﬂ'ﬂg "Cream of the Corps" ;;’J:VLE'?

C e e e o4 d B A
sdaasiauAL AU wazimtinnlsranu SC Teacher Forum TNSATWLNBRRNWN N
posiugiinliag uazaglddlileniananilasuauiwnesiuilssuilymnisAneiiu
Amumuleune Teacher Forum Leadership Council AAn9tlsygsiddannisilay 2 afauasy

a e

¥
A
ANNWLANANTUEILNG 13 Local Teacher Forum Training Book 1anannilfiadnnansss

duasnnnanwaiinndnagiaglinnsatuayulasenis SC Chapter of the National State

Teachers of the Year (NSTOY) arfuayulingidnasuiuluiusesymues NBPTS Lazingung

'
1 o

dayalminanidusasiunauifaaiunisaey $auvalin1963 Teacher Newsgroup taaia

G 1 2 Q; % | 2 =2
Lﬁi“ﬂ’lﬁiﬂﬁﬂgu@ﬂL‘]J@El‘lmﬂutLL@tﬂlﬁﬂﬁqimﬁuﬂ’]TﬂﬂHW
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UszinnisaFeu | laBuulszandesas 76.7 (199Feusadasay 79.0 wnmudasay 21.0)
Tpeeuipanfeusy 23.3 (IneFeuigiesar 88.5 wnwuiesay 11.5)
28 ToeFeulsrnnaesdy doulunyFesas 32.0 81892119 50-54 1)
Tpaiseuisenaesdy dalwnySesay 32.8 91gsendng 50-54 1
LA TpeBeutlszontesdy  laaBaudbantesiy
ael 48.2 78.3
TN 51.8 21.8
e White 82.2% 85.6%
Black 11.8% 8.4%
Hispanic 5.6% 4.1%
Asian/Pacific Islander 0.7% 1.1%
American Indian 0.7% 0.8%
AENNIANEN Eoynynn 53.9% 55.8%
Educational Specialists (na3i5tyeynin) 29.5% 31.3%
Toynynien 9.7% 11.6%
Beynyms 1.8% 1.4%
Uszaunisalnng | 491 30.0 33.7
N9 3 Tuzatioandn 29.5 30.3
(3z8121941) 10-19 T 28.5 25.9
20 Tl 12.0 10.1
dszaunisainig | A3 99.3% 99.2%
awnewdu | fdaeetansedvai/in.e.lasang 65.0% 73.5%
a1a9e Iy Wntines 32.2% 48.0%
(@1TN) TAa/gilszanuanunin 26.4% 56.1%
r;jﬁmwy/ﬂi:mumuuﬁﬂqm 26.4% 19.7%
TUNUULIUL 6.6% 11.9%
fidntnyde (Fosaun) 1.7% 0.8%
dszaunisnd aa1 10-19 1 471 44.8
aaunauu aau 4-9 1 29.5 31.6
a1 vy ao1 20 Tyl 12.0 17.2
aeu 3 Uvidadiaandn 4.9 6.4
Uszaunnsad aeu 3 Uvidadiaandn 89.6 88.7
aeunaudunn | aeu4-91 6.0 6.6
a3y 42110 - 19 1 3.5 3.6
dan 20 Ay 0.9 1.2
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TaBeutlszontesdy  TeaBeuudsauyecdy

NNFLIULTUNT AUUANIATFIUNNTEEY 36.3% 33.1%
A3/ WAUINANGAT 30.8% 32.6%
UszifiunglasiFen 80.3% 79.8%
gl (W) 74.3% 74.6%
eulatnasusaiiaude 69.2% 68.0%
AnasseulszannulseFen 50.5% 43.9%

nszeulsrandy | Wanlinealssfiuag/ypains 49.4% 45.7%
Walw/UssIiunangma/n1saau 28.6% 21.1%
AugIuNIsiFevainFau 56.2% 45.8%
afegumdTinislulasFan 41.5% 35.4%
guanulaendielulsaEey 87.1% 84.4%
UIsdnniminenslaaFeu 82.7% 80.3%

melfiadeset Fnn $30,000 0.4% 0.1%

(ﬂ 1999-2000) $30,000 - 44,999 4.2% 5.0%
$45,000 - 59,999 28.5% 24.7%
$60,000 - 74,999 40.2% 36.5%
$75,000 - 99,999 20.4% 30.4%
$100,000 %3aN1INNN 1.6% 3.3%

1 2002-03 a1l lvnlFautlszon $75,291
TsaBeudsandwMiddie School  $80,708
TsaGeudsantlans $86,452

Faluennsmne dovilvninandlaz 11 vide 12 Heuset mnriuRanssuelsaGeiclung
navAuaziugadlaiudnazinauninng 40 dlassiadand

toudialuaara1dan | Tnisdne 2000-01

LT InNaAnEY/ 13eyaynIn 16,033 A (1121 6,316 AL UEPN 9,717 AL)

TnAngAne 13eyeyien 2,262 AL (118 891 AL 1ea 1,371 AL)

fanvasdeya :

1. U.S. Department of Education, National Center for Education Statistics, retrieved from
http://www/nces.gov/ (M@ataanas (rounding number) a1azanFasaslaiidly 100.0)
- Schools and Staffing Survey (SASS), 1999-2000: Overview of the Data for Public, Private, Public

Charter and Bureau of Indian Affairs Elementary and Secondary Schools, May 2002.

- Common Core of Data (CCD), State Nonfiscal Survey of Public Elementary/Secondary Education:
School Year 2001-2002.
- The Condition of Education 2004 Report, June 1, 2004.
- Post-Secondary Education in the United States: Fall 2000, Spring 2001, Degree Conferred 1999-2001
2. U.S. Department of Labor, Bureau of Labor Statistics, Occupational Outlook Handbook, 2004-05 ed.,

Education Administrators, retrieved from http://www.bis.gov/oco/ocos007.htm (last modified 21/03/04)
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AuanaglsaBeuly

71983 = 2.14 a1uAu 1 1996 = Uszanns 2.65 AuAK (NNTUFaEAs 24)
7 2008 = 3.02 a1uA (Uszunnnng)

AMUIUAANIUTUTIIATIUNIN (1996-2002) HANNTIATING (2002-08)

UszinnlseFan pglaslentlezon inann 1.43 &uanulull 1983 1w 1.84 &rupulull 1996 uas
adnaziisndly 2,05 el 2008
pglaeendonn finann 1.05 &uanlull 1983 Wutlszanms 1.19 Aupnlud
1996 unzAAdaziisndly 1.41 Emanlidl 2008

LA ¢l 700,000 AU ‘Viig\'i 2,042,000 AL 790 2,742,000 AU

L%’ﬂm’]a White 2,303,000 Au, Black 214,000 AU, Hispanic 157,000 AU, Asian/Pacific
Islander 44,000 AW, American Indian 23,000 A1

AERNNIANEN @ 2001)

(NEA) 3yeynsis 43% Usnycyninviaa 6 1 56% snycyian 1%

AERNNIANEN ﬁﬂndwﬂ?mmﬁm? 0.6% 1Bryaynin 41.3%

(NCES) By 52.6% aandnfFayaynn 5.4%

(1999-2000)

p3aenqAidTTyny TN (Faeas 55) middle schools (Fasiaz 46) Usznu (Faeaz 40)

szaunisniaey AL AFUEIN
ldeswauTigey 15.3 1] 14.6 1
5 Tvizatiaandn 26.0% 24.7%
- 3ivisedenndn 16.7% 15.7%
- 451 9.3% 9.0%
NI 51 74.0% 75.3%
- 691 14.0% 14.2%
- 10-191 21.7% 26.9%
- 20Tl 38.3% 34.2%
szaunisniaey agtlsznnuaziaenlaaBauiglnesu : i 15 1
(NEA) (2001) pglvel : 1ade 3 1
Fuaau i tszauniniaa
SE) ANUIUAT r .. s L
? LR 5 tviratiaenan NN 51
K-5 1,221,000 1451 25.1% 74.9%
6-8 650,000 14.7 1 25.5% 74.5%
9-12 856,000 15.2 1 24.6% 75.4%)
seftusey 1320 53% TsaNAuTa Middle schools 22% slaandane 25%

(NEA) (2001)

Wuagiszandu (classroom teachers) 1@As 49 AL Usya 33 AU T8N 67A1
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¥

o

M 2 m@g@ﬁuﬁmmg‘ﬂmﬁw RGE)
fmalsaiden i ANUIUAZ Uszaunisniaey
wdn  5ibvidedenndn  wnnd1 51
\eangs (Central city) 747,000  14.8 1 25.0% 75.0%
#unge/dedluny 1,372,000 1461 26.4% 73.6%
TUUN/HBUAN 623,000 1511 22.1% 77.9%
%Tmﬁwmummmg \eaedalussadlansi (1999-2000)
Tsalpeusy nalulsaiEe uanaEe UBNIIANTEY
(NCES) owigaiuinden  ewlifafuinGeu
UG 37.8 3.2 8.7
TseFaulsznn 37.6 2.1 8.9
TseFauinen 38.1 5.2 8.4
fimalsaeu
\Heangs 37.2 2.1 8.7
1un3Hed Iy 37.7 5.2 9.1
TULIN/AHBILAN 38.7 3.6 7.8
daluarineny AINEULTZANUATAYLNATNTNIULINNAN

(Dept. of Labor)
(2004)

pgtsznnuazdsandonlunineuninngt 40 dalussadianf (ananulundin

v o v A = = A o % 2
FAAINIUANIRILTEIL) dn1gAneaz 10 Lmuimﬂmummq@mu 2 AR

NTENUADY
(NEA) (2001)

Auaudalusaausanynizsedianfiade 50 4alua

pglszon  aeauedndilanvias 49 dalus
duluny 40% Jnamranaay 3-5 42lug 32% Hinan 1-3 dalua
AZNDEIN goudsdlnnday 52 $alue (@1948UNINNTT 1 397)

daulunfnanmTangau 83% J1nan 5 A (period) Al

AUUS LA
(NEA) (2001)

wanAgNAugautlar 181 41 (AgUszon 180 1 Agnen 181 )

° o Ay s = o
qqu')u@umiﬂmﬂﬁ?@@ulﬂ@ﬂ 73U

BRINEIUAIAD 1990-91 2001-02 2012-13 (1lsza1munns)

niEey 93 16.9 15.9 15.8
[ENEECH 17.2 15.9 15.8
TsalBenanau 14.7 15.9 16.2
71 2001-02 ¥§ Vermont &R dausings 11.8 Au Utah gagn 21.8 Au
TpeFeulsrnnaedy | mmdiazanasann 1: 18.9 Tl 1996 il 17.3 lutl 2008
TpaFeuiaan109i : Andnazanasann 14.8 lutl 1996 1lu 14.1 Tt 2008
(§nmdauagsiedniedlilftiwendeunadudo (class size) nszaghildaeumisie
FeaifizannAu LeALEeUNANNGn 1 Tude)

suawinGeuludy | agdszonsenlududeuiifionGewads 21 au

(NEA) (2001)

pIdpENAURALIUAL 4 AU ARuTNBELTUAY 89 AU HINBEUTUAY 28 AL
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L]

et iaey e Beynyn6is Pl Nal M I EiaTlaTT2F)
(Uszouuazdsan) | Subject area 36.7% 26.8%
(NCES) - academic subject 21.8% 6.8%
- specialization 14.9% 20.0%
General education 56.6% 38.9%
1B 6.7% 34.3%
meAfiaeuly UNEAT 1% anawnssuAad 0%
FrALNDEIN Aaily 3% ATIRANART 18%
(NEA) (2001) geniafnE 2% ALFIT 3%
MESINn 22% ANAIART 15%
MeENlszmA 5% FapnAne 15%
qUANEH WAANWY 4% nIANHILAL 4%
AUNTIN 2% ‘imﬁluﬂ] 6%
ATBEINARUIT 1 1908
ZERPTY iN3A 7-12 : AFATUAAERAT 82% AFNEIFAILTENA 96%
Aaenizain) iN3A 9-12 : AFATUAAERAT 90% INLNANART 94% NENEINA /A EIFANLTEINA
(NCES) 96% FIANAN/AIANANGAT 96%
PRI GMOL Y EY - Uszinnlsei@an (1999-2000)
o 9181371
mqw/iummmmﬂ Low Minority  High-Minority Low-Poverty High-Poverty
(NCES) ATIAPANT 7% 15% 7% 14%
MENSINnE 5% 10% 4% 12%
INeFIEnT 5% 10% 5% 16%
AapuAnm 6% 9% 5% 8%
High-Minority = Tss3euid] InBaurunguiiagunngi 75%
Low Minority = lsai3aufiiin Seumunguiiagnindy 10%
High-Poverty = Taa3enivnGeusnnndn 75% Hansdnlasanisenmenansiueesiy
Low-Poverty = Taa3eniivinGawutianndn 10% f@nsdnlassnisenmenaneiuesiy
wnnep - TeeFauisansiuiiag out-of-field nnndndsantlany
nrauRwieutes | oot (fldsvaunisl) $25,888  seyeunTn (+ 30 wn. fldszaunsnd) $29,812
WANNTANEN oy (dfdszaunisnd) $28.285  aynnTn uazdseaunnand 20 T $44,006

(NCES)(1999-2000)

TURURDUgIgR $48,728

3¢/l @pall
(Dept. of Labor)
(2002)

AzsTALiaulssan Median = $19,270
Aztlsvanuardaun Median = $39,819 - $44,340
selAdienngn $24,960 g $68,530

a

pganalifuRuiinanauanlulsedew wu unfnenanes glnaswinn wieiugm

H

AsAnE visalasulususesdandnsysusng (National Certification)
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49 X
MIN 2 1DYANUY

&

al o 1
un3laiFeuiy (sa)

el §iria] fin1gAn 2002-2003
(AFT) ﬂglusiﬁﬁq@ﬂ?mmm’%ﬁmaiﬁm%ﬂlﬂﬂm $29,564
paznauazilany melfiedeilaz 545,771
p35g California fl/1#g9g ($54,328) 57 South Dakota fnga (531,383)
el §isiat] fin1gAn 2000-2001
(NEA) Tunneniadn $43,262 AgTntads $46,326 Aguduady $42,440
ANNTNANNINAY | NINIIN 68

(NEA) (2001)

TsaBeuaunnlug 56% 1UIANANN 74% TUNIALEN 72%

MIWENWIAT TN aglaeFeuigienas 99 ndanfanssuimudanTnetneiias 1 pSa Uszannidaniaz
34 dhsauAanssAL AT e tnatien 2 Ve 3 ASsrelAey
Zﬁlflum’m'ﬂ‘]_li‘llLﬁﬂ’]ﬁﬂﬂﬁ/ﬂqM?meﬂElijﬂuﬂﬂ?ﬁﬂuﬂﬂﬂé‘/ﬁﬂ?‘@Lﬂlﬁlﬂﬂiﬁﬂ‘]ﬂ’]

tnufinludanaiien | Zn1sfinen 2000-01

ATANARS- U3tyoyns7 :105,566 AU (A8 24,592 AL WS 80,974 AL)

Anwenans 5nyunn : 129,066 AL
1Toycynian : 6,716 AL
(ﬁﬁmuﬁwﬁmzﬁuﬂ?mmﬂm‘?ﬁ@uﬁwmﬁm%ﬂLwiﬂma?ﬁﬂm 1995-96)

finnzesdena :

1. U.S. Department of Education, National Center for Education Statistics (NCES), retrieved from

http://www/nces

.gov/ (MiFiamanau (rounding number) a1asanFasazlaiflu 100.0)

- Schools and Staffing Survey (SASS), 1999-2000: Overview of the Data for Public, Private, Public

Charter and Bureau of Indian Affairs Elementary and Secondary Schools, May 2002.

- Common Core of Data (CCD), State Nonfiscal Survey of Public Elementary/Secondary Education:
School Year 2001-2002.

- The Conditi
- Projections

- Post-Secon

on of Education 2004 Report, June 1, 2004.
of Education Statistics to 2013, October 2003.
dary Education in the United States: Fall 2000, Spring 2001, and Degree Conferred 1999-

2001, August 2003.

- Free Response Survey System,1998

2. U.S. Department of Labor, Bureau of Labor Statistics, Occupational Outlook Handbook, 2004-05 Edition,

Teachers - Preschool, Kindergarten, Elementary, Middle, and Secondary, retrieved from

http://www.bis.gov/oco/ocos069.htm (last modified 27/02/04)

3. American Federation of Teachers (AFT), 2003 Survey & Analysis of Teacher Salary Trends, July 2003,

retrieved from http://www.aft.org

National Education Association (NEA), Status of the American Public School Teachers 2000-2001, August

2003, retrieved from http://www.nea.org/
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(1 1999-2000)

UL AAINTIU o \desialsee NUANLIAN NN9IULIAN

[EX G?Eluivﬂ e tezon | Joan | devou AGHH tezon | dnan
LYARINTATITN
wuzuualseFeu 1.1 2.6 38,200 39,400 24,500 4,800
NeLAITIFEU 0.9 0.9 19,900 7,600 31,500 8,100
ndIANaATIZI 0.5 0.5 6,700 3,500 22,200 | 5,500
UnamInen 0.8 0.8 6,700 3,400 39,700 | 9,600
Speech therapists 1.2 0.9 22,200 2,400 44,400 | 12,900
E%W%W%uﬂ 1.0 0.9 21,500 8,000 33,500 7,900
dteng
- ATANENNLAL 3.4 3.6 152,000 49,300 43,000 | 12,600
- Title | 1.3 0.3 48,600 3,700 27,700 2,000
- ESL/bilingual 0.7 0.5 16,500 4,300 21,200 3,500
- 'au°'| 1.9 0.4 76,100 4,700 34,900 2,300
fenednudy 0.6 0.5 | 16,500 4,700 16,900 | 3,000

ety :

1. U.S. Department of Education, National Center for Education Statistics (NCES), retrieved from

http://www/nces.gov/

- Common Core of Data (CCD), State Nonfiscal Survey of Public Elementary/Secondary Education:
School Year 2001-2002.

- Non-Professional Staff in the School and Staffing Survey (SASS) and Common Core of Data (CCD),

working paper, August 2000.

2. U.S. Department of Labor, Bureau of Labor Statistics, Occupational Outlook Handbook, 2004-05 Edition,

Teacher Assistants, retrieved from http://www.bis.gov/oco/ocos153.htm (last modified 27/02/04)




10.

11.

12.

13.
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"Policy Report: Class Size", ERIC Clearinghouse on Educational Management, No. 1,
Spring 2000, retrieved from http://www.ecs.org/

______(2001). Teaching Service-Loan Cancellation/Deferment Opportunities 1999-2000: 4-page
Fact Sheet, TEA Correspondence. Retrieved [5/5/04] from http://www.tea.state.tx.us/
_______(2001). Teacher Shortage Note: Suggested State Legislation, Retrieved [5/5/04] from
http://www.stars.csg.org/educationreport.org/

(2001). Governor Announces New Initiative to Promote Recruitment and Retention.
Retrieved [8/8/04] from http://www.state.fl.us/eog_new/eog/library/releases/2001/january/teachers-
01-11-01.html
American Association of Colleges for Teacher Education (AACTE). (November, 2000). Teacher
Shortages & Policy Responses: A Different Approach to Solving the Teacher Shortage Problem,
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