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anansvnjlssBauisanilans TesFauisansuuarisaBoulssonnuanfu doungiaounian
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uBNAINNTANEALAY [39FeUTgIALA LA NN AT AR AART LasHANS waLsennn
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neneranfnanmvEe earth science 193ne uarAnenanvnlUFsmudf) AgAnunATulat
NM3ANEI NLIN1IABNAIAS AZABUNNEIANszmA Tasanizn EaLu uazn s Ag

mummﬁqﬂqmﬂummﬁmm WATAZABUARINEN (bilingual education)

%
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¥ o o 1 1 = 1 v a md‘ % al 1
HasTasanuiednavia liaunsnus iR muazanianiinnsanis Tnaanizlsemauluiu

= TR = o A = o < = ° = = Py =
pUAWTETUNgNTRe N Frulnadugns lun1sFausn TeeFeuluiednaisdesnisagidunis
pou (immediate demand) waN8a1aN311 NaAalsBEulsznNfRINIATARUANNa IR T
A3sznnNaauaedInIE (bilingual) AaulseEauisennas (middle school) wazdsaNtlane

FadNsAgAinAans anarans maluladl Agaauasanm aaun dangiunienasy
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M?@Iﬁ\‘lwﬂmju’m@ﬂ u@ﬂQWHUHQWUQWI‘J\TLﬁ‘ﬂulummﬂ’]ﬁ‘ﬁﬂ‘]ﬂ’qmﬂﬁ\qﬂiﬂféﬁﬂqqq’]\‘]ﬂ?V]N m’)mi@
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Reduction) §169usit] 1999 TidenaliliAnusiasnisaganuauninay senlalszniAnguuie
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a
1
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ANE AIAANARST INBNANERT NEIFANNUTEINA ui’lﬁwmﬁ@umﬁgﬁ@ (civic and government)
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F197911N48U (out-of-field teachers) Wﬁ"ﬂﬂg%ﬂiﬂ@uﬁyqmﬂ?:ﬁﬂ@uqeﬁq‘ﬁWL'ﬂWq:ﬁﬂj‘m bTid
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918971ug1asA (demand) uazginiu (supply) AglsviEautlsennuazisasds Ministerial
Council on Education, Employment Training and Youth Affairs (MCEETYA) ANt 2003 ot
fadaunadrazianuseiniaagiinduszndnedost 2002-2012 wilseFauignauiuwingoyde
) 49{ o A dl =l d‘l A
AZRUIUNINTUIAEIANIZUASL 2004 111899INNIFNHLBNELUATIIGRUT AR A18en AE Uan
29N TUNAWEINANITHULILINADEAATIALAIBIATIAAZANWIUNINDY 20,000-30,000 AL U
wnfiansndayasunisuaaagnAuNUdLT I un W NTUR AAZa IR UIUNa LN ALA 140U
srr1ns i FeuNANTL sAANUIRINANHATIUAN (Key Leaming Areas) Huunlinanad e
dszneuiunanisdrmayananientsendng 15-64 Ulull 2002 Anudnfigmagniuilaluans
A % al al dl = o dl 1 dl o = v 1 = v
wiaFaar 35 HaTnauirannaun linaaiunisaesuuazanienaz1s lilsznavananle uda
fimnapalddnazifiniloyninismauaauag ulddisaglssiny regular' #sa core teachers 4
ULAENUNNIANHIIIEULLINSZEI9aN (fixed terms) WTAN199 (permanent) fLAZEIAT1
(temporary, relief 198 casual teachers)
¥ (=3 a [ al v a d? % dl o .
ANdaLiaadan1s11ALAAWAT lUITALTNR IR ATuN LAasT ez uilaAssang u "National
and State Skill Shortage Lists" T 2001-2003 d111angdseunaaudgAtinA1ans NANd/AN
InenAansialil Manual Arts/Technology Studies $iuadLAgafiu Department of Education,
Science and Training (DEST) A318N1UNAN341394 Teacher Recruitment Difficulties 111l
2002 F11s9FeuLszaniymd1angasun H1BUNENAINNNHIEIN Y (Language Other Than
English ¥i7a LOTE) nns@AneiiAs siruAaluazAatlznnsudns (Visual and Performing Arts)
TpeFeudsandilyvussqpgaenisane (difficult-to-fill subject) §gviraiamlnAsasnuasn
s [y a Fa - AL A a \ P
widiTymdeagatinanans ananaans uazimaluladfeivansdan wu waluladiansaume
a =K . . a o A ! 1 ¥
WAZ§INAANE (Business Studies) dauatigvzainilnasasnuesdaulunyflfoymidneagun
aaw leun LOTE uazananvnssuAatlmalulatl (Industrial Arts/Technology)
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nd1 350 139 whiilulseFanmuumnsainsaniled Perth litiaendn 35 Alawmnsdeagnamiu
Ts938u99qA38N (difficult-to-staff schools) A1 92 Tesuaziilulsaizauannunvingdng

(-7
o 1

(remote area) Nesatilugnaulanmadedulug)ifusunuiosaiuan 36 199 uazlseFaumanil

AouRtloyunanauAauAZaRLIT AN (Key Learing Areas)
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ansymamilaidadaunadniudinaglszanns 3 Tu 4 Wududis TeeFaulseondingiud
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Education, Science and Training (DEST) Aindnsznd il 1992-2002 dnsndoungiansiaau
wnman lulssBaulszonanasanianay 25.8 ufasay 20.9 lnFaudsananasainioasy
49.4 uferay 44.9 aniuagingAaniuazatinAans anuziReaiuinAnsangnIninAg
@ ¥ A =y A o = @ | Ao 2 = = o
diuguejstedesas 77 WasnuunIzeninudlinAnsnmedsennisdnend gudeuas

v
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FanendszauAneAniiludesay 3.3 Lariauay 18.8 1atinANHTNTNA lULARZITILAN
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AINAAL FgunaliandrAnyiu i inandeemnnilaqriuiaseunia single parent 8102w
waziiudnaiusieaiiunisuanagdanaialiiiu "Weuuy® (role model) wnvnEaumng
dsznnsgavinanisdnsenanse aiiduiuilymiiiesainazinieneng lissunng
P - TR R U o
prantsiuanillaudsfiuneasse 2010 ananstflunyfulnaindsnseg BueTnanznaniunin
[ A = o % A a [ 1) & o =] o A
WATANNATNEIABITNTINAZAT STLavTeNuanendt T innsatiuayunisininAgiiTe
UnAnERTIAZWINAAYS deunnliFunsWawN T Indas ey lininauLEnng uwen19dng
anansei v luilaqiiuiitioyuineans dftuluainsiaaauazdslifinuantFnuseanis ani

doulugiaaFiunisdnnislsszauninndiniailuginnianisfine (educational
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U9y ElnneseauiFoyey1nvide MA.T (Master in the Arts of Teaching) NCEI Auunangss
A P { oA [ ai a dll ¥ 1 '

nadan iy 5 ngu uenguivdngasnidameudiloymaiauaauaginaanizliun

L4 n’cjuﬁ 1 Class A uaz Class B Alternate Routes to Teacher Certification
o el a a ~ a = v ~ X
= FugilannainsngmiFaaaTHnFaueATLasinasunie linnsguatesngiviase
e . = b~ = = o
1Az Class B Certification HARAZANINITITIALARU UaT/MTRAZlsaTe s
® nguii 2 Class C Alternate Routes to Teacher Certification
= o o = ° vl P o o
= wANIANEIWRUINANgRITEYARANeaLTNALsEA N T WA G LAz inEe ATy
L4 ntjuﬁ 3 Class D waz Class E Alternate Routes to Teacher Certification
[ % = % o a A o nﬂl a o A o £ a
= uwangmadsznielletnsiudinvrenangnaliaan innumanenduviseanitiugansn e
a9 Class D AniNamuvinwenaniu Class E lundngnsseaugenindsoyyss
L4 nq'uﬁ 4 Class H waz Class K Alternate Routes to Teacher Certification
= Class H fusindannisnlamauluanandan i §la5useda Nobel Prize tindssiusiiae
= Class K nangasnialiinguianiy wiu Tasenns Teach for America Tasanas Troops To
Teachers 81a73tfuMANENdeTsaeNITaauNasulsEey

L4 nq‘uﬁ 5 Class G Alternate Routes to Teacher Certification

= wingrediuiuyaeafisiufeailgnanRlfasuinnsiniseanluaygnaneniad

18439 1w AgAeTgndnennsen mwmmmmﬂaﬂu mwimuwmm‘lwmu

49
'

o A ¥ ! aa a a a
wangaanIaendsiulanuzioniu Ae FuyARRNRqML 0 sT Anssuaunig
Aniaaneat1adinen Wy seudedau dun1wnl uasindnguuantanfilaniniiazasu S

14
WNN9aUgUANLRA TN UNNTENdeUIENIL2aNNT (on-the-job training) FeILsNERTN

A =K o a a a ' ' a oA = o ¥ dl
M?@ﬂﬂﬂﬁ‘x@ﬂﬂ’]imfm’]‘ﬁv\mmﬂuLV]’]?Z?/W’N?J{]UM\‘I'\HI%IN bTEIU V]’]ﬂ'ﬁuﬂqiliﬁlﬂ’]ﬁ‘@u@‘ﬂ@\iﬂgw
dgl 1 [ a dld o 1 = a

LAEIN LL@zmummmﬂizmummmwummgm FinatinelATaNITNen

®  Massachusetts Institute for New Teachers (MINT) ANTEUNNTFINAL Massachusetts Department
of Education ludnmauzlazanis Transition to Teaching futinudinlua tinAnuilgaing Lmzéﬁi
rﬁ”mammﬂ?iwm%wmL%mﬁnzgml,mu intensive L{ua1 7 ﬁﬂmﬁﬁ@ﬂmﬂumg@@u‘imﬁﬂu
Feannavuazdsendanelunaiy nafaundngmaazlfifu Accelerated Teaching Certification

®  Georgia Teacher Alternative Preparation Program (GA TAPP) ﬁ@lq U.S. Department of
Education wuaiflufasinsuuameszangiinnuaiunsouniumsiinausugiag Wulasannsi
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o

Faus 6-18 aaulasinsnaindunaanlulsa@Faussnn 50 Ju uarilnganis Teacher Relief

d9

| (% M Yo = al o
Scheme togliiAgdansalafunisussqlulseFaunannngy

AemNITEZIaTiANATTU

New South Wales n1aaa3 Casual Teacher Plan 14 "flying squads" 1ingisennuazagasiianiy
ﬁuiﬂmuﬁﬁﬂﬂLfﬁunﬁﬂu‘lﬁmSﬂuﬁmiqﬂgmﬂummm%’umnmm Sydney ﬁgﬁlfﬁ’fﬂm\imiwmm
aglFFunsRansadudrsuusn g ldussquuuntesulseFaudunaeivllaen 12 deu

ANINTRNANIANAZTILADU UG LEA auiLanende/umnanenda lutunaudniasanig Access
Courses \flulaseniaimuwidandnivewmmn Widuagilszainig uazlvivu Specialist Teaching

Assistant Award (STAA) TAENIFANIUANIAN 1 TU

3 ﬁﬁ’g@l’lﬁﬂi 3 (Out-of-field teachers)

1= a

. = P ¥ = o Py P
Florida sLmﬁ\'iLﬁ‘EluLL@\‘iEﬂﬂﬂ?@ﬂﬂqﬂl“lmim@\?Liﬂuﬂllﬂgmiﬂﬂqwm?\wqﬂqﬁqwmﬂu

Y a o

Kentucky loidiayanniqmaguazduamg fusedafiaauluy website

=
ANNJ
Y
Texas Teacher Retirement System Iiégaginiuniangnausnaaulag liRuinungyaisnoet

Florida (DROP) Deferred Retirement Option Program ‘3’%‘1ﬂgﬁmmﬂﬁﬂumﬁﬁlmnﬁumL‘ﬂuﬂg

ianlnadenslifuinunn

ad

Vermont aynynaliagiiniunuangnaunnasulagansGutgaelifesas 60 uanndnungnane

Wseaaz 50 InadeaslaiuRuinuny

LEA uvnanendeuazinendeludngudnlnsenis Keeping in Touch Programme iagieanty

% 1

udausisiasnisnaunnaeuduangnsnuaang (refresher courses) 1199 returner courses 1w

wangnssrazduilsznnn 8 dlanin TTA AnduiuagisaNnaeud g INALAAUEENINTIN 1Tl

a

AUAANARST NHEINGE INBIAARAT ICT UATANEANLITUNA waagldRanINnulasulag

o o = ~ a4 X o o o A o
ﬁnuﬂ@ﬂ@ﬁ]? ﬁslﬂqq‘lﬂsucl:?\?L?ﬂuLW@WuWﬂHzﬂq?@ﬂu Lmewu’]V}ﬂH:meﬂu
Yy A Y

JinBaaeg/gana

Florida Teaching Recruitment Campaign ilaiuadasdiaauininianiangudo

o

A o o P P = | o £ ' )
ﬁuq@ﬂﬂ@L[ﬂ?L@ﬂﬂq@\‘mzlﬁﬂiﬂﬁ\ﬁﬂrﬁqq\?amﬂﬁquﬂﬁ‘ﬂimﬂﬁqqusﬂﬁﬂquiﬂﬁy L'ﬂu single mother

WASTUANLTBTN R/ BUETNAWAEY 350,000 Aunugdatag (teachers' aides) tnerld

al

autlszanuAuas $27,800 annasuadaanisuaznBeeld Jlafunisdndnesiasinnisasy

duneniuazidneusunangassrazduiNenmwnine s nay

AFHON3T/NMNINA

oA

Frunadangeeenlueynmyina1u (work permit) UiAgANTIRRNAMANTRNNMUA a127387

a A

AlaAnansuaziIneAanssiasiiqmgendntByissuinliaunisdneluansseinndnsvie

9

EU agsineniinaulslnglisiasamnziiouiu General Teaching Council of England (GTCE)
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11388 Qualified Teacher Status (QTS) tlumanldiniu 4 T wsvnensdlanaiunianuing ity
A 750 Yeud lAnsiiniinuazfaaus wlndsanau (portfolio) AalaaEaundndng van
% 1

Flszaunraitianndn 2 Yazrldfunissyiiiu 1.5 51 dduazls QTS wasldaamnzideniu

GTCE wsisiawinamniglsiniaguazesagiiaes 1 1 gldszaunisniunnnan 2 Yliunissudiv

a a
(%

2 fuwnduinenuldlaglifediagiiaes uananiidadl HSMP Scheme (Highly Skilled
Migrant Programme) 41479A3NHATUIMAN ATWNDY 4 UNTDINTNADUABUANIIZANA]

o

\ a ~ H - a ~ o
ANTIANNNGATNAINeadIAsIAL aniFaLndni vizatsuinAuenini s
® New South Wales a8ainsiag 1139019 Overseas Trained Teachers Program §UAZ5Nan 5L
AvualidniunisausuAuiAusie i n3Anm 1dngRs uLaT cultural awareness 39N

HnasululssFaudn 11 54
N3N IPalaenumsitu

UszmanstiAnE N NUMIHNIRIN TN RAeuLarANDLsyTamd iy Ruluila adannig

a A

AYAANINNN UN9ANENBLNNGR visRRU{UszInn Forgivable Loan eWniRumsiasangann

q ]

o dd‘ o Y Y a A | a A = v a A | )
RIUIULNN19U LL@::Lmual‘mm\‘lgmmum@uﬂgmﬂmﬁﬁmwum@umm TiRunawdunAe

% i % 1
WIAZADLANTINATNINALAAY AZAALIIANLTY TN VFaNLNIALAALATIALFBINA IR

v

NINNBATANAAENNANNANNIDNLT WA FoatinaTy
®  American Association of School Administrators (AASA) HseinAansFaIsn tduadNA9sN
Ruipeuliagilszann 20%

® New York City uiitloymanangiqmiauulauna NCLB Tneliidut (stipend) a1uaw $3,400 1y

van 3 U iuRuheungilszainisiaaedn 16% douagludliRuiseuingn 20%

'
! o =

®  Maryland TWluila $1,000 ungainsninanisEau 10% winvesduuazanaaaulitannda 3
TiRuilluneRu $2,000 unaghdlusynalssnatdadnssiuea uazanudaunidans s
® Minnesota iRuAglulAgan1s New Teacher Project $3,000 Ingiamnisfnmsiasanny $2,000
® North Carolina TWanedangiuuzinaglusiauas $100 wnaan1sAnmgnd1angnuuzin s
® District of Columbia 11m39n13 Teacher Next Door $aufiu U.S. Department of Housing and
£ Ao o a o ¥ a = E o a
Urban Development Wiz luiusesymaesiguazduimsisaewsatiuinluiziousen s
= Ao o ) , o v o Aa 29 Y oA
nsAnEAneuduaziunistaswauguaulndiAsnds e laa-Uunanelindeudu e
pagpaglisaulunnug
e  dnnuli Welcome Back Bonuses tinufinAgindLsNaauifinina1sonieiaan 4,000 Uaus
o iszmAna@uinRuRaudua g uiLgaLangaunag 30 %
Y Y a
3.3 msuntymaensaeudnvnaunay

MATNININUNVVINIZNGN (Targeted Recruitment)
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v a

' = o a a9 K o = o A any o
u@ﬂqqﬂﬂ@‘muﬂqmqﬂjwLL@ZUM"V]E‘W]Lﬂlqﬂﬂﬂqiuuﬂﬂ’é‘;m?ﬂ]ﬂﬂ@V’]EVI"NL@@T‘IVIVLQﬂ@qQN"ILL@Q

o a

1 dl dl % a dl Y o dsj
mmm@uij’mmmummmmﬁm3434’1@@1&@'1‘71’1%%’11/]?1’1mmmuﬂg mqﬂimm\m
o ] U a a 4‘
UNANHY/UUNATIVIIBIOU
® Missouri Teacher Corps Program AniaentinAnentgainevizatioudiaiioyoyssananian

nEdangE Mesedszina adlnAans Inanaans dspnAns videlsydRAans 1nvin

&ryoundne 2 TdaeulseFaunauaay uazdanlasanistinausu 8 dlanvldnauEuau
o a a A
ﬂ§ﬂ§$ﬂ1ﬂ1§ﬂﬁﬂu3‘”1ﬂu
® \Victoria UszinAaeawmsidad refresher courses wazlasanis Teacher Retraining Program am

Graduate Certificate Science Program wag LOTE Training Program Iﬁﬁﬁﬁqrﬁam%um’lﬁﬂw’]

ATINLANFATUATNHIBUBBNAINN BN (Language Other Than English)

® New South Wales tlszmaasamsiasliuagnilluiusesmuslaldaanidmnaauaauuiidd

1
waa o

Retraining Programs iiaimunvinuzuazamaniiananiudniuiduagasiiaatinaans

neAans (Wand) mmﬁ”\mqmﬂummﬁmm ez Technology and applied studies (TAS)
d‘ = =
asNnBeaeIgeANN]
® Massachusetts eanngusngWagninFaneng ludandunnienululsaBeuresighaaagise

o d - ¥ o ¥ , a4
aauan1131n110a3 InelseFaueadnaiuaglssandu agnauni (substitutes) 1178 AZAIALN

(mentor teachers)
® Kentucky linginBeuangnaunnaeudanianaaglilagliidadnslsslamidnsanistiouicy

® TTA Ans1eWIaNT AAnangnsiuang (refresher courses) iagiinndunnasulng i

a
1Y

Training Bursary laiiudianiaz 150 teusuazliiduaame Aiiaesyaslunstudianday 150
1laus warl¥ welcome back bursary 8n $4,000 waust
U =) \l
vaudalvial

® Teach for America - Phoenix futiudinlusilulassnisldasuntinnans nimdange funag
gaugesn1m N FaulunnisAnenidasay 85 WunumA1eTmuassd (Latino, African-
American) THEANTBHUANNINAINNNTUILRUNATLILTN R ndsangauiilungn 2 tagls

ludusewmuazupudnese oo nagaans

® TTA A¥sNT81WN4NT ApnAngnssrazduliingindsynrananaunewlihlsewlulseFau wu
WANGRIANIAAARTUALNANE 6 1haudUFLTFRANINITINA A ERTTOALRANART
o o 2 o o w = A = ]
UANGAINIHINTUAR 3 DU UTLALNTANHI 18N NRANNT T IYN AL TN A
< A g ! X vo
nmlanisuilaieliiiaouainnsalunisaaunimuinngt 2 nnaull Tnagiunis

HnevsuazlFFunisatiuayununisfnmdianviaz 150 Ueus

AR
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USA Employment milaeidnaeuluiiies Houston 55 Texas WitsnistaeliAnaldanaduiunag

AAMIAZANTIANHALNNLATH AHATIAAEN N UNNFBUITIINALAAY 11 NTABUADINEN

a  a

a ca Pe = a o A= a A A P
ATURANAET INEVANRAAT NITANIHIWLATY Iﬂﬂﬂxm@ﬂﬂ')%ﬂ?mmqm?ﬂﬂﬂqﬁ“ﬁqL@ﬂiuq“ﬁqﬂqzmﬂu H

9

- Ly ] = P % o v g o a4 a
ﬂix@umﬁ‘m@@ﬂuu@ﬂm’] 5 il ﬂqﬂq?ﬂ@@@q?ﬁnﬂﬂ’]‘]ﬂ’]@\ﬂﬂq‘]&ﬂﬁﬁ NSLU?U?@\?W']ﬂHﬁﬂ@V]Lsﬁ@ﬂﬂ

NAsM3galanumsiiu WA R LuNLANaeuIT 21 ALAAUNINNINENT13TNEY B9

Teacher Recruitment and Retention Act of 2003 LL/AZ Math and Science Teacher Recruitment Act
of 2003 2a9AnIFRLENUANN ITANTIE AR INITUNANa1lugULL Loan Forgiveness i
AFATIAANARS INENANART N19ANHIRLAMTANAAELTs FEUANTIN FrueNAuNINNGT 40% 1y
a1 5 Usiatilaariu Buld $1,750 wse 10% 1e9Rug Weaeulln 2 Tnaiu $2,625 visa 15% Unad
$4,375 viza 25% 17IH1 $8,750 viza 50%
Massachusetts Signing Bonus Program for New Teachers WRuanuau $20,000 LLﬁﬂgT‘Mﬂ
Tnglannzngu mid-career professionals tiudinaulus uaziinAnsdutlgainanGausiu
AIAANARS IMEANERT LaznEFNLszinANasuNdTy1azaan 4 Tunsauwsl 1998
4 . . 1o A o © = @

Philadelphia Bonus Program 13 Signing Bonus AZU#99 W{YIUN $4,000 (M&991197% 5 ihauli

oy A PN & = ~ - .
$1,500 AU 3 Tlenuae $2,500) AFAAUITITNALAAU AB NITANEINLAL bilingual education
ARANERT AN WANd waznenaly HRuludamnanilaz $1,500 mulAsan1s Philadelphia
Subject Area Bonus uazazldantlaz $1,500 uinaaululsiFauaiauaaunanidu Bonus

al

School Taflulsadeuiianisgoydengga (turnover)

New York Teachers of Tomorrow Awards Wiuagaauitaauaautlas $3,400 laifiu 3 Turag
’LmiLL@mg‘Ll?énalfyﬁﬁﬁmmirﬁiﬂmqﬁfymﬁwmu TnagnunsariliinnauRudes outstanding
student loan LL@mmmwiﬂ%mmqmiﬁﬂméuj daunguszAl 'master” Azl FURY $10,000
Golden Hellos 33unadganguliiRufeuuuuliidanaiuau 4,000 UauduriTudafidnGeou
UANgA3 s TTA [ledeug11RTIALAGY AR NEBIN (991 Drama) InenAans
messdszimaaialva (Modern Foreign Language), Information and Communication
Technology (ICT), Design & Technology LazAmAfnmansdldFuRuRNINnI gy
5,000 Uousf daungiaewdadonannlulsdaudasniuilfiaedldlota 4,000/5,000 deufiuy
L

Recruitment and Retention Allowance ?j“\‘mqmmm@a’ﬁm T2ULNNTANYAN Iﬁ]‘ﬂ‘i.lLL‘VlMIWJZ%WMﬁJﬂg
mﬁnﬁmmmm@u/m"’]meﬁmn&i@mmmﬂugﬂ RuAeurzaRuieu (lump sum) wikadu 4 ;Tu
7 1 TR 909 Uaud $u7 2 Wk 1,782 Ueus Fuit 3 1uEu 2,703 Jeud $uil 4 Tudu
3,765 1aus nssneRuTameudu st uiudnEnzn1maLAauLATan LT e dlsedey
Repayment of Student Loans for Teachers of Shortage Subjects (RTL Scheme) %’gm@ﬁ"\mqw
uazinadansPududiftentsdnelulasenis outstanding loans Il 10 Tunuagiznane

wAAY Ae ARIAANaRS InenAans Neaeng e nesinsdszimaadelval ICT neead nis
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panuuULazmnATuiag aunea1e (Construction) LL@ﬁ‘mﬁﬂH:ﬁugﬂu %uA literacy, numeracy
siansangeiunimiiaes mnanasdungaewiunaiuazatinnumudenlanisumn
Income-contingent, Fixed-term Loans liiaglus/luausmennndnsfisardaauaauia ICT
AtlpANERS InenAtans nseenuuuuazmalulad nenadelua nendangy fRudenlafime
Maths Teachers Recruitment Incentives AN8ALAUALAUBLUIAA "premium pay” Lﬁuﬁwﬁfauﬂg
AlmAnARSTE HaUAAz e lEe 60,000 Jaus Agfuuny|EuRuAeudus 40,000
Uaud Lﬁm@umﬂmmﬁmmﬁwm“um?ﬂﬂﬁmmgmuﬁmmmLLmua?’ﬁm*umﬁmmmm“mn 1,000
Uaudifl 7,000 ows iy "golden hello® a1n 4,000 u 5,000 Laud UATAZABUATUNIT

P R A A = vo o ] oA e
aundnFunreLsaldsuunaeuAtinAan s lHFU SR ULAZA AL T AR

South Australia Early Country Recruitment Scheme szimAendinIIas ma@ﬁmﬁmmg%ﬂ 154

nsAnEaIITIa1ALAatuAZLLLNNS (permanent employment)

Y Y =
34 ﬂ15!!ﬂﬂﬂ]u‘H1%Nﬂgﬁﬂiﬂﬁﬁ!iﬂ‘l—!ﬂiﬁﬂﬂgﬂ]ﬂ

nsudtlymanaueauaglulssGaunussqagandsdulugiflulssFauauinan falu

X 4, o A i = w0 o A Ao A
AN ‘WLL‘V]WNVLﬂ@ Vq]?ﬂuﬂ']? LN@QIW@V]@W@?@Q%WQQ me?qﬂimmqlulﬂﬂﬂ LL@?:I?N LTI UNNUNLTEIU

FNNARNUATINANUIUNIN HNRINsFausinisadsussiiunialaliagasusinaulszannig mu

TAs9n19 PEIRS 1 Tasmania Wimuilnaaululss@ausuumuaziuntanings 1asanis Teach for

America lHitudinlusaaulseFauInuAauAg 4aUNIAINIIAIUNITANNATUBNAINNITAN

nguii g uddumgaiuxasnis lddwiuuitlyuanaupauagunga 1daudo Sl

A4 Apga o o Y v o &
HIMTNITAU 1/1191Lﬁ‘ummumﬂmmgﬂimmu

nasmsaasaiumaledmivaglszdins

National College for School Leadership (NCSL) / National Union of Teachers Partnership

Scheme nelsilAsanis Equal Access to Promotion Scheme anlAsanistseaunisaiRandnnie
pRp

awliagndauaianinuunn FnthaiandsiadssmadingeuinaaeaaulsFaund

a

‘fIﬂSmumunﬁjuﬁ@ﬂfﬁqmumﬂuﬂgq London, Bristol, Nottingham, Newcastle laz Grantham

MNAININIAINMAW/AITINTT

® Louisiana WnsunnsAnmndanyin Teacher Recruitment Clearinghouse 3915983 8 TaaARAZALAL
Yo g aa o« 1 o i = ¥ o
1FFunn3d1dne uasinarimeunsiudszaniialilsaGaudnaaudansn
® Newfoundland and Labrador Uszinauawnan Uiunaninuainiseanluayayntlsznauiaan
pgilusetlivedneiudn synyissiluaganidu (emergency teachers) MHRuhautlay
$50,000 LAWIAT dauNnLNa Alberta UszinAwAwnAT a1 Teacher on Call (TOC)
a
AAININaEN
% ‘ﬂl Vo 4 nl/ =
® New South Wales l#ingil#Fun1sd1dneuunnnes (permanency) naassaaudansialulssGemy

vieatunigazinmunlianlasenis Teacher Employment Priority Scheme
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Western Australia §angu casual teacher iflu 3 nguiewnagaglulseGauiadszne ngud 1
nga relief teacher aaulsaFauaunalvgyluamiiles (metropolitan area) nguf 2 ngw district
relief teacher mﬂuiiﬂﬁﬂuluqﬁﬂﬂﬂ (region) Lﬁmﬁﬂﬁymimﬁﬂuﬁmﬂgﬂm LL@ZﬂZ\iN‘ﬁI 3 ngu
"flying squads" ﬁﬂgﬁl,ﬂuﬁﬁﬂﬂa:mm 5 auiullaaulseBeuiifiannugaenis wsiaznguaz1izy
ned1aiilu relief teacher 1 Uauguluneudn wildsuRuinan@uienantlaz $10,000

BRANTLAY WAEIAINERIINITANRENEGS

E R[] ﬂ“IiGlﬁll!Ng\‘ﬂ‘i]/‘lgﬂ!!‘Ngﬂﬂlil (Aggressive Recruitment/Incentive Packages)

o |

NEA L9155 Kentucky uaz Louisiana Wiiuieungiifvnesgaiufiam 135% 1e9duisou
dnfivnanaaiuagaenulss3auiifuadugmasm

California Comprehensive Incentives Package iAnEulLTE aaveiounn LLﬂmij@aﬂ’]iﬁlu"]
delvingliaanulssFeuiifinadunninienis@ousin uazilasenis Extra Credit Teacher Housing

1
a =

Program liRujrenienuasRud inenidascazinanldau 30 T Auduanniian $7,500 liing

' '
A

Id’/ v o v = ] o = 1 Yy Y o = dl
wazarnstnafetiundausnilutiineegnieluiy TradReuladnfideminnululsEaun

= o < ~ s =
NN@@NE}WﬁﬂW?L?ﬂu[ﬂ’]NWﬂLﬂuLQ@'] 51

Baltimore 3§ Maryland iixSumauusnidnagliussqlusian $3,000 uaziaan $5,000 1y
Arldans AU luliesuazAdne@n $2,100 MINANANABUITINTNAUAALAZITENUNNINIAZ

&N

llinois TALaNFauuazARRnTaz $5,000 lulasanis Minority Teachers of lllinois scholarship

Ao a ]

| Ao o a o ' o |y o =
program waazilnFunusiasaeulnGaunfinGaurunguias dandnfasas 30 athsiles 11

. . . .o 1 a o/ g 1 73 ¥ v a 9/&’ ¥
Mississippi AuANAUNNNIdNNEiazA ldaneTunisdne WRudtetiuainiasenig
Employer-Assisted Housing Teacher Program dwsuagfianashlaaununaiauaannag

oy . 3| o a d‘ o o 2 aid o o

The Starter Home Initiative for People Lﬂumqmﬂﬂﬂﬁ‘mv\m’mﬂﬂi‘u@ﬂﬁwLLQ@@@N%@I@H?ﬂ@@M’]
v . y o y ol o e -
thunasusniagnasulungeasuneumiiunnsaugaigs dpnldaslunsmunis agluam
nysaaunauiululifuRuneugindnnan audlailymaAiasesdn daaiunisfinalasGeu
New South Wales #1a99n131i138981 NSW Teachers Federation 1 Ruan 11931 $10,000 wA

dl o o 1 dl ] o 1 v v o o aal a Y @
AgTeaNFuAuinisenuiy lannsaussq liudlssnmiuadasnindsnisnsl udafima
TnaagazlifuRuinnnlafunismeniuanissFan mninasusanaldiunisussqdunguuy

o O =

0119 (permanency) WA 3 1

Northern Territories 'lﬁﬂg'lummﬁuﬁmﬂn@mulm&i”lﬁ%um?dﬁwLL‘uumq@ (permanency) A4
damnad EBA (Teachers and Educators Enterprise Bargaining Agreement) 2003

The Queensland Remote Area Incentives Scheme (RAIS) ﬁLﬂmmmﬁ'\‘iL@?‘Niﬁﬂg%uﬁﬁé'wiﬂ
aolseBeuiuivindlnauazmuunuazegaenluls Seutuednaien 3 Tlaelidusnmevseids
funnsTusalutlaz AUDS5,000 ﬁuﬁﬂ‘ﬁf-i’]ﬂmammw%uﬂm@ﬁﬁ@qL’@%m@Lﬂm’mum@ﬁwﬁu
nadunslihiles Brisbane ieifiaseilsdiue fifwuald s unniuaifialigege 8 S

AwFunaiunigliingszdouso dpagiiaenguangiiieliiunisussq Iians liunisiansn
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AmadinalssFaulineu uasiutuluaedullas AUDS5,000 e liingag sauluguunuasiun
i o o :)/ oI dd’ 2
Y lnandansLRMUATTaZINA1TWAN 3 Tinnagls
Western Australia Remote Teaching Service Package
= pgaeululniFauiuninelnauaziunisuiniiga (Rating 1 remote area) liiinann
a oA = = . Yo a ) . o A
Ruiheuantlar $11,500 Aglsaeu Rating 2 14F0GEW $10,000 49w Rating 3 TéN $8,500
o O a| = dl Yo 1 U z
naan9u 2 Juasiinacudunnae laazliFunns91919ununnas (permanency) wanannil
WAIAINI 3 Usznninenu 3 Tacldduaiia 10 dUanik asu 4 Tldduan 26 dilanif Tausia
granludag 1 nsuina s Feuni e 185 au e iuens leadannistiuindlsanng
283 Government Employees Housing Authority Imel Education Department VAP TS RN
1A 1Eane 1uN191AWNe I UAA ST NN ALANSNTAUIZNINNITAUNIG UAZRL

NALNUANN Az AIN 1w AesFasalnsdned TWin vav Tuiruinuialu

= agnseulsaBuunussaganadaunneg lutuun guaulaniaen 1#unisdidnsuuunies
o Ny A A o oA ooa o a Y

(permanency) wasaaw 2 UsnaRaulainaaiu Hadaanisiinuaznisduniadunesiung

TeeFaunuminglng ualdiuansszlamisunisRuaeliRuiinszndng $2,000 - $20,000

(MewinA&9elelszanil) szmdnansvinau 3 T
1ouna Newfoundland and Labrador 19duluiia $5,000 uauan dmduaginienuluiui
welng noumauaziantnasessine sesdsumanawini wulasanisadannisdnuiiegende nis
Tduaed miunegenAusuis@nifiasnansdiuagiseulsaununvingdng

Y U
NATMIANUITUUMIINYING
Y \ = A gy =
4.1 ﬂ"li!!ﬂﬂﬁyﬂ"lﬂgﬁ"lﬁi’)ﬂﬂ@ulﬂ‘ﬂﬂﬂ! a199n ﬁﬁamﬂi‘miﬂu
v a
mmmﬁgﬂi}ﬂmmim‘u
\IAN9AN®I Chattanooga, Tennessee wiitloyuagiszainisnddszaunisaiEhevizaaasning
TiusaqelananagduunsanrisananFaulussAuiginAnm waztuluiatszan $5,000
o o Ao gve a o o < ~ X
A A WinFaulinadugnanienisBeugaau
3 o a1 A a U o U A

Golden Apple Awards 11i9193angaeunisiutlay 10 pulnaaznyuiounisliseda 3 ngu Ae Ag
ADUTINEFEUALLNA - IN9A 3 AZTWINIA 4-8 wazAgTUNTA 9-12 3yaTiE Golden Apple THiRua
Anw (paid sabbatical) unglaFussiainaliAnusian Northwestern University 14 Evanston
¥9 llinois Tnerlidninananaan IWRutl (stipends) Amau $2,500 Tirsasnaniiames Apple 4n
avusnl¥reiiasn Center for Ongoing Renewal and Enrichment (CORE) wag Wiiluaudnnaan
I Golden Apple Academy of Educators usiasnnasaausallanadnaiies 2
North Carolina Excellent Schools Act LANRULABUAZ 8.5 % A neanRumaan it
San Jose Teacher Housing Program San Jose Department of Housing sunslasennsganiy
nazngansAanen WRudludeendaieseinuauougans $40,000 uazlifioatiszhuaundn

£ v I

A g ¥ N4 o = R4 = = = ia 9 o o A ey
Az 12UTDLANURILNUVTANAS 30 1 mum@mm@glummmmmumw”lﬁlmmumﬂmnm a9
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d‘ I3 = % . . 1o d’l d‘ o o a
pznaeunanlu San Jose uarilluayn1naeureiy California Asagineuluium Auiusia
flsennedn San Jose aziiluilasiduiinsiuaguiniigaria "The most teacher-friendly city”
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Twies 2 T (USA)
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anwauzilam samannifam fMod1alnsIns
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STAR Scholarship lulagan1s SUCCEED, University
of Miami (USA)

South Australia Country Student Teacher
Scholarship Scheme liinFautuunizauazlngs
Seulalindulaeusun (aUs)
Northern Territory Student Teacher Bursary Scheme
PipuinAne3eegfiAne3eaaunausasaclaay
souMuiidla v
Western Australia Student Teacher Rural

Experience LiyuluinaeululaaGenmuun (AUS)

TipinAnsauunlaeninua ldauiullasu
ToeFanluniaiun (MAS)
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(Pre-Collegiate Program)

Multicultural Initiative in Teaching (MIT) Program
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ﬁmL@@ﬂuﬂmﬂumuﬂquu@wwmLﬂumgmm 7-8 4N
The Future Hispanic Educators Program WiinhFeun
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Education Queensland taua lian1tiunanagy iy

nowaisuasAs LA TuN LN B/ 198N (AUS)



Queensland Remote Area Teacher Education
Program (RATEP) FumuisiiaaifluindnmnTne 19
NAUYHAIU (AUS)

NIRINITANUNANGAT LaGuadia Community College, New York City 1ila
naANgns AA/BA (Liberal Arts) $9u111 Queens

College School of Education LHuuiinAnsmungs
e (USA)
Nottingham Positive Action Training and
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Race Equal Policy
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anyauzilym My fMod1alAsans
IALARLIN AN NIMINIIAIUNANGAT (FB) | Latino and Language Minority Teacher Project
Wurungutias Tusn9 (LLMPP) Hlandngmaiiaifissnuaungaunguiesd
TUE9IN (51R) ARUABAINTE (bilingual) Tu University of Southern

Calfomia(Us)
Golden Apple Teacher Education (GATE) Program,
lllinois MANAAINAILBEYTYIFITHRAAFADUABINEN
AIAANARNST INBNANGRT NITANENLAL LAY

mafnelgade Supuiodilludoulugf UsA)

Uiunangmalifaesnim iaduazawmiin) ling
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Malaysian Certificate of Education zﬁﬁmv‘}_lﬂg
1szauAnE (MAS)

Tiunisdnen $8eulald | The Golden Apple Scholars of lllinois T¥un1sAnm
o o o & = A v Vo Al o A A o
MUndsdianisdng | uazRuitnunitnFaudsaslaeninanismaunuas
AHIZEZNATANINUA PnAnENAnegdandanlansanis (USA)

Minority Teacher Preparation Scholarship Program
TivuinFaudseuAnmnsie Southern Connecticut

State University (USA)

Education Queensland 118 LHANaNuqu
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nzlungiinae Torres Straits (AUS)
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AN@RT Backing Australia's Ability (AUS)




Virginia Teaching Scholarship Loan Program 15
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IFFudrdeldaetdaaaunaudiings (USA)

ATMINUIZVUM TN

2IANITIIBR LAY wqmmam‘ﬁ@ South Carolina Center for Teacher Recruitment
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92ULITITNNT NGRS California Comprehensive Recruitment Package
(Comprehensive wusAn
Recruitment Plan) Florida Recruit and Retain Strategy (USA)

Northern Territories Recruitment and Retention
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MANUIN 1 (5R)

anyauzila sIMadym fMed1alAsIns
PIANITINUEUANN | W1E9N19319901F93N (Aggressive Recruitment)
snifii uazliglasn | Aonbedeousedy | Reoruiing New Teachers, Inc. (RNT) (USA)
AINTLULIENT (FiR) California Teacher Recruitment Centers (USA)

ACT Teacher Recruitment Unit (AUS)

W1BMIIUTIYAT TA2an13 Early Retirement aidinazanglaanaaniive
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AAIATINIIIOUTIA NSW ap Marketing Outreach Campaign a<laieun
Uz &N UTLATAN9U | RARIANA nevid] SaANLAAUN (mobile team)
19988 luan1iun3@NN (AUS)

TTA AR Marketing Communications Campaign {114
aasine) Ineannz@aneviad iy "Those who can,
teach", "Use Your Head, Teach" (UK)

Vancouver School Board Teacher Recruitment Web
Site (CAN)

Statewide Teacher Recruitment Campaign Was

Austin §3 Texas (USA)

Birmingham Teacher Recruitment Fairs (UK)

U5udunauaiATLa California Center for Teaching Careers (CalTeach)
drdraeanglassrann | WiEn1ednednengnieBidanatiauLL one-stop
FEULTTNNG service (USA)




British Columbia @1uatiAdNaz AN lWNN9ENEIAg
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(Washington, USA)
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dndudien SEneusuuasiaL AT anliingns

MR (USA)

Victorian Government Schools Agreement 2001 1
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Tfgadnarumisdny | wamsnisgeladunis@u | New York City 1 stipend $3,400 flunan 3 T v

o

Hfjadnsien RuLAauAg16% AglusRuAauANEn 20% (USA)

Welcome Back Bonuses Tﬁﬁmﬁmﬂgﬁﬂﬁummu
LANIIANYTRLNIAN 4,000 Uaus (UK)

W RBAUTUANEALANENABAZ 30 % (MAS)
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Northern Territory ARLABNAZANNGNITUTIALATIALD
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A13ANE (AUS)
ﬂmsﬁmgﬁﬁﬁﬂﬁmm Welcome Back Bonuses ’Lﬁ@u‘iuﬂ@ﬁmﬁmmgﬁm
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Saawnadyon (UK)
Victoria ﬁqﬁmmﬁﬁqﬂmeﬁmgﬁ@ﬂmﬁu 3 Tust ol

Ua‘i"iLﬂuﬁﬂu%‘/ﬁLWiiﬁL‘ﬁ’] refresher course (AUS)

o ~ . o e
AZTIATIINTRAINALNLY | California 19AZNDA Emergency Permit Taifin 11
anulsaaunIaeunm (USA)

NSW Casual Teacher Plan 414 "Flying Squads" {i1
Telaaudnlu-1fiunau (AUS)

Queensland AwiinAneagl 3 Tuwanges 4 Thilu

HTa88auIT11AWARY (AUS)




AIEMINAN AZAINATIEYN (MAS)
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@ﬁﬁlﬂg/ Ejm@mmmq/ Keeping in Touch Programme ‘lﬁﬂgﬁ@@ﬂiﬂu&’q
Q’lﬂﬂ\‘i’]u naungaulnedn refresher courses (UK)

Tagansdnadmnanuvzae iy teachers'
aides (AUS)

ATUANITT/AZANTNR ﬂi”wﬁnmm%mﬁwmguan%g (USA) (CAN)

Cleveland, Baltimore 314AgAMIAANARTAINBLLAE
Boston 4AgAAAART InenAaasaniaLTud
Chicago 419AgN1A1N 25 Uszina (USA)

NSW Overseas Trained Teachers Program ‘ﬁlﬂg
fnatmingliausunen (AUS)

B8N work permit mu@mzﬁmﬁﬁﬁﬁwum (UK)
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Qd‘l@ﬂgslﬂﬁmﬁﬂm Florida (DROP) Deferred Retirement Option
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aaulu website (USA)
fadagdnineud NITAEIa1UNA IIiaIn 1/ (USA) (Victoria, AUS)
AsaNtRusiglasse | TesFaudnengaasnuies
v = o s o o IS v o [ % s v = ¥ % [%
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(Washington, USA)
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PUIBNUTTUTNATE AN AL General Teaching Council for England (UK)
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A5 AFUDNAULDNLLLLANE | "Grow Your Own" Program (USA)

ﬂm;u/i”wﬁw‘hmwﬁqzh% California In-House Teacher Recruitment Program
A3ANEA (ITRP) (USA)




Los Angeles Unified School District Intern Program
(LAUSD) teacher trainee program Anmuiiall
Taabmuinanguidnussgegen (USA)

Secondary Undergraduate Placement Grant

Training bursary (Wales, UK)

TlaunsaussaAgaen | N1MIN1IRNULLLLANENEN (Targeted Recruitment)
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AT IALAAL Toudin vy Teach for America - Phoenix fuiiaudin lusitflumg

Victoria Graduate Recruitment Program 419175uis
Wsg127191719 AR UNETII19971 (AUS)

TTA Weanangmeszasduliinmnzoynyiausaiy
AzaalmFansuariand nwelfaira (UK)

ﬂgﬂ?%ﬁmiﬁmu Victoria Teacher Retraining Program: Graduate
A7191 Certificate Hniflunginenmraniuay LOTE (AUS)

New South Wales Retraining Programs (AUS)
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anvaeilym uIMand ey f0e1elnsInms
Tlamnsnussqagaen AITINEDNE) Massachusettslaginieniangnaunianu
AN TNUNALARL (51D) a11713911110A3 (USA)

TTA refresher courses (UK)

AZFNNTRA USA Employment, Houston T#1i3n194auAg
snetRgauItIanaLAaningllAnAlEae (USA)

dnBaudsanaindnen | Early outreach programs fiRN13919WNUNTHAR

ﬁﬁﬁﬁqﬁ*ﬂuﬁmﬂg 99U me‘?ﬂﬁmgﬁmwmLm@u@ﬂ'fwimﬁm
mma‘ﬂ’lﬁ‘slﬁl,t,ﬁ\iﬂﬂ@ (incentive packages)

5@ﬁﬁim\1mﬂﬁ Western Australia Remote Teaching Service

LLNQ\‘}%%Q RULAY Package (AUS)

ajannis

U'ii"ﬂﬂgimﬂiﬁiﬁm South Australia Early Country Recruitment

NARBDINTU Scheme UTT9AZANTNUIALAALKLILINNIT

(permanent employment) (AUS)

dfuszuuRdumeuag | Boston Public Schools HANRWAEUAZANNIA
AR (USA)
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Bonus, Bursary, Grant | Golden Hellos IHRuUUufinfiTauanan1aLAa
4,000 Uaud AinA1ans 5,000 Uaus (UK)




New York Teachers of Tomorrow Awards Iﬁﬁuﬂg
Aovimmaueauilaz $3.400 (USA)
Massachusetts Signing Bonus Program for New
Teachers Wagluddmatineans menAans
Awwnalssng $20000 (USA)
Philadelphia Bonus Program ﬂg%;ﬂﬁ Signing
Bonus $4,000 Philadelphia Subject Area Bonus A3
sevdmanaaulaTuiaisEnas $1,500 wn

@81 Bonus School leanilay $1,500 (USA)
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Income-contingent, Fixed-term Loans "lﬁﬂgimi

annaaupau]RIuludenlafiey (UK)

a v 4‘ =2
WUNENWANITANEN

Math and Science Teacher Recruitment Act of
2003 L4 Loan Forgiveness WiAgAMAATARAT
eFAang (USA)

?fgﬁ?’lixﬁuﬁlﬁ@ Repayment of Teachers' Loans (RTL) 359192 u]
NMTANEIUNY TA39n17 outstanding loans 190410 TiAnasaay
LANAIANNTZEZIAN (UK)
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9ARNIAY Newfoundland and Labrador 8anlUaysyn
svnauAman 1 Tanq emergency teachers (CAN)
IndeAs Western Australia 41edaasauazlGuiiaan

Rulheungy casual teachers uilailu relief
teacher #21LUALHRY district relief teacher dauly
nin1A "lying squads” Tugaununvinglna (AUS)

mmmﬁ?ﬁﬂ@ L%\ﬁ;ﬂ (Aggressive recruitment)

galAzan1siueqala
(Incentive packages)
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Hefunns uduazan
AYAANNTAL 1 Avi3
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AAUNRININTURANN

Western Australia Remote Teaching Service
Package (AUS)

The Queensland Remote Area Incentives Scheme
(RAIS) (AUS)

New York Teachers of Tomorrow (USA)
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California Comprehensive Incentives Package
(USA)

WNSUADY Rusawme
Tuiia

e 135% 1e9duhanilng (USA)
Baltimore \ixFunauwsnidnaglusian $3,000 A

Recruitment and Retention Allowances MR1

e gL Runewiie iuieu (UK)

New South Wales 1#duan 129814 $10,000 914
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IFfunismeuiuanlss@auiugsqagenn (AUS)

San Jose Teacher Housing Program ‘lﬁfﬁuﬁjvl,aiﬁ
oondufetetuusy
California Extra Credit Teacher Housing Program
rdunaildouvile ﬁuﬁjm@mﬁm‘i‘ﬁ FLULINAINDU
B USA)

The Starter Home Initiative for People §§anu1tinu
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MANUIN 1 (519)

anvazilym

14
ummaunﬁtym

A308191A5IM35

N]ﬂiﬂ]iﬁ1ui%ﬂﬂﬂ1i§ﬂﬂ1ﬂ§

AIRBNTIDUINHYN.
= k3 =
anaan viradnaliEeu

N1M9N19991AA NI

North Carolina Excellent Schools Act L) RUIAD1AZ
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UsuduRupeulfianuszau iz (CAN)
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Alberta nAaadlATaN1g Small Class Pilot Project an

sweduBeucan)
School Workforce Remodeling U5uilgannmsgnunng
N9 ANz U lElna R AL Lazan

NNILIUAIUFINIG (UK)

ANUHUNNTANTUAIUTIN

AZABTTINUEUFIAT9TAARBATTIANAMAS)

WianAnulneléRuipen

Northern Territory Remote Study Leave Program
(AUS)

Uiudgeaninuandannis
N9U

Washington School Learning Improvement Grant
(SLIG) vi3a "Success for AlI" U5utlgeanmuandes
T9FeulMinBaunaan (USA)

AnATINTATILAYUNNS

Maryland anaunaduEauldiiuts au aenanan

WRUTTITN dffiunsinnuliagiinaniuannisaeuwasiy
dnfnmnegides sy
LEAs fraannnudiesnisitedalasinsiineussuas
i TiaBneuy comprehensive Wisinidie (UK
British Columbia Sailafiaglsiinineaglusl
Tdldneuminiuly WaAnesie wazlianeuwuu
#519A N AT TN Tnaeany (CAN)
MANUIN 1 (5iR)
anwauzilam mamandifam Mod13ln3INs
PRI TG Tl 4/ Induction Program California Beginning Teacher Support and
tazaunisaiatenn _Assessment Program (BTSA) (USA)
Mﬁqémﬁwm Santa Cruz New Teachers Project (USA)

AnITULAZNIALA (CAN)

% A 1 1
ATNLATRUNE ﬂg’l‘mm

Chicago New Teachers Network (USA)

ARTTULUUZUUINUIAS
Tnafliiiluagiaann

Career Entry and Development Portfolio A9 UUALAN
NAdNLLNe T kUL (UK)

NATMIMUIZUDM TN

% a =
Ag N LR TN
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pannguunalidnianssy
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Corolado Teacher Development Act WisaBeudn
Aanssuimudnan Ineiglituganyu (USA)

FNBNANTAUANITNRNUIAS

Regional Assistance Centers ARRANN Adequate Yearly
Progress (AYP) matinuune NCLB (USA)

Victoria Institute of Teaching (AUS)

AUUA N NIWALNAT TN
Wudounilereanisensn
TuayAREEWNT

New Mexico 3-Tiered Licensure System (USA)

Msruudszifiveanunliiiunistssiiunad Jurau
(Oregon, Georgia, USA)




Uszidiu Alberta TAgNNAUUEURELN AT TN 52aT]
(Annual Teacher Professional Growth Plan) (CAN)

AF19NAFINARIUN Florida School Community Professional Development
Act §7lRuN AUy anntuganAne 1m

e TsGeungudadla Usa)
Los Angeles Professional Development Schools
Partnership NMAIANNANEA WrrAnendeiafiuatisy
A3 Emergency / Waiver Certificate (USA)

Partnership Promotions School (UK)

ﬁmmg%uﬁ'] Lﬂumgﬁ{gm Teacher Advancement Program 4m Master Teacher
(mentor) lu199i3eIu 19 LL@“luTNG‘ﬂuﬁﬁﬁmuimvla\iﬁmmmmu (USA)
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’Lﬁﬁu‘iuﬂmgﬂl Ae ﬁmﬁwﬁﬂgﬁﬁmﬁﬂiﬁﬁuﬁ@u (USA)
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Mathematics Education on the Web (MEOW) WeNw1
A1dnnalnangatinAans (Western Australia)

Quality Teachers Programs (AUS)
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New York Teachers of Tomorrow Awards lﬁﬁuﬂg
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Kentucky Teachers' National Certification Trust Fund
(USA)
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| Y a Ao a
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Scheme Hi3193agaauALAU 7.5 - 20% 19IRULADY
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Bank Street Principals Institute 4n nangmsl3ayaynin
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247 (district-based) (USA)
Greater Boston Principal Residency Network (PRN)
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_mentoring ) Univ. of California Santa Cruz (USA) __
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